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Advantage Tamil Nadu – for the Process Industry
Vijay Sankar’s address at Global Investors Meet
In an effort to build on the attractive
growth prospects in Tamil Nadu, a
Global Investors Meet (GIM) was
organised on 9-10 September, 2015, at
the Chennai Trade Centre, Tamil Nadu.
The event saw huge attendance from
the who’s who of India Inc, and several
foreign delegations.
The Meet hosted a seminar on ‘Think
Tamil Nadu – Ease of doing business in
India and Tamil Nadu’ and during this
session Vijay Sankar, Deputy Chairman
of The Sanmar Group shared his thoughts
on ‘Advantage Tamil Nadu – for the
Process Industry.’

“Tamil Nadu, with its
long coastline, supportive
bureaucracy, abundance of
skilled manpower combined
with a good labour culture
has always been a magnet
for a Process Industry like
ours.”

Vijay Sankar’s speech at the Global
Investors Meet on 9 September 2015,
was impressive for its depth and range.
He outlined the outstanding history
of The Sanmar Group. “We have been
in the process industry and business
in Tamil Nadu for nearly 80 years,”
he said, in fact, the only State in India
which The Sanmar Group is present in
manufacturing in a major way. 95% of
Sanmar’s investments within India are
in Tamil Nadu.
Chemplast set up its first PVC plant at
Mettur in the year 1967 in Salem district
of Tamil Nadu, a location that offered
power, water and land at reasonable
costs.
Today, Chemplast and its associates
have their manufacturing facilities in
several parts of Tamil Nadu – at Mettur,
Cuddalore, Vedaranyam and Panruti.
Chemplast Sanmar and its associates
are major manufacturers of PVC
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resins, Caustic Soda, Chlorochemicals,
Industrial Salt and Refrigerant Gas,
fumed silica and a variety of fine
chemicals.
The company provides employment to
around 10,000 persons in Tamil Nadu,
both direct and indirect. In the last
decade, investing over Rs 1600 crore
in the state and contributing around
Rs 2400 crore by way of taxes to the
Government.

Vijay mentioned the commissioning of
a Rs 700 crore greenfield PVC project
at Cuddalore in 2009 as a major step
forward for Chemplast and the Group.
It had been single largest investment in
a chemical project in the State for well
over a decade. Chemplast’s aggregate
PVC capacity of 3,66,000 tons makes it
the second largest PVC players in India.
All these factors have meant that
Chemplast Sanmar has grown five times
in the past eight years.
He mentioned the ‘zero liquid discharge’
facilities in all new Chemplast plants,
in alignment with the Group’s vision
that no unit would either draw ground
water or send out treated effluent outside
the factory. The zero-liquid effluent
discharge project in the Mettur complex
was the first-of-its-kind in India, when
commissioned in March 2008.
For the last four decades, Chemplast
has continuously been providing a large
quantity of treated water to neighbouring
villages in Mettur for their daily needs.
Sanmar has also played a significant part
in attracting many Multinationals like
Arkema, Bayer, Symrise and Cabot into
Tamil Nadu in the Process Industry as
Joint Venture partners.
Stating that the viability of the projects
in the state would count in the decision
making process, Vijay made some
suggestions for the State Government

to place before the Centre and actively
recommend these and lend its strong
support to them.
He also suggested the discouragement
of imports by promoting the concept
of ‘Make in India’, which would attract
huge investments in the Petroleum and
Petrochemical sector.
At the behest of Tamil Nadu Government,
the Government of India had approved
setting up a Petroleum and Petrochemical
Investment Region between Cuddalore
and Nagapattinam in 2012. Vijay hoped
the Summit would provide the right
thrust for attracting foreign investments
in this region. It would be a harbinger
of growth in the petroleum and petrochemical sectors.

“The fast growth of India as
a single market has allowed
indiscriminate imports of
Petrochemical products
and dumping, making it
unviable for indigenous
manufacturers to operate
and compete with imports.”

