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Foreword
2 January 2014

Dear Reader,
At Sanmar, while we have always believed that actions speak louder than words, we have also
been aware of the need to communicate clearly, not just within the organisation, but with the
greater community that we operate in as well. The launching of Matrix in October 1988 was an
acknowledgement of this belief. Our Late Chairman Emeritus, Shri KS Narayanan was a great
believer in the medium of a corporate journal, and was instrumental in its initial launch.
Twenty five years down the road, we are happy that we have kept this channel of communication
open between us and the people who matter to us: our joint venture partners and other business
associates, opinion leaders in various walks of life, stalwart representatives of the government and
trade bodies, distinguished educationists, and those in the vanguard of healthcare and social welfare
activities, among others.
During this journey we have had the pleasure of commemorating many a milestone of our group,
celebrating the achievements of the people who make Sanmar what it is, quietly share with the world
the details of the many corporate social responsibility initiatives that have been part of our very
DNA, even from a time before many of them became mandatory.
Our pride as a leader in sustainable business practices finds representation in many issues of Matrix,
our commitment to the Zero Liquid Discharge in particular traced from our early endeavours in the
direction to its logical conclusion of total implementation across all our facilities.
Our involvement in school education and our wholehearted support of sport, especially, cricket, have
always been our way of contributing to society beyond business. And, thanks to the outstanding
performances of both the teachers and students of our schools and the cricketers that have kept the
Sanmar flag flying high, Matrix has been able to showcase many of these achievements. Similar has
been the case of our association with Madhuram Narayanan Centre for Exceptional Children, which
we have featured prominently all along.
Visiting dignitaries and guest speakers on such occasions as the Group Annual Day have provided us
much food for thought, which we have shared through the pages of Matrix.
The feature Legends from the South has been our way of expressing our gratitude for the great men
and women who contributed selflessly to India’s progress in their own different ways.
It gives me pride to invite you to join me in sampling this nostalgic recollection of 25 years of
Matrix. Here’s wishing you happy reading and many more issues of the journal.

N Sankar
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Chip of the Old Block
It was a proud moment for Metkem Silicon, when it emulated “its parent” Chemplast
Mettur—the PVC pioneer—by proving the commercial viability of indigenous manufacture
of quality polysilicon. It was the fledgling’s response to a challenge posed by Rajiv Gandhi,
the first Prime Minister after his grandfather Jawaharlal Nehru to visit a private sector
manufacturing unit in the South.
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Record of Excellence
Pursuit of excellence and technological
innovation are the secret of success of
Chemplast, MCIC and their subsidiaries, who are
blazing a trail in the Indian chemical industry.

Monomer section at Chemplast’s PVC plant.

Beyond the placid waters of Mettur
Dam lies a thriving industrial complex
that for the past fifty years has set the
pace of industrial development in
South India. Prominent among the
pacesetters of Mettur is Chemicals and
Plastics India Ltd (Chemplast), the
flagship company of a diverse group of
chemical manufacturers that includes
Mettur Chemicals and Industrial
Corporation (MCIC) and its
subsidiary Metkem Silicon at Mettur,
and Urethanes India Ltd and Peroxides
India Ltd at Cuddalore. Together,
these companies manufacture an
extensive range of chemicals and
plastics for Indian industries, and are
expected to notch up a sales figure in
1989 of Rs 125 crores.
6

“We are one of the most diversified
chemical groups in India,” says
N Sankar, chief executive of the group.
“So diversified that we are substantially
insulated from individual market
cycles.” In the coming years, the group
will further broaden its position in the
industry as it diversifies into speciality
and high-tech products. Apart
from technological sophistication,
what brought the companies in this
group to a position of leadership
was, as business analysts point
out, sound management strategies.
Understandably, these companies
place great emphasis on management
professionalism.
Chemplast is one of the foremost
manufacturers of polyvinyl chloride

(PVC), the workhorse of the plastic
age. Acknowledged in the business
community as a blue chip company,
Chemplast had a turnover in 1988 of
Rs 53.41 crores (from Rs 30.97 crores
in 1983) and gross profits of Rs 10.7
crores (from Rs 3.61 crores in 1983).
The Beginnings
Chemplast was promoted in the
mid-1960s to manufacture PVC
resins, in collaboration with the
BF Goodrich Company, USA.
The time was propitious for such a
venture. It was the “golden decade”
of industrialisation in Tamil Nadu.
R Venkataraman, who was then the
Minister of Industries in Tamil Nadu,
was pushing hard to modernise the

set out to develop a chlorine
compound with a longer shelf life.
After discussions with German
The PVC plant was set up at Mettur, manufacturers and visits to chlorine
plants in West Germany, MCIC set
in Salem district of Tamil Nadu, a
location that offered power, water and up its stable bleaching powder plant
in 1954. The next major advance was
land at a low cost. More importantly,
the replacement of Hooker diaphragm
it was the site of MCIC, which was
cells with mercury cells in the
to supply chlorine, a critical material
manufacturing process. The resulting
used in the manufacture of PVC.
increase in chlorine production gave
MCIC is today an associate
rise to a number of downstream
company of Chemplast, but it is about projects – hydrogenated vegetable oil,
three decades older than Chemplast
hydrogen gas for fuel, hydrochloric
– it was established in 1936, shortly
acid and chloromethanes.
after the construction of the Mettur
In the 1960s, a proposal was
Dam and hydroelectric power station,
put forward for the production
to manufacture caustic soda. But the
of PVC resins from the large
execution of the project was delayed
volume of chlorine that MCIC was
by the outbreak of World War II, and
commercial production began only in producing. The proposal eventually
1942. After independence, MCIC – as metamorphosed into Chemplast.
Innovative Technology
indeed all Indian industries – grew
rapidly, when the Indian government
Chemplast was unique among the
regulated trade to protect the infant
PVC manufacturers in India in that
industries of the country.
it used industrial alcohol, made from
state’s economy and many industries,
including Chemplast, benefited from
his progressive policies.

MCIC surged to a position of
leadership in technology largely
because it pursued the latest
technology in the field. In the early
1950s, for example, the company

At that time, the government
offered alcohol free of excise duties
to industries. Another important
consideration was that alcohol is a
renewable resource, unlike fossil-based
petroleum; alcohol-based production
is therefore economically sound. This
became obvious when the fuel crisis
hit the world in the 1970s.
There were, however, problems in
using alcohol as a raw material. The
supply of alcohol fluctuated and thus
became a weak link in production.
When prohibition was suspended
in 1969, supplies of alcohol were
diverted to the distilleries, leaving
industries in difficulties, and the
shifting prohibition policies of Tamil
Nadu government continued to pose
problems for several years.

Today Chemplast has two industrial
alcohol plants of its own: one at
Krishnagiri, opened in 1978, and the
second at Panrutti, acquired in 1981.
It was only in 1986, however, when
molasses, a locally available by-product prohibition was again imposed in
of the sugar industry, as a raw material, Tamil Nadu, that Chemplast’s alcohol
supply stabilised.
while other PVC manufacturers
favoured naptha-based technology
using imported petroleum.

A panorama of Chemplast’s Mettur complex.
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Made in India
This summer, Metkem Silicon caught the nation’s
eye. The company is the first Indian producer of
electronic-grade polysilicon, an essential product
for the country’s frontier industries.
The Metkem Silicon factory in Mettur Dam and (inset) reactors.