He urged the Tamil Nadu government
to persuade oil companies to set up a
large refinery with a ‘cracker unit’ at
Cuddalore, opening up opportunities
for a number of downstream projects in
the region.
Based on the Ennore LNG terminal,
expected to be commissioned by 2017,
many investment opportunities could
be exploited in Tamil Nadu, especially
in the Process industry.
He also thanked the regulator y
authorities in the State, like the TNPCB,
who support the industries while gently
persuading them to upgrade their
environment management systems.

At the panel discussion.
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Foundation laid for Cabot Sanmar expansion of fumed
silica capacity
C a b o t Sa n m a r, Me t t u r, i s e m b a rk i n g o n a n e x p a n s i o n o f f u m e d
silica capacity to meet the growing demands of the Indian market. The
expansion project covers both Hydrophilic and Hydrophobic grades.
N Sankar, Chairman, The Sanmar Group, participated in the ground-breaking function
held on 27 August 2015. The project is expected to be commissioned in 2016-17.

(L to R): B Natraj, S Venkatesan,
N Sankar, Krishnakumar
Rangachari, S Surendranath,
Ramkumar Shankar and
S Gajendiran during the
ground-breaking function at
Cabot Sanmar, Mettur.

66
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Sushma Swaraj in Cairo
Hails Indian business initiatives overseas
Visiting Indian External Affairs Minister
Sushma Swaraj addressed the Indian
community in the Egyptian capital of
Cairo soon after her arrival on a two-day
visit (24-25 August 2015).

is taking place in India on both the
economic and political fronts, and
that the Narendra Modi government
was determined to take the country to
“new heights”.

During a dinner hosted in her honour,
PS Jayaraman, Chairman, TCI Sanmar,
briefed her on the investment made by
The Sanmar Group in TCI Sanmar,
which is the largest Indian investment
in Egypt. India’s Ambassador to Egypt
Sanjay Bhattacharyya was present.

Appealing to the expat Indians to be
part of the ‘India growth story’, she
said, “We are committed to good
governance, transparency, inclusive
and sustainable growth and we as the
government are ushering in an era of
rapid economic development. There is a
positive and upbeat business sentiment
in our country.”

The External Affairs Minister appreciated
the initiatives of the Indian business
community in successfully setting up
and running overseas manufacturing/
trading operations.

PS Jayaraman interacting with Sushma Swaraj, the Indian Minister for External
Affairs, in the presence of Indian Ambassador to Egypt, Sanjay Bhattacharyya.

Speaking to the Indian diaspora in Egypt,
she said, “A unique transformation”
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Jolly Rovers-Sanmar Golden Jubilee
“Old soldiers never die, they just fade
away,” said the poet. Old cricketers do
not seem to fade away. To meet the
cricketers who played for the iconic
team Jolly Rovers in Madras between
1966 and 1970 at a function on 29th
July, was to delight in the company of
a league of extraordinary gentlemen
who refuse to fade away. Handsomer,
healthier, wittier and wiser is how we
would describe their present avatars
when we look back on their days in
the sun.
The occasion was a glittering celebration
of the start of the fiftieth year of one
family’s involvement with the running
of a cricket team. N Sankar, Chairman
of The Sanmar Group, which has been
behind the exceptional success of Jolly
Rovers through the decades – with 62
titles in all including 18 senior division
league triumphs – was a 21-year old
enthusiast back then and hosted the
nostalgic event. It was also an evening to

toast former India wicket keeper Bharath
Reddy for his role in this dominance.
Among the distinguished guests was
iconic cricketer Rahul Dravid.
Welcoming the guests, N Sankar went
down memory lane and related the story
of the journey of his family’s association
with the game of cricket, and the many
friendships along the way. Guest speaker
N Ram congratulated the Sanmar family
8

a memorable event

on its 50th year of sponsorship of Jolly
Rovers and spoke of his own association
with the club, when it was run by his
uncle S Rangarajan and Englishman
Peter Filmer scored a hundred for the
team. Ram’s cousin K Balaji, also of
The Hindu, remembered his own short
stint as a young member of the team.
PS Moses, an eighties star of the club, made
an emotional speech lauding the family’s
value system and integrity, as well as the

inspiring leadership of Bharath Reddy
as captain of the team. AG Satvinder
Singh, an Alwarpet CC veteran made
emotional references to the matches he
remembered playing against Jolly Rovers.
V Ramnarayan made a presentation on
the history of Jolly Rovers.
The champion team from the 1960s
and Jolly Rovers’ international cricketers
were felicitated and received mementoes

The Jolly Rovers of the1960s
with N Sankar.
(L to R):KS Viswanathan,
PK Dharmalingam,
P Sampath, PS Narayanan,
AK Vijayaraghavan,
VR Raja Raghavan,
PK Belliappa, K Bharadwaj,
N Sankar, Najam Hussain,
G Srinivasan, K Ramamurthy,
N Kumar, Balaji Rao,
KR Rajagopal,
KS Vaidyanathan.
9

(L to R): N Ram, K Balaji,
AG Satvinder Singh,
PK Belliappa, PS Moses and
V Ramnarayan.

in appreciation of their contributions to
the team. The players who made it to
the function looked uniformly dapper
and cheerful. Some of the cricketers,
led by R Sathish, very sportingly helped
the organisers with their back stage
assistance.
Jolly Rovers stars felicitated

Bharath Reddy felicitated for
his leadership role in Jolly
Rovers.
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The international cricketers from Jolly
Rovers were star attractions. Current
Indian opener Murali Vijay, and leg
spinner Piyush Chawla were both there,
and gifted mementoes to N Sankar.

The veterans from the 1960s made quite
a splash, making it an emotion filled
evening.
Former Jolly Rovers and state captain
PK Belliappa is still his dapper old self,
we found out. In his delightful speech,
he was nostalgic about the good old
days. He paid a handsome compliment
to the management support that made
it all possible, recalling his association
with KSN, N Sankar and N Kumar.
While praising his talented teammates
like KR Rajagopal, Najam Hussain,
KS Vaidyanathan, and the others, he did
not fail to warmly recall the wonderful
contributions of veteran coach-cumplayer KS Kannan, with his amazing
bowling and unconscious humour
while speaking his own original brand
of English. KR Rajagopal was one of
the most innocuous looking cricketers
– until he took guard as Bellie’s opening
partner – when he exploded. He seemed
absolutely thrilled to be among his old
friends, all of whom remember his
golden season in 1967-68, and his being
overlooked by the Indian selectors when
they picked the team for Australia.

PS Narayanan who made batting look
easy, was another cheerful participant,
along with Kasi Viswanathan, who was
present in two capacities: as a former
Jolly Rovers player, and secretary of
the Tamil Nadu Cricket Association.
RI Palani of TNCA was the other TNCA
representative. While felicitating TNCA,
Sankar complimented the body for its
splendid service to cricket.
Balaji Rao, with a Ranji Trophy highest
of 163* to his credit, was a prehensile slip
catcher; an old time team supporter rates
him the best he has seen in a lifetime
of cricket watching. Rao was thrilled
to renew contact with his mates as well
as other stalwarts like VV Kumar and
AG Milkha Singh.

many a memorable win for Jolly Rovers,
a recent fan letter revealed another side to
him: during lunch on match days Najam
often distributed alms at a nearby dargah
and offered a helping hand to the old and
the infirm there.
P Sampath, an amputee today after
a road accident, was in his time as
fearsome a fast bowler as the late George
Thomas. Visiting Hyderabad as a
member of a junior team, Sampath once
took 5 wickets in five successive balls,
narrowly missing a double hat trick
against a representative side, his victims

K Rammohan Rao felicitated
for his long years of services to
Jolly Rovers.

The ever fit PK Dharmalingam, attacking
batsman, leg spinner and brilliant
outfielder, and later a respected coach,
was all smiles right through the evening.
Najam Hussain was tall and handsome
during his playing days. Today, his beard
and cap signify his spiritual leanings. If
as an all rounder, he was the architect of
11

Players contributed by Jolly
Rovers to International cricket
over the years.
(L to R): L Balaji, S Badrinath,
B Arun, Piyush Chawla,
M Venkataramana, Bharath
Reddy, M Vijay, TA Sekar,
L Sivaramakrishnan, Tinu
Yohanan, Sandeep Sharma,
Sujith Somasundar, Noel
David, Dinesh Karthik.

on that tour including the prize scalp of
Tiger Pataudi.

sometimes inappropriate, and perhaps
fictitious about his former teammates.