A symbol of India’s technological
excellence – that is the status
Metkem Silicon has achieved
in two years. The visit of Prime
Minister Rajiv Gandhi to the
silicon factory in June 1988, the
first visit to a private sector unit
by any Indian Prime Minister
after Jawaharlal Nehru, was
an acknowledgement of that
achievement.
Three years ago, in 1985, the
Prime Minister had challenged
Mettur Chemicals and Industrial
Corporation to prove – within
one year – that production of
high quality polysilicon based
on indigenous technology was
commercially viable. The challenge
came in the midst of a controversy
8

Rajiv Gandhi at Metkem Silicon.

raging at that time about whether
India could produce its own
silicon instead of importing it.
Indian scientists and technologists
were of the view that it could,
while the government, which was
sceptical, was already negotiating
with Hemlock Semiconductors
Corporation of the USA for transfer
of polysilicon technology.
MCIC was at that time perfecting
its technology in polysilicon
production. In response to the
Prime Minister’s challenge, scientists
and technologists at MCIC doubled
their efforts, and well within the
one-year limit, they had successfully
begun commercial production of
polysilicon.

Of lasting solutions and passing shots
Matrix takes the reader on a tour of Sanmar Engineering at Karapakkam, Madras,
highlighting the critical components the group developed to ensure plant safety, and
process and emission control. N Sankar who spoke of the total engineering solutions
Sanmar Engineering offered, is also seen in this issue of Matrix, engaged in a freewheeling
discussion on the past, present and future of Indian tennis with Ramanathan Krishnan—
one of the game’s enduring icons—and Partab Ramchand, a versatile sports journalist.
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SANMAR ENGINEERING
CORPORATION
• DURAMETALLIC (INDIA) LTD • DURAMETALLIC ASIA PTE LTD
• BS&B SAFETY SYSTEMS (INDIA) LTD • XOMOX (INDIA) LTD • GULDE (INDIA) LTD • MOORCO
(INDIA) LTD – SMITH INDIA DIVISION – CROSBY INDIA DIVISION • ASCO (INDIA) LTD

A

t a sensitive, high-technology complex in India, a critical part is urgently required. Because
of the nature of the project, an indigenous supplier has to be found. One of the companies
approached for the purpose is Xomox (India) Ltd, a constituent of Sanmar Engineering
Corporation (SEC). Xomox immediately sets to work, analysing the customer’s requirements
in depth, to offer the most cost-effective solution. Four manufacturers, shortlisted by officials,
are asked to give within two weeks a sample product for testing. Xomox provides the product
in three days. The device is put through the required 5000-cycle reliability test. It functions
perfectly. It continues to function perfectly even after it is put through 15000 cycles. Xomox
therefore receives the order, worth Rs 1 crore. How soon could the company start the supply,
the client asks. In three months, says Xomox. The client is incredulous and asks Xomox to
prepare a more realistic supply schedule. Xomox responds that three months is a realistic
schedule. True to it’s undertaking, Xomox begins supply in three months. On the dot.
A super tanker berthed in Singapore, with several hundred thousand tons of crude worth
millions of dollars, has developed a snag in its crude off-loading pump, and a seal has to
be replaced. Delay in off-loading would mean enormous loss to the shipping company. It
is Friday evening when the urgent request for help reaches Durametallic Asia Pte Limited
(DMA), an overseas associate of SEC. The part that has failed is not a Dura Seal, nevertheless
DMA engineers set to work immediately, to design and engineer the seal, working through
Friday night and Saturday (an activity unheard of in Singapore, where no one works over the
weekend), to fit the new seal within 24 hours.
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These are not everyday
occurrences. But they are typical
of what could happen in any
process industry. And when a
crisis develops, or a crucial need
arises, the loss could run into
millions of rupees in wasted time
and materials – unless prompt and
adequate solutions are found.
And that is the strength of
SANMAR ENGINEERING
CORPORATION in serving the
processing industry – its capacity
for rapid and comprehensive
response, with a wide range
of world-class safety and
measurement products of its
own make, and its unmatched
technological sophistication in
analysing and solving problems.
“We are not just a supplier
of products,” says N Sankar,
Chairman of SEC. “We offer
total solutions”. And that has
enabled the group to achieve
a commanding position in the
particular node of the engineering
industry it has chosen to occupy.

every expansion of the group
has been dictated by inexorable
technological logic – the natural
unfolding of its corporate
genetic code, one might say – to
fulfill its inner potential in the
context of India’s technological
requirements. There is therefore a
perfect technological and market
synergy in the operations of
Sanmar Engineering Corporation.
This has given SEC a distinctive
identity and character, a
conceptual unity and elegance
that is almost akin to aesthetics.
There has been no random
diversification, no ranging
out here and there for growth,
stability or profit. Yet the group
has achieved an enviable record
in profitability as well as stability
and growth – by striking its
technological roots deep. SEC
is the industry equivalent of the
high professional specialist –

operating in a relatively narrow
field, not depending on large
volume production, but on high
value added products, where the
technological skills required are
of the highest order.
In a chemical or petrochemical
complex, the equipment supplied
by SEC may be insignificant
in terms of price, but its value,
because of the critical nature of
the equipment, is incalculable,
in terms of material loss and
downtime avoided. The role of
SEC in the national economy
is therefore way above what
is indicated by the group’s
annualised turnover of about
Rs 260 million. That apart, the
group saves the nation well over
Rs 100 million a year in foreign
exchange, through import
substitution. It is equally important
to note that in all the areas of
its operation, SEC has been

“We are one of the most
diversified groups in the process
equipment market,” says Sankar.
With eight different units under
its wing, Sanmar Engineering
Corporation manufactures a wide
range of safety, measurement,
automation and energy-saving
products, for use mainly in the
chemical processing industry,
and also in a number of other
applications, including nuclear
power and space research
applications.
What strikes the outsider, as he
scans the record of growth of
SEC, is that every branching and

Automatic band saw at Durametallic shopfloor.
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responsible for the upgradation of
technology in India, thus helping
the nation to move from total
dependency to total self-reliance.
WHAT MAKES SEC TICK?
What is so special about Sanmar
Engineering Corporation
that has made it an industry
phenomenon? Vice-President
MN Radhakrishnan of Xomox
(India) Ltd has one phrase to
describe the group’s success:
Metal bellows seal.

SEC corporate offices and Durametallic complex.
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“Technology management.”
That means acquiring the latest
and the most sophisticated
technology, through collaboration
agreements with world leaders in
the field – and, having received
the technology, absorbing it totally,
internalising it, and then applying
it creatively to the emerging needs
of the Indian economy. “We are
specialists,” says Radhakrishnan,
“not just somebody who has
borrowed a technology. We are

today recognised as a technology
leader in our own right.”
The advantage to the customer
in all this is obvious – he gets
products identical to the best in
the world, specifically adapted to
meet his needs. And he is assured
of prompt, and effective service
response – within 24 hours, every
time, as SR Seshadri, Executive
Vice – President of Durametallic
(India) Ltd and administrative
head of SEC, points out. What
more can a customer ask?
Superior people, superior
products, superior service – that is
the motto of Sanmar Engineering
Corporation.