AK Vijayaraghavan, a talented little left
armer, was over the moon, the occasion
a dream come true to him.

G Srinivasan, a leg-spinner all rounder,
came from the United States, easily
the longest travelled participant in the
celebration.

K Bharadwaj the tall, stylish right
hander whose whites had their crease
undisturbed at the end of a long day on
the field, as Bellie recalled in his speech,
was still slim and elegant, and measured
in his speech.
Swing bowler Rajaraghavan, known for
his zany humour, was in his best form
rattling away stories funny, uproarious,
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KS Vaidyanathan, who was a fine left
arm bowler, looks trim and fit even
now. He must have been delighted when
Bellie referred to his scoring 173 after
being sent in as night watchman once.
K Ramamurthy, former captain and
medium pace bowler, was at his dignified,
smart best, while enjoying many a hearty

fit and raring to go. All of them remember
the good old days with gratitude – for
the amateur spirit of the time, and
for KS Narayanan, the late patriarch
of The Sanmar Group, who had the
imagination and sense of adventure to
assemble a band of cricketers, many of
them from outside the state, and provide
them the best of equipment and facilities
to develop them into a crack professional
outfit.

laugh at good times remembered in the
company of his former colleagues and
teammates.
They are a lovely bunch, these veterans,

Rahul Dravid with
Vijay Sankar, PK Belliappa
and N Murali.

Along with them, the international
cricketers and the many sports loving
invitees present that evening made it a
most memorable occasion.
Vijay Sankar delivered the vote of
thanks.

Piyush Chawla and Murali
Vijay gifting mementoes to
N Sankar.
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“The four pillars of Managerial Excellence”
Vijay Sankar’s address at MMA AGM

“Belief in strong
management processes
and good governance is
something that is part of
our DNA and is very closely
linked to Managerial
Excellence.”

Vijay Sankar, the guest of honour
at the 59th AGM of the Madras
Management Association and MMA
awards function held on 3 July
2015 at Hotel ITC Grand Chola,
Chennai, addressed the gathering
on ‘Managerial Excellence.’ Several
MMA members, dignitaries and
media attended the event.
Excerpts from his address:
“I am going to talk about Managerial
Excellence from the context of ‘Four
Pillars’ namely, People philosophy,
Processes & Governance, Management
philosophy and Ethics & Reputation.
PEOPLE PHILOSOPHY (1st pillar)
We have written manuals on People
Philosophy, Management Philosophy
and Policies on Ethics which codifies
these approaches.
One of the critical imperatives for
today’s successful organisation and one
of the most important characteristics
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of Managerial Excellence is the need
to have a culture of attracting and
retaining high quality people.
Employees must develop confidence
in the process of appraisal that the
organisation practices. In Sanmar, we
went to a ‘full cash based system’, almost
20 years ago, and we are convinced
more than ever today that it was the
right thing to do. People have had the
room to grow and I am proud to say
that ours are amongst the best.
We have also got a value rating system
for people with a potential to grow as
well as a unique deferred bonus system
to facilitate retention.
The term ‘professional’ is used with
different connotations. The classical
definition of ‘professional’ is - ‘somebody
certified by a professional body, and
whose competence can be measured
under established set of standards’;
or ‘somebody who has achieved an
acclaimed level of proficiency in a
calling or trade’. Though this is the
classic dictionary definition, it has come
to represent people who are not from
promoter families. Many people from
promoter families take it amiss, when
we say that this term can be used in
such a manner because many owners
today are professionals in their own
right. I can certainly say that my father
is one of the best professionals around
in the classic sense of the term. In fact,
other senior professional managers
who work with me always say that my
father would have done even better in
a non-family run organisation than in
his own.

PROCESSES AND GOVERNANCE
(2nd pillar)
Belief in strong management processes
and good governance is something that
is part of our DNA and is very closely
linked to Managerial Excellence.
While business freedom was delegated
to different business managers, the
Corporate’s focus was on having a ‘one
Sanmar’ approach to people issues,
facing the external environment, dealing
with financial institutions, accounting
policies, etc. We believe in Sanmar
that there are no exceptions to rules.
Exceptions, if any, will have to be taken
all the way upto the top.
Group Corporate Board
Again in Sanmar, we did something
unique. More than 12 years ago, we set
up a Group Corporate Board, probably
the first of its kind in this country.
Though we are a private company, we
have a Corporate Board with eminent
external personalities. The Board has
more external members than internal
members, even though there is no
compulsion to do so. This Corporate
Board meets regularly for rigorous reviews
focusing specifically on governance and
internal audit, and I can tell you that
this is all due to the belief that it is good
for the organisation and not because it
is needed by any statute.
MANAGEMENT PHILOSOPHY
(3rd pillar)
Our Management philosophy represents
core values that drive all our actions and
policies. As I said earlier, this is codified
and we feel that it is very important for
us because it drives who we are.

ETHICS AND REPUTATION
(4th pillar)
We, at Sanmar, believe in strong ethical
foundation and values and in fact, ours
is one of the first companies in the late
90s, to come up with a formal ethics
manual. We have built upon it further
and conduct an online ethics test for
our employees on a regular basis.
We have an ombudsman in the
Group to whom people can raise their
dilemmas and concerns.

“We also believe that
the spirit of the policy is
more important than the
letter and we discourage
attempts to find loopholes.
100% implementation is
our ethos.”

Reputation
Reputation matters a lot. It is like a
balloon. It takes a lot of hard work to
build it up, but one small prick and
it can easily collapse. So we have to
work doubly hard to protect one’s hard
earned reputation.”

We also believe that the spirit of the
policy is more important than the letter
and we discourage attempts to find
loopholes. 100% implementation is our
ethos. It guides other things including
decision making, accountability and
communication.
15

Literary festivals have come to stay in India
India has become the literary festival
capital of the world over the last decade
or so. The most popular of them, the
Jaipur Literature Festival (JLF) has
been called the Cannes of Indian Lit
Fests, and is perhaps the world’s biggest
literary festival, recording nearly 200000
footfalls last year.
“JLF allows you to access ideas and
their writers in a unique atmosphere of
colour, magic, sun and the incredible
energy of a vibrant, engaged audience.
Add to it its democratic access, the
music stage, the romance in-built into
the experience of being at Diggi Palace,
and in Jaipur and you have a winning
formula,” says Sanjoy Roy, Managing
Director, Teamwork Arts Pvt Ltd, the
organisational force behind JLF.

Crowds at the Jaipur Literature
Festival 2015.

While this may be the hype unavoidable
in an organiser’s promotional literature,
the festival is easily the most visible, best
represented in the country, sometimes the
delegate/ speaker list not only creating
great excitement but also controversies.

Times Lit Fest Mumbai.

For example, the slated arrival of Salman
Rushdie its last minute cancellation,
and readings from his Satanic Verses
– banned in India – by a number of
speakers led to a major crisis, with the
state government joining the action and
delegates having to leave in stealth. The
well known novelist William Dalrymple
has been a pillar of the festival.
The Chennai Literary Festival is curated
by the publishers of The Hindu, and has
been concentrating on presenting some
unconventional authors in addition
to the best writers in modern English
literature, especially in India. The
annual Hindu Literary Fiction Award is
presented during the festival.
In Kolkata, there are two back-to-back
festivals in winter. The Apeejay Kolkata
Literary Festival in December is followed
in the last week of January by the Kolkata
Literary Meet.
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Hindu Lit Fest for life 2015, Chennai.

In Mumbai, the Kala Ghoda Arts Festival
in January that incorporates much more
than a ‘celebration of literature’, jostles
for winter space-time-attention with the
earlier-scheduled Mumbai International
Literary Festival (known more popularly
as the Tata Literature Live!) and the
Times Literary Carnival in December.
The Taj Literary Festival in Agra has a
localised flavour to it in terms of both
participants and attendees in a packed

New Delhi Literary Festival in 2015.

open-air crowd with the resplendent Taj
Mahal in the background.

Kolkata Literary Festival in
2015.

Besides city-based lit fests, theme-based
fests include Bookaroo, the largest
children’s book fest, and Comic Con,
the largest comic book and graphic novel
festival, both held in New Delhi.
These festivals are often a congregation
of writers in both English and other
Indian languages.