FEATURE
Passing Shots
Tennis maestro Ramanathan Krishnan,
Tamil Nadu Tennis Association
President N Sankar and sports
writer Partab Ramchand discuss the
changing tennis scene in India.
If Bombay is the headquarters of Indian cricket and Calcutta the Mecca of Indian football,
Madras has always been the nerve-centre of Indian tennis. There are many reasons for this,
but the predominant one is obviously the fact that Madras has been the home of the two
greatest families in Indian tennis, the Krishnans and the Amritrajs. In addition, Madras has
always had a great tennis tradition, excellent facilities for playing the game and coaching
the youngsters, and a smooth-running tennis administration. Matrix though a three-way
conversation between Indian tennis maestro Ramanathan Krishnan, President of the Tamil
Nadu Tennis Association (TNTA) N Sankar, and Sportsworld correspondent in Madras Partab
Ramchand would probably be an effective way to examine various aspects of the game in the
state, country and abroad. Over to the experts:
Partab Ramchand (PR): Krish, Madras has always been
considered the tennis capital of the country. Would you say
that this is just because it is the home of the Krishnans and
the Amritrajs, or has it evolved through any system?
Ramanathan Krishnan (RK): I would trace the
growth back to 1953 when I became the first player
from the South to win the national title. People in the
South who did not know how to play the game on
grass realised that one had to do well on grass to become a good player. I remember
when I first played on grass at Calcutta in 1950 I fared very badly. I realised that grass
was a fast surface and you had to move quickly. So I learnt to play on grass because in
those days all the important tournaments were played on grass. I won the nationals, I
broke the barrier, and then others from the South said that if Krishnan can win the title we
can do so too. So they started doing well too. Then I extended the trail-blazing by playing in
the Davis Cup, by playing in the USA and by playing at Wimbledon. No one cares if you win a
tournament at Beckenham, Bristol or Brussels. You have to do well at Wimbledon to become
well known; and you have to do well in the Davis Cup. These are the two big tournaments.
PR: Sankar, I have a question for you. Whenever I talk of Madras being the nerve-centre of the
game in India, people cynically ask me, “But where is the system? The Krishnans and the
Amritrajs have come up only because of parental encouragement. Who else has Madras
produced?” As TNTA President, how do you reply to these people?
N Sankar (NS): Let me admit that in the case of the two families the development has
been more talent-oriented rather than through any system. In Krishnan’s case, I have
known the family for long. It was talent, the parental encouragement and his own efforts
that made Krishnan a great player. In the Amritrajs’ case, yes, it was again talent and
parental encouragement; but by then a system was available and so in their case as well
as that of Ramesh Krishnan, in addition to the other qualities, there was a bit of system
too that played its part in their coming up. Since then the system has come up a lot more,
and a lot more families have taken to the game. Today you have a lot of camps, kids of
5 and 6 playing the game, but somehow there are no world-beaters; and here I feel that even
if any system is to succeed, a lot of talent is called for if the player is to make a mark in the
international arena.
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PR: I have been covering tennis for some time and I feel that the infrastructure is there in Madras. You have the camps, the
coaches, the courts, the tennis centres. You have a lot of kids playing the game, as you have mentioned. Now it is said that out of
quantity comes quality. But don’t you think the quality is lacking?
RK: If you name three top players from here in the last 30-odd years, it is myself, Vijay and Ramesh. Now all of us had a
tremendous family background. Without this, we could not have made it to the top. I know my father gave me all support even
in those difficult days. I gave the same support to Ramesh, and I am sure Vijay got the same kind of encouragement from his
parents. Now maybe you will say not all parents give the same encouragement.
PR: Yes, I was coming to that point. I was talking with H K Joshi, the Chief Coach at the TTT (Triangle Tennis Trust) the other
day and he told me that parental encouragement is sadly lacking. He said that if there is an exceptionally talented youngster
and he pointed out to the parents that the boy or girl could go places if he is sent abroad or more money is spent on training,
the parents always seem to tell him that tennis is not the only thing, studies are more important – and that stifles the talent of the
young players.
RK: That used to be the case. They may be saying that on the outside; but I am sure they really want the boy or girl to play tennis
seriously.
NS: Today things have changed. In the days of Krishnan and his father, they would never have given any thought that they
could make a living from tennis. Today’s attitude is different. Any one feels, “If I am putting in so much, how much can I get
out of it?” The problem is that the initial cost is very high: one, in terms of family
(Courtesy: The Hindu)
commitments, and secondly, the money involved. For example, I saw a few days
ago a nine-year-old girl, the daughter of a friend of mine, playing at the MCC
courts and was very impressed. She hit the ball harder than older people. Now
her father’s problem is that for her to come up he has to take her to a completely
different environment and…
PR: What do you mean by “different environment?” You mean a different country?
NS: Yes, he would like to take her to the USA or Australia and play on different
surfaces and get advanced training.
PR: Yes, but that again costs money.
NS: Yes, so the investment called for is very much higher because the game
has changed so much. Just to mention one point, Krishnan used to play three or
four months a year and then come back to India. Today you have to play almost
throughout the year.
PR: Things have changed since your days, Krish. I mean things are more
professional these days, right?
RK: Those days it was an amateur sport. When someone asked you what you
do, you did not answer, “I play tennis.” It was always tennis and something else,
because you had a job. These days it is only tennis, and parents these days want
their children to play tennis for two reasons. One, it has become a glamour sport;
secondly, it can be a lucrative career.
NS: Back in 1959, Krishnan received an offer from Jack Kramer to turn pro and I
remember there was a lot of discussion about what Krishnan should do. Finally he
turned it down. Even though the offer was a large sum
The Amritraj brothers, of money, he did it because he decided that tennis
Anand and Vijay was a game, he was playing for the fame, not to make
money out of it. Today the situation is different because
no one is strictly an amateur any more. The hard work is probably more but the dedication is less,
because even an average player can make a living out of the game.
PR: Thirty years later, Krish, in a hypothetical situation, if the same offer was made to you, I am sure
you would not turn it down?
RK: I turned it down for two reasons. One, I wanted to do well in the Davis Cup and Wimbledon.
When Kramer had made me the offer in 1959 I had not done either. I entered the Wimbledon semifinals in 1960 and 1961, and helped India enter the Davis Cup final in 1966.
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PR: But don’t forget that had you turned pro you could not have played Davis Cup.
RK: Yes, the rules did not permit this; but if the rules had permitted, I would have taken the money and played
Davis Cup too.
PR: We are talking of changing trends, and this is a related topic: sponsorship and the role that companies
can play in the promotion of sports and sportsmen. I think it is about time that business houses in India took
a more realistic view of the situation and upped the prize money and made job offers more attractive to
budding young players, right?
RK: This is a very interesting topic. In those days, how was one to run a tennis tournament? By getting
government grants and some donations. In those days we used to get a small amount for our expenses. The
big change took place in 1968 with the advent of Open tennis, and one can call Jack Kramer the father of
Open tennis. Today so many youngsters like Agassi may not even know about Kramer; but they are reaping
the benefits for which Kramer had to struggle. It was Kramer who opened the gates for professional tennis.
All the youngsters making money now should thank Kramer for that. Kramer, while sacrificing a lot, made
enemies. In those days it was the International Tennis Federation and Tennis Associations, which were
running the game, and they made the rules and regulations. I think Open tennis came about because some
of the tennis federations went too far with the rules. The federations were a bit too tough on the players. In
America, for example, I remember the Association used to tell top players like Barry Mackay and others that
unless they played the American circuit they would not be allowed to play at Wimbledon. Kramer fought
against this and gave greater freedom to the players. Greater support for the game came about via the public
and media. These two are always No. 1 for the game, and next come the sponsors. Sponsors have taken the
place of the tennis federations. Without sponsors, you can forget professional sports.
PR: But the sponsorship scene has not really caught on in India, has it?
RK: It has in the last few years. I think we have wasted the whole of the 70s in India in this regard. We did not
keep abreast of the far-reaching changes that were taking place the world over since the advent of Open
tennis. I feel this is because the AITA has always liked to have some control over the players.
PR: Sankar, you being an administrator, how would you reply to this?
NS: Tennis calls for a different sponsorship. It is not a team game like cricket. What you pay a good tennis
player is a pittance compared to what he can earn by himself. What you need is to nurture him during the
early years and give him the opportunities to play more tournaments. Players need the sponsorship when they
are still young and not when they are established.
RK: Sankar is two things: he is President of TNTA; he is also a sponsor of sports. As President of the
Association, he cannot do as much for the game as he can do as a sponsor. He has a free hand as a sponsor
because he brings in the money. Sponsors should be given a free hand. If there is interference from the
associations, they will withdraw and take up some other game. We have been making this mistake in India.
I know instances when sponsors have come forward, but then the associations have put too many rules and
regulations, with the result that the sponsors have backed out.
NS: In sponsorship, there are people who are still committed to the game and not so much for what they get
out of it. A company does it to get advertisement or publicity. But we can support the game in many ways. For
example, I have suggested to the TNTA that our company would sponsor the two artificial surfaces to be laid
in the city. I doubt whether Chemplast will get anything out of this, but it is more out of interest in the game.
There is another aspect to the sponsorship. One has to get the top stars to participate in the tournaments.
Those who play in tournaments here are people like Vasudevan and Mark Ferreira who are good players, but
then the public have seen the top players in the world on TV or video and so they are really not keen on other
players, and if you do not get the top players the sponsors will not come.
PR: Then do you think it will help if Ramesh Krishnan or Vijay Amritraj come and play in these tournaments?
NS: Absolutely. But then we have to make it worth their while.
RK: The importance of sponsors is so much now that even in the US championship, which is one of the Grand
Slam events, the sponsors have their say. For instance, this is a two-week tournament and there are plenty of
courts. But do you know what they do? They wait for the second Saturday and play the semi-finals at 6 o’clock
in the evening, and McEnroe in one year beat Jimmy Connors and the match finished at 11.30 in the night after
five-and-a-half hours, and the next day he was scheduled to be on the court against Borg at 3 o’clock. He had
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Talking tennis: from left,
Ramanathan Krishnan,
N Sankar and Partab
Ramchand
hardly 12 to 13 hours’ rest. McEnroe objected to this and said, “This is nonsense; it is a two-week tournament; why can’t you
make me play on Friday and give me one day off?” The organisers insisted that he had to play since the sponsors are putting a
few million dollars and they want prime time on TV. So one can see how important sponsors are.
PR: Turning to administration, Sankar, to touch upon the national hard court championship, which was held here in February, one
criticism was that, the tournament was too unwieldy with a lot of entries and a lot of the events held on so many courts. I felt it
was difficult to conduct such a tournament. Do you think it would help if the entries for such tournaments are limited?
NS: The main objective of holding the national championship was to bring big tennis back to Madras after many years. It was
more than 11 years since Madras had such a national championship. We used to have national hard court every year in Madras.
Under the circumstances we wanted to conduct a lot of events and the sponsors too wanted it that way. After all, the tournament
is for players. I was particularly happy that despite live coverage of the men’s final on Saturday morning, one-half of the Egmore
Stadium was full. I did not expect such a crowd.
RK: I think Sankar did the right thing in having a lot of events and a lot of players. Eventually, you will get good players only if
you have ranking tournaments.
NS: In fact, the players came and told me that it was nice to play a national tournament in Madras at the Egmore Stadium after a
long time. Yes, there was some criticism about the condition of the court. But I think it was no worse, for example, than the grass
courts at Bangalore when Sweden beat India in 1985. If we had our own facilities, then certainly we could have run a better show.
We are trying to get the Egmore Stadium for our own, and then I believe we could develop the game further.
RK: We have to create more competitions at a junior level, now that sponsorship is coming in.
NS: I want to ask you a few things, Krish. In the past, when a top star played at Wimbledon, we never bothered what he would do
in the first week – we knew he would win. We used to follow his exploits only in the second week. Today even Lendl can lose in
the first round. It is like anybody can beat anybody. How do you explain the difference in the level of standards?
RK: The answer is very simple. Since it is a lucrative career, in those days if you say “X” number of players played tennis,
nowadays “X + 1000” players are playing tennis. In the 70s, the computer used to rank only about 300 players. Today data is
available for more than 1000 players. It is very difficult to compare players of two different eras. But champions have always
been good. They have got the same common qualities. Tilden had the same qualities that Laver had or Lendl or McEnroe has.
What makes a champion, after all, is the fighting spirit, stamina, the strokes, the movements and the consistency. The depth in
tennis is much more these days, but champions are always equal. You can compare the No. 1 of those days and the No. 1 of
these days. But the 15th player of today is far superior to the 15th player of those days.
NS: Krish, you have been watching tennis closely for over 40 years. Who would you say is the greatest player of the era?
RK: As I already said, it is difficult to make a comparison of players of different eras. But I feel Rod Laver is the best. I have my
reasons for saying this. It is not because he was my contemporary, but I can state it because of certain facts. Laver could win on
any surface. The definition of a true champion is to play and win anywhere and on any surface. That is why Laver won two Grand
Slams. Secondly, I give very great importance to temperament. Laver could keep his emotions under control, but inside he was
a demon who had the killer instinct.
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A thoroughbred among art collectors
Art critic Geeta Doctor shares with Matrix readers her excitement at her discovery of
Sanmar’s significant collection of contemporary art that boasted an impressive list of
marquee names of the day. “Does the image of a horse in a corporate setting still convey
a subtle message of strength and power?” she asks, referring to “the number of Aziz-bred
horses galloping through the canvases of the collection.”

J
U
L
Y
1
9
9
0

17

A dramatic representation of power and dynamism – the famous Aziz horses in the Chemplast collection.

Walking through the Peugeot Talbot

factory near Coventry, UK, recently,
what struck me were the posters pin-ups really - of lavishly endowed
women that the assembly line crew had
stuck near their work stations. Even
in the most technologically perfect
environment, where the workers hardly
have the time to pause in between their
carefully timed activity, people need to
keep alive an element of fantasy.
The blonde bombshells are the
modern Western equivalent of the
brightly coloured calendar images
18

that are to be found in the Indian
context, hanging over the entrance of
a car mechanic’s workshop, in a bank
manager’s air-conditioned room no
less than that of a pawnbroker’s shop,
or over a modest hotel desk. Formerly
these were of smiling goddesses, no
less well endowed, sitting on lotuses,
attended by swans, though now the
nubile nymphs seem more intent on
advertising a brand of soap or agarbatti.
The basic theme in both societies
remains the same. The representations
are almost always of buxom women,
erotically clad, with a “come hither”

look, though one presumes that
goddesses work on a different level...
...In the last ten years, however, there
has been a steady growth of goodwill
and intelligent interest in the work
of South Indian artists. This has been
partly due to a more cosmopolitian
clientele moving into the South with
the growth of a five-star culture and
easier travel; the support of banks;
and a more professional attitude
in the purveying of art with the
establishment of art galleries. A N Z
Grindlays Bank started the trend with
the commissioning of a large mural by

The Thotaa Tharani mural, done in glazed chips, on the terrace of the Chemplast building.

Laxma Goud at their head office, which
was chosen by means of a competition.
Since that time they have also opened a
gallery on their premises that is open to
all artists.
At about the same time, two new
art galleries – The Gallery, owned by
Sharan Appa Rao, and Sakshi, owned
by Geetha Mehra – set a new trend. By
consistently promoting contemporary
art with imaginative invitations,
beautifully produced catalogues and
interestingly arranged shows using
exotic props and thematic content, they
managed to attract both buyers and
artists. They can well claim to have,
at last, brought some degree of art
awareness to Madras.
Sakshi Gallery went one step ahead
in organising an exhibition entitled
‘Corporate Collection’ at the Lalit
Kala Akademi on Greams Road. The
exhibition showed a fairly impressive
number and range of works owned by
different companies. Again, Grindlays
Bank led the list with works by artists
as different as Jatin Das, Laxma Goud,

Surya Prakash, Palaniappan and Sunil
Das. There were some excellent early
works by Vasudev (Ashok Leyland),
dramatic slashes of color from his
‘Force’ series by Thotaa Tharani
(Thiru Arooran Sugars Ltd), and a
series of prints commissioned by Hotel
Shrilekha Intercontinental from the
artist Vasudha Thozhur.
Besides this, a major portion of the
exhibition consisted of works of art lent
by Chemicals and Plastics India Ltd
and its subsidiaries. There were works
from the collection of Durametallic
India Ltd., and a small but interesting
range from the collection of Overseas
Sanmar Financial Ltd. (henceforth
collectively referred to in the article as
the Chemplast Collection).
“What’s interesting about them,”
says Geetha Mehra, referring to the
Chemplast Collection, “is that once
they started buying, they have been
consistently supporting contemporary
art.” Of more than thirty works on
view, there were around fifteen
different artists, ranging from Husain

to Vijayavelu, Aziz to Thotaa Tharani,
and others like Reddeppa Naidu,
D L N Reddy, Dakshinamurthy,
Arnawaz, Ram Kumar, Parthaba
Sinha, Vinod Kumar, Nagdev, Lahoti,
Adimoolam, B Prabha, Dimpy
Krishnan Menon and B Dasgupta.
These paintings, along with the
metal reliefs and sculptural pieces,
now occupy pride of place in the
different rooms of the senior staff or
are distributed at strategic locations
either at the main head office or the
offices of the associate companies. On
the ground floor of the Chemplast head
office there is an Aziz – one of chestnut
horses in rich relief galloping against a
brown background. The visitor to the
Directors’ Offices is greeted by a large
abstract painting by Ram Kumar in the
lobby. In the Vice Chairman’s room
itself, pride of place is given to an Aziz
abstract, done in his distinctive style.
There is a small but exquisite Husain
from his ‘Tree’ series of watercolours,
a Badri Narayan and a dream-like
landscape of fused colours by Nagdev.
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The office of the Chairman,
K S Narayanan, has one of the earliest
pieces bought by Chandra Sankar, an
austerely beautiful Reddeppa Naidu,
depicting a temple on a hill. There is a
large metal relief by Vijayavelu, and a
charming early piece by Thotaa Tharani
showing a glass chimney lamp and
a brass pot in a formal arrangement.
Tharani has also executed an exuberant
mural in ceramic chips on the terrace
garden at the very top of the building,
complementing the magnificent view
of the city.
“I never force anyone to display
a painting or work of art that they
might not like,” says Chandra Sankar,
the main force behind the drive for
putting art into office rooms. The
choice is therefore eclectic rather than
heavyweight, personal rather than
pretentious, meant for the present
rather than for posterity. In some
ways this is admirable as it reinforces
the idea that art, whether modern or
otherwise, must be enjoyed. People
must want to live with a work of art
and derive some measure of aesthetic
enjoyment out of it.
The extraordinary thing is that
most people have responded with
tremendous pride and interest and
are eager to flaunt their corporate
collections. For instance, the
gentleman who sat in front of a superb
piece by P V Janakiram of Vishnu in
his Varaha (boar) avatar, flanked by a
more subtle metal relief by Arnawaz,
was most reluctant to part with his
Janakiram for the few days of the
exhibition. A piece of art allows some
measure of pride and self-expression to
its owner that challenges the idea of an
otherwise monotonous or impersonal
work-space.
At the Durametallic factory, there
are two excellent pieces of metal
sculpture by Dimpy Krishnan Menon
that reflect the lush beauty of the
outside lawns and gardens. There is
20

The brilliant Janakiram sculpture of Varahamurthy.
also a superb canvas by Adimoolam,
which catches the serene command he
has over both colour and space.

the kingdom. If the horse returned
unchallenged, the king could be
certain of his supremacy.

It was interesting to discover that
the artist who found much favour
was none other than Aziz, famous for
his horses, done in a thick impasto
technique with, in most cases, heavy
strokes of the palette knife. It is
worthwhile recalling that even the
prodigious Husain first arrived on
the artistic scene on the strength
of his horses. One cannot help but
draw a parallel. In the old days,
kings who wanted to prove their
superiority organised a ritual known
as Aswamedha Yaga. The first part of
the ritual consisted of setting loose
a perfectly bred horse to roam free
for a year through all the frontiers of

Does the image of a horse in a
corporate setting still convey a subtle
message of strength and power? It is
an interesting thought, which might
account for the number of Aziz-bred
horses galloping through the canvases
of the Chemplast Collection. In the
best sense of the word, the lessons of
art are rooted in our past and form
part of our subconscious dreams
and desires as they branch out into
the unknown. They are small lamps
of brightness that float through
the stream of eternity – not vital
perhaps in a technological age, and
yet important in an intangible way to
remind us of our humanity.

Escape from Kuwait−with courage…and a little help from Sanmar
The late V Narayanan, formerly Chairman of Goodyear India, Director, Overseas Sanmar
Financial Limited, and Chairman, Chennai Willingdon Charitable Foundation, poignantly
recalls the nightmare he and his wife underwent on that fateful day (1 August 1990) when
Iraq annexed Kuwait.
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The long stopover at Kuwait
The Gulf war is over and with it the
high-tech fury, which it unleashed.
But there is no telling what new order
will emerge and how it will solve the
intractable problems of the Middle
East. Meanwhile, all those who suffered
devastation must be wondering if the
invasion of Kuwait was worth risking all
this destruction and loss of life.

V Narayanan

So much has happened now
that the fateful day when Iraq
annexed Kuwait may have
slipped the minds of many. But
to V Narayanan, Director,
Overseas Sanmar Financial
Limited, it was more than a
memory – it was a nightmare
that he and his wife lived
through. Here, he recounts his
experiences in Kuwait during the
actual takeover by Iraq.

22

In fact, in Baghdad in the first week of
August 1990 – it was on August 2 that
the Iraqi invasion began – taxi drivers in
Baghdad told me much the same thing.
They said, “We are just recovering from
a disastrous eight year war with Iran.
We have all the oil our country needs
for several generations, yet our President
wants to take Kuwait. We do not know
why.” Under Saddam Hussein’s rule even
this muted comment could lead to a lot
of trouble and the only reason we could
guess they said it was that they, like all
other able-bodied men, are in the Iraqi
army and would be called to combat
duty anytime – a prospect they did not
relish. My wife and I were in Baghdad
then on an unscheduled trip.

Still a Mystery
Actually, our misadventure was the
result of British Airways Boeing 747
flight BA.149 (from London to Madras,
via Kuwait) departing from Heathrow
Airport two hours later than the
scheduled time of 5 p.m. on 1 August
1990. When it neared Kuwait at around
4 a.m. on August 2, the place had been
invaded a couple of hours earlier. Yet,
incredible as it now seems, the pilot
landed in Kuwait. The invasion, while
considered a possibility, was not expected
that night and even after the Iraqi forces
had moved in, neither the embassies nor
the British Intelligence learnt about it
in time to warn the airplane to proceed
to another airport, skipping Kuwait. It
will always remain a mystery how this
invasion with tanks, armoured vehicles,
troops in lorries, field guns and fighter

aircraft over a 65-mile route went totally
unnoticed or unreported by the Western
surveillance systems, while it happened.
Yet, in subsequent CNN broadcasts, it
was claimed that the US satellites were
capable of picking up as small an object
as a coin on the road! I guess it was just
our rotten luck.
Some 20-25 minutes after landing,
during which the plane was refuelled,
the Captain announced tersely that the
airport had been closed for two hours
and therefore we would be delayed.
Barely had he finished saying this, when
we heard the shattering noise of fighters
flying overheard and the blast of a loud
explosion. We fondly hoped it was only
a Kuwaiti military exercise. Minutes later
we were told to run out of the plane into
the terminal building. The crew would
not even let me get my feet into the
shoes I had removed soon after the flight
started; so I ran carrying them.

Soldiers in dug-outs
Two hours later we were taken to the
nearby airport hotel in buses and what
we saw on and around runways and on
the roads – many tanks, armoured cars
and troops on trucks – dispelled what
little hope we had of leaving Kuwait. We
were caught in a war zone.
After a day and a half in the modestlyfitted airport hotel, we opted to go to a
hotel in the city, inspite of the warning
that all risk en route would be ours. The
20-mile bus journey to the hotel was
uneventful, and when we arrived we
could not believe our eyes. The Regency
Palace Hotel, originally built for a Gulf
Council Meeting, was spacious and
fabulous, although almost deserted due
to the invasion. We were told not to
pull aside the window curtains and look
out, as such curiosity might bring forth
a volley of gun fire from Iraqi soldiers
sitting in dug-outs in the beaches behind
the hotel. Although we were shut in, we

could look at what was going on in the
world thanks to the TV in the room with
a CNN connection. News of more and
more US troops, aircraft and warships
arriving in the Gulf area was not exactly
comforting, as it meant an escalation
of the crisis, while we were hoping and
praying for an early departure to Madras.

Wash and Tear – No Wear
The food in the hotel was alright,
mostly meat though. The uncertainty of
what was going to happen next, inability

abandoned at the Iraqi/Jordan border
and Iraqi/Turkey border after the
occupants had crossed over. Such cars
could be had for as little as US $100200.
On August 16, a long and
monotonous fortnight after our
landing, one of the BA hostesses, a
charming Indian girl, who was getting
edgy, was told that a co-passenger, M
Ramaswamy, Vice-President, TAFE,
Madras, was good at palmistry. The
young lady walked up to him at the
dining table and stretched out her
hand asking him to predict when she
would be out of Kuwait. Ramaswamy
was no palmist, but with his unfailing
good humour, he said, “Young lady,
I can hold your hand, but I do
not know any further.” He was 60
and a lifelong bachelor. Sad to say,
Ramaswamy died suddenly the other
day in Madras following a massive
heart attack.

Temperature 50 degrees C
The Regency Palace Hotel in Kuwait.

to communicate with anyone outside
due to long curfews, and cutting off of
cables, telex and phone communication,
and not having any change of clothes
made an otherwise comfortable stay
quite depressing. For several days, my
wife had to make do with my vest for her
blouse, as hers was wearing out rapidly
due to the daily wash and wear routine.
Embassies of other countries, whose
citizens were caught in the hotel as we
were, called and comforted their people.
Days later our embassy official came
over and explained that with their small
staff they were struggling to handle
the problems of 1,72,000 Indians in
Kuwait and we were, in any case, the
responsibility of the carriers, namely
British Airways, and we were staying at
their expense in a first class hotel.

Cars for $100!
A Kuwaiti oil field worker prays near
burning oil wells near Kuwait city.

We heard stories of some people
fleeing by road, some failing to make
it due to the heat and hold-ups by
Iraqi forces, and beautiful cars being

The subsequent days were full of
events. Frequent gunshots, mostly
during night added to the uneasiness.
Word was going round frequently that
Iraqi forces would soon be visiting
our hotel to take away all non-Indian
residents, and some of our Indian
friends who had US, British, Canadian
or French passports were visibly
worried, not to speak of nationals
of those countries. Once they were
gone, there would only remain about
30 of us and the grim prospect of the
hotel closing down, and we being left
outside, exposed to the Kuwait heat of
50 degrees Centigrade gave most of us
terrible nightmares.

The Iraqi Army’s visit
On the night of August 18, at around
2.30 a.m., Iraqi army men came over
and asked all citizens of US and those of
countries who had joined the US forces
to report downstairs. They were carted
away in buses to unknown destinations.
One South Indian lady fainted when
her brother, a US passport holder, was
taken away. Another Indian, a top
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business executive with a US passport,
after reporting himself to the army men
downstairs, gave the slip and many days
later reached Madras after an adventure
that would make a great thriller movie.
My wife and I, and an employee of the
hotel, played a role in this exciting and
very risky drama.

of the hotel, an Indian from Bangalore,
borrowed the money from other
employees (he could not go out due to
the curfew), and gave us enough dinars
for the tickets to Baghdad, accepting our
assurance to pay his people in Bangalore.

A couple of days later, our then Foreign
Minister, I K Gujral visited us at the hotel
and took with him in his Air Force plane
fourteen Indians, mothers with children
and unaccompanied ladies. His plane
also carried some 200 more Indians from
Kuwait who, it was presumed, had been
selected by embassy officials. Thanks
to the good offices of K S Narayanan,
Chairman, Chemplast, I was told my
wife could go with the Minister but she
declined (demonstrating as always a
Hindu wife’s sense of duty!)

We flew into Baghdad on August 24
not knowing where we would stay or
what we would do next. Baghdad was
a pleasant surprise – the Sheraton hotel
there agreed to take us in and charge
British Airways and unlike in Kuwait,
we could telephone. We contacted
our people right away and the sense of
relief thereafter was indescribable. Five
days later, after much confusion and
frustration, we were able to fly to Amman
(Jordan), borrowing again money for the
fare. Apart from a very distressing
15 minutes at the Baghdad International
Airport, when the immigration officials
refused to let us go because of some
presumed irregularity, the trip was
uneventful. At Amman, British Airways
people were very solicitous and so was
the local representative of Goodyear, my
former employers.

While all this was happening in Kuwait,
our daughter-in-law Uma had come to
Madras from Cleveland and learnt from
her frantic contacts with Government
people that we had been taken away by
the army and kept near military barracks.
That did not help much the already
worried minds of our folks in Madras.

The Good Palestinian
The Iraqi Government ordered all the
embassies in Kuwait to close down by
August 24, as it was no longer a separate
country. Our embassy announced they
would comply, giving us a fresh dose of
helplessness. Surprisingly, on August 22,
the Palestinian manager of the airport
hotel came over and said he could arrange
to get seats to Baghdad on an Iraqi flight
that had just started operating once a
day. Some of our Indian friends who
contacted him first did not pass on the
information to others until they had
made sure of their seats. When we later
pleaded, the Palestinian gentleman offered
to try his best if we could give him the
fare in Kuwaiti dinars by 8 p.m. – it was
then 7 p.m. With no contacts in Kuwait,
and very meagre foreign exchange in our
possession as we were on the last leg of
our journey back to Madras, we were
in a quandary. A good-hearted steward
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To Baghdad

The Ashtar Sheraton Hotel in Baghdad.

Baghdad, especially the new
city, was so beautiful, clean and
friendly that it seemed a pity it
was pounded to bits in the air
attacks.

From Amman we were put on a
Jordanian airplane to Dubai and from
there the regular British Airways flight
from London brought us to Madras on
August 30.
When we landed, I presented a picture
of sorts to my people who had come to
the airport, dressed as I was in blue jeans
provided by British Airways turned up at
the ankle and long hair following no haircut for over 2 months.
Baghdad, especially the new city was
so beautiful, clean and friendly that it
seemed a pity it was pounded to bits in
the air attacks.
This brief narration would be guilty of
a serious omission if I did not mention
how hard the nice people of Chemplast
tried in Madras, Bombay and Delhi to
make enquiries and find ways of getting
us out. They will always be remembered
gratefully.

An oil-coated cormorant struggles in the
waters of the Persian Gulf off Khafji, Saudi
Arabia.

Seeking a place in the sun-as the global market opens
Even as India was initiating the first steps of economic liberalisation, Sanmar was well placed as a
group already specialising in manufacturing world class products. It was also a veteran of several
social responsibility initiatives, and a pioneer in energy conservation measures.
Taking over as President of Assocham in September 1991, N Sankar, the Group’s Chairman, was
to play an active role in guiding the fortunes of industry in the new competitive scenario.
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COMPANY NEWS
CHEMPLAST SCORES IN ENERGY
CONSERVATION

C

hemicals and Plastics India Ltd.,
won the second prize in the Chlor
Alkaline Sector for National Energy
Conservation for 1990.

Chemplast’s energy conservation schemes
at the Caustic Chlor Plant (Plant III)
at Mettur earned the company this
prestigious award. The credit for this
commendable accomplishment goes to
the team at Plant III led by K Thirumalai,
N Raman, Mohammed Jaffer and others.

mission was to enlighten the people on
the evils of drugs and smoking.
CHEMPLAST VENTURES INTO FINE
CHEMICALS AREA
The 20th of November 1991 heralded
Chemplast’s entry into the area of Fine
Chemicals business for it was on this
day that the Aroma Chemicals Plant
of Drachem Speciality Chemicals Ltd
was inaugurated in the presence of the
joint venture partner HO Gerberding,
President and Chief Executive Officer of
Dragoco Gerberding & Co., and
N Sankar, Vice Chairman and Managing
Director of Chemplast. Several
dignitaries, both from India and abroad,
were present at the function.
“The credit for commissioning this
project in a record time of 11 months
goes to the German Engineers and our
Drachem team,” remarked
K Ramamurthy, ED, Chemplast, at the
inaugural function. The empathy between
the partners has set the pace for a highly
promising partnership, he added.

R Sivaramakrishnan
who received the
award from the
President of India
R Venkataraman.

R Sivaramakrishnan, Chief Executive,
Chloro Chemicals, received the award
from the President of India,
R Venkataraman, at an impressive
function organised at New Delhi in
connection with the National Energy
Conservation Day on 14 December 1991.
SAYING NO TO DRUGS

T

he Sanmar Group, which had already
taken the initiative by making its
corporate premises “smoking free”, went
a step further to sponsor the anti-drug
campaign of Loyola duo. Two students
from Loyola College went on a
703 km bicycle journey from Madras to
Kanyakumari during May last year. Their
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H O Gerberding
inaugurating the
new plant.

For N Sankar, this has been a “good
dream come true.” Drachem will
play a vital role in the area of import

substitution and indigenisation of raw
materials, he said.
Located 60 kms from Bangalore near
Berigai village in Hosur Taluk, the plant
will produce initially 16 aroma Chemicals
from the Dragoco range. They find
applications in the manufacture of flavour
and fragrances in end products such as
soaps, cosmetics, toiletries, detergents,
pharmaceuticals, processed foods etc.

A Memorandum of Understanding has
been entered into with Faulding for
developing a research-oriented drug
delivery system and the manufacture
of at least five bulk drugs.
CHEMPLAST DONATES FOR A
NOBLE CAUSE

With forthcoming diversifications into
several areas such as pharmaceuticals and
bulk drugs, the Fine Chemicals Division
of Chemplast portends new frontiers for
the Sanmar Group.
PHARMACEUTICAL PROJECT

C

hemplast is promoting a joint
venture pharmaceutical project
with the Australian-based Faulding

E

ver conscious of its social
responsibilities, Chemplast was
quick to respond to the appeal made by
the Chief Minister Ms J Jayalalitha for
contributions to the Chief Minister’s
Temple Renovation and Maintenance
Fund.

N Sankar handing
over the cheque to
Ms J Jayalalitha.

Chemplast donated a sum of Rs 5 lakhs
and India Cements Ltd., of which
N Sankar is the Chairman, donated
an equal amount to the Fund thereby
extending support to this laudable
scheme.
The Faulding team at
Madras.

Pharmaceuticals, for the manufacture of
a wide range of pellet products and bulk
drugs. Faulding is the largest Australian
owned health care company and a
world leader in oral dose drug delivery
technology.
A three-member senior management
team from Faulding visited Madras
and Bangalore in the second week
of October last year to discuss the
prospects of the joint venture. The team
comprising Dr E D Twedell, Executive
Director, Faulding Pharma Group;
J P Flavel, Regional Manager, Asia/
Pacific and M R Clark, Area Manager,
Asia/Pacific also visited the Drachem
plant at Berigai near Bangalore.

N SANKAR – ASSOCHAM
PRESIDENT

N

Sankar assumed office as President
of the Associated Chambers
of Commerce and Industry of India
(ASSOCHAM) on 25 September 1991.
He was unanimously elected President
to succeed Avijit Mazumdar.

N Sankar
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CHRONOLOGY OF
FELICITATIONS

N

Sankar was felicitated by various
organisations on his election as
President of ASSOCHAM. Leading
industrialists and citizens of Madras
felicitated N Sankar at a glittering
function held on 13 October 1991.
The India Cements Ltd organised
a function on 16 October 1991 to
honour the ASSOCHAM President.
N Srinivasan, Managing Director,
India Cements and
K R Ramamani, Director, India
Cements, were among those who paid
eloquent tributes to N Sankar.
On the 16th of November 1991,
the Sanmar Group gathered in full
strength at New Woodlands, Madras,
to felicitate N Sankar. The day also
marked the first public function of
the Group in the name of SANMAR.
R Thirumalai, IAS (Retd.) presided
over the function. Speaking on
the occasion, N Kumar, Chairman
of Indchem Electronics Limited,
who is also the Chairman of the
Confederation of Indian Industry
(CII), Southern Region, expressed
confidence that the issues raised
by CII would receive support from
ASSOCHAM.

Felicitations from the Sanmar Group.
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N Srinivasan presenting a memento to
N Sankar.

K Ramamurthy, SR Seshadri,
B Natraj, MS Parthasarathy and
MS Sekhar felicitated N Sankar on
his new distinction. They described
N Sankar as an all-rounder with a
phenomenal vision for business and as
one of the best time managers.
Responding to the felicitations,
N Sankar spoke of his faith in the
people at SANMAR as the greatest
strength of the Group. Recalling his
six weeks in his new office, N Sankar
said that he felt that it was the right
time to be at the helm of the apex
body, ASSOCHAM.
On behalf of the Sanmar Group,
K Sundararaman presented a
memento to N Sankar.
R Sivaramakrishnan proposed the vote
of thanks.

P Chidambaram, Union Commerce Minister, congratulating
N Sankar.

Chemplast: the first 25 years
This special issue of Matrix traces the first success story of the Group, Chemplast Mettur,
which was completing 25 years. The article not only describes the challenges faced by
the business during its formative years, it also gives glimpses of its backward and
forward integration strategies, culminating in the acquisition of a major stake in Mettur
Chemicals and Industrial Corporation. It pictorially acknowledges the contribution
to the industrialisation of the state by the vision of such leaders as Industries Minister
R Venkataraman, later to become President of India.
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CHEMPLAST – THE SUCCESS STORY

Completion of a quarter century
of dedicated service in the cause of
the Nation and the Industry is a good
reason for celebration. And, leafing
through the annals of Chemplast –
replete with vision and innovation,
interrupted by setbacks, combated

Panoramic view of Chemplast’s manufacturing operations at Mettur, Tamil Nadu.
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by thoroughbred professionalism and
an unflinching sense of commitment
– would only strengthen its
claim as the forerunner in the
Indian Chemical Industry today.
This part of the article takes the
reader down memory lane…

The Foundation stone for Chemplast being laid on 19th April 1965, by R Venkataraman, the then Minister for Industries,
Government of Tamil Nadu.
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utting in 25 years of tireless
effort towards realising a goal,
total commitment to the nation’s
industrial cause, has been the
hallmark of success for Chemicals
and Plastics India Limited (CHEMPLAST).
On the happy occasion of its Silver Jubilee,
there is this indescribable feeling of satisfaction
mixed with the zeal to do one better in the
years to come.
The seed that was sown…
Chemplast was promoted by The India
Cements Ltd in the 1960’s, as a result of a
proposal to manufacture polyvinyl chloride
(PVC) resins and compounds. With licence
obtained for a 6000 TPA (tonnes per annum)
plant in collaboration with B F Goodrich of
Ohio, USA, Chemplast began its commercial
production in July 1967. The 60’s were “golden
years” for industries, in the then Madras
State, (now Tamil Nadu), which blossomed
through the efforts of R Venkataraman, the
then Minister for Industries. Chemplast was
one among the many industries that benefited
during that period.
The first shoots…
With chlorine being one of the key materials
required in PVC production, it was a logical
step to locate the plant adjacent to Mettur
Chemicals and Industrial Corporation’s
(MCIC) Caustic Chlor Plant, from which
chlorine was available aplenty.
As Chemplast chose the ethylene-chlorine
method to produce PVC resins, the other critical
material involved was ethylene. Deviating from
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the conventional naphtha-based technology,
using petroleum to obtain ethylene, Chemplast
chose molasses – a by-product of the Sugar
Industry – to produce industrial alcohol. Two
reasons influenced this decision:
– Abundant availability of molasses from the
sugar factories in Tamil Nadu and,
– Lack of petro-feed stocks in Tamilnadu that
would enable processing of ethylene.

With chlorine being
one of the key
materials required
in PVC production,
it was a logical step
to locate the plant
adjacent to MCIC’s
Caustic Chlor Plant,
from which chlorine
was available aplenty.

The added advantage was that the Government
was then offering Excise-free alcohol to the
Industry.
Moreover, alcohol, unlike fossil-based
petroleum, is a renewable source, thereby
making the production line economically
viable and commercially profitable, especially
in the 1970’s when the world was severely hit
by a fuel-crisis.
The Thorns… The Remedies
eneath the mantle of success
that Chemplast wears today, lies
sheer determination in the face of
adversities – the determination to
succeed even during the troubled
years when circumstances threatened to
overwhelm the Company.
Firstly, in 1966, the devaluation of the Rupee
resulted in a steep hike in the Project cost.
Then, a plethora of teething problems like
time and cost overrun, frequent breakdown
of machinery leading to excessive down-time,
the need to conform to stringent quality
standards for PVC resins, inadequate power

and C12 – alcohol supply shortages, posed a
challenge which demanded the highest levels of
managerial and business acumen.

Beneath the mantle of success that
Chemplast wears today, lies sheer
determination…to succeed

In 1969, when the Tamilnadu Government
lifted Prohibition, the supply of alcohol
fluctuated wildly, as most of it was being
diverted for potable use, putting the entire
Industry in an agonising uncertainty.
s the adage goes, “crisis brings the
best out of a man”, this came as a
blessing in disguise. Chemplast, in
the face of this adversity, decided to
be self-reliant in meeting its demand
for alcohol. Captive alcohol supply was the
answer and this saw Chemplast installing the
first of its two plants, in Krishnagiri in 1978,
and acquiring the second at Panruti in 1981.
But then, problems don’t last forever. With the
re-imposition of Prohibition in 1986, alcohol
supplies began to stabilise.

The bare land that now houses an industrial leader.

Then, there was constraint in availability of
Power for the plant. The supply from the
Tamil Nadu Electricity Board (TNEB) was far
from adequate and just couldn’t cope with the

May 4, 1967, Mr Ashok Mehta, Union Industries Minister, commissioned the plant.
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growing demand. Thus, as a step to overcome
this chronic shortage, Chemplast decided to
set up a combined cycle power plant, with a
capacity of 4.8 MW. This was the first of its
kind in the country – the year 1987 saw this
power plant in operation. This plant works on
optimum utility and the system regulates the
generation of power and steam to match the
PVC plant requirements. Result – no energy
wasted and an exceptionally high-energy
efficiency (over 80%).
This power plant is also the first to use the
Residue fuel LSHS (Low Sulphur Heavy
Stock) on a continuous basis. Apart from
meeting Chemplast’s power needs, this plant’s
surplus energy caters to 15% of MCIC’s power
requirements.

The year 1983 saw
Chemplast make a strategic
move, in investing to
acquire a large stake in
MCIC…

Grafting for better growth
The hallmark of a successful company is its astute
ability to identify and maintain levels of product
and market relevance, while maneuvering its
corporate focus and professional expertise in
attaining excellence in product quality and total
customer satisfaction.
he year 1983 saw Chemplast make
a strategic move, in investing to
acquire a large stake in MCIC,
furthering bright growth prospects.
Chemplast’s investment in MCIC
touched off a live-wire that resulted in a
performance blaze for MCIC, which initiated a
rapid expansion programme with key emphasis
on resource realisation in hi-tech applications,
especially with chlorine. As a result, a host
of end-products like Bleaching Powder,
Chloromethanes, Trichloro-ethylene, Silicon
Tetrachloride and Mettron, a refrigerant gas,
were available in the market.

A view of the cell house at the Caustic Chlor Plant III.

Branching out…
Today, Chemplast, along with its subsidiaries,
serves a wide spectrum of Chemical Industries.
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PVC Division’s plant at Mettur.

Volleys and half-volleys
The Sanmar Group has been passionately committed to the promotion of sport – especially
cricket