Tata Literature Live.
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A veteran shares his experience of four decades
MN Radhakrishnan’s workshop for sales engineers
MN Radhakrishnan, a veteran in the
field of marketing and with four decades
of experience, 36 of them at Sanmar
Engineering, held a training session for
sales engineers across Sanmar locations
on the topic “Fundamentals of Sales
Process for engineered products to be a
market leader”. The session was held at
Karapakkam on 10 August 2015.
Key points from Radhakrishnan’s lecture:

“The selling process is
important and in this
you have to give them a
solution, be their problem
solver. Ensure plant safety,
environment safety and
people safety. There can
be no compromise in
these areas”.
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The sales process for an “engineered/
customised product” is different
compared to that of a standard “off
the shelf ” product. Sanmar offers a
solution to the customer’s problems
and not just product supply, which
necessitate a clear understanding of
customer’s requirement, time tested
and proven sales process and adherence
to the process, effective strategy and
implementation.

Three critical values which enhance the
value of a business in the stock market:
• Profitability
• Standing
• Sustainability
Market leadership
The obvious meaning is, in terms of the
market share you have to be distinctly
higher than your competitors.
That will not happen unless you ensure
that your image is consistently high
and have intimate knowledge of your
customer’s requirement and are able to
satisfy them.
• Use effective technology and
implementation to achieve market
leadership and sustain.
• Effective implementation is a
combination of clear understanding
and adherence to sales process,
structure and strategy.

• Market leadership can be achieved by
means of brand building, proactively
understanding customer requirement,
spec-in and offering solutions rather
than product supply.
• Sanmar’s speciality is in offering
value based total solutions, at an
optimal cost, within the desired
time frame by way of effective
utilisation of technology with proper
implementation.
Implementation
With the best technology in place, an
implementation process is effective with
combination of robust process, clear
structure and effective strategy.
Basic rules for implementation
• Right attitude and efforts at all levels.
• Skills required for implementation:
Being proactive, problem solving,
offering solution, partnering,
consistency, adherence to process,
structure and strategy.
Sales process
A sales process begins with identification
of opportunities, spec-in, generating
enquiries, submission of offers, handling
queries, order processing, supply within
agreed time frame and post sales follow
up.
This necessitates role
c l a r i t y, a p p l i c a t i o n /
product knowledge,
effective use of sales tools
available, quick responses.

“We shared an intimate relationship with our customers so much
so that in those days if the customers did not see a durawala first
thing on a Monday morning or on a prefixed day they will be very
agitated. Durawallas were far more welcome than chaiwallas. The
selling strategy of the Engineering Group was the real differentiator”.
Strategy
o Planned call frequency covering
varied market segments, industry,
customers.
o Tap the requirements and understand
the pain area of customers.
o Position the products using quality
benefits, salient features.
o Offer quality consistent product at
optimal price and follow up post sale
for performance checking and repeat
business.

Structure
Defined clear structure
where information flow is
from field sales engineers to
business team. Instruction/
direction flow is from
business team to field sales.
19
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Need for low emission valves stressed by Sanmar
Seminar on Piping and Valves for Alkali Industry
A t w o d a y s s e m i n a r o n “ Ne w
Developments in Piping and Valves
for Alkali Industry” was organised by
the Alkali Manufacturers’ Association
of India at Ahmedabad on 23 - 24 July
2015.
Representatives of leading Indian alkali
manufacturers including Aditya Birla,
Atul, Century Rayon, Chemplast, DCM
Sriram, DCW, Grasim, GHCL, Tata
Chemical, Meghmani and UPL were
present and shared the issues
they faced relating to Valves and
Piping in their organisations.
Alok Tayal of Xomox Sanmar
presenting a paper on various
solutions for Chlor Alkali and
Soda Ash plants.
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A total of fourteen papers were
presented by Valves and Pipe
manufacturers like Xomox

Sanmar, Crane, and Horizon Polymers,
Technology licensors like Bertram and
Dupont, and Consultants and Process
experts.
Alok Tayal and Hemant Dave of Xomox
Sanmar presented a paper on various
solutions for Chlor Alkali and Soda Ash
plants. Their presentation highlighted
the need for using low emission valves
and reliable products.

‘Samyam’ – an annual reunion of children past and present
Madhuram Narayanan Centre for Exceptional Children
The Madhuram Narayanan Centre for
Exceptional Children organised the third
edition of ‘Samyam’, an annual reunion
of their children past and present, on 8
August 2015, at Bala Mandir German
Hall. The audience witnessed the
happiness and tears, hope and despair
of the parents of the special children,
as they shared their experiences before
and after coming to MNC, while the
children took time off to interact with
their teachers.

bringing up and training their children.
While children from 2 to 6 years of age
sang and danced, the main streamed
children above 6 years recited ‘Tirukural’
couplets – tongue twisters for even
normal children – with nonchalance to
the delight of the audience.

Samyam is a common platform for
exceptional children and their parents
to have healthy interactions and share
ideas and views for further development
of children, to maintain continuity with
MNC, and also to motivate new parents
to get prepared and face the challenges in
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Legends from the South
Kamala Das (1934-2009)
Kamala Suraiyya (Kamala Das, before
her conversion to Islam) was one of the
better known contemporary women
writers of India. She authored many
autobiographical works and novels,
collections of poetry, numerous volumes
of short stories, and essays on a range of
subjects in both her native Malayalam
and English. She was, quite amazingly,
a poet, short story writer, novelist,
playwright, essayist, nonfiction writer,

children’s writer, and autobiographer.
Kamala Das was considered an important
voice of her generation. Summer in
Calcutta (1965) was her first published
collection of poetry. Her poems were
marked by explorations of female
sexuality, urban life, women’s roles in
traditional Indian society, issues of
postcolonial identity, and the struggles
of marginalised people.
Her work in English has been published
in anthologies in India, Australia, and
the West, and she received many awards
and honours, including the P.E.N.
Philippines Asian Poetry Prize (1963),
Kerala Sahitya Academy Award for her
writing in Malayalam (1969), Chiman
Lal Award for fearless journalism (1971),
the ASAN World Prize (1985), and
the Sahitya Akademi Award for her
poetry in English (1985). In 1984, she
was nominated for the Nobel Prize in
Literature.
Kamala was born Madhavikutty into an
aristocratic family in Kerala on March
31, 1934. Her love of poetry even as a
child was inspired by her maternal greatuncle, Narayana Menon, a celebrated
writer, and her mother, Balamani Amma,
a poet. She was also deeply affected by
the poetry of the sacred writings of the
matriarchal community of Nairs. Her
father, the Managing Director of a
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British automobile firm, came from a
farming background, and was a follower
of Mahatma Gandhi’s principles. This
complex lineage created a sense of
alienation in young Kamala.
Educated in Calcutta and Kerala,
Kamala Das started writing at age six and
had her first poem published by P.E.N.
India when she was 14. Largely homeschooled, she married Madhava Das in
1949. He worked for the Reserve Bank
of India and the later for the United
Nations. She was only 16 when the first
of her three sons was born.
Although Kamala and Madhava Das
were incompatible according to her
1976 autobiography, My Story, in which
she spoke of her extramarital affairs, her
husband supported her writing. His
profession took them to Calcutta, New

Major Works

Delhi, and Bombay, where Kamala’s

Her works include:

poetry flourished, nourished life there

husband died, she converted to Islam

Six volumes of poetry between 1965
and 1985, including Summer in
Calcutta, The Descendants (1967),
The Old Playhouse and Other
Poems (1973), Tonight, This Savage
Rite: The Love Poems of Kamala
Das and Pritish Nandy (1979), The
Anamalai Poems (1985), and a series
of short poems written after her
electoral defeat.

and changed her name to Kamala

My Story (1976), her autobiography.

and her emotional experiences.
For a while, Kamala edited the poetry
section of The Illustrated Weekly of
India.
Kamala ran as an Independent for the
Indian Parliament in 1984. After her

Suraiyya in 1999. She settled in Kerala,
and began to write a syndicated column
on culture and politics.

The Alphabet of Lust (1977), a
novel.

Kamala Suraiyya passed away in June

Several volumes of short stories in
English.

2009. She was laid to rest in the mosque

Many books in Malayalam.

where she converted.
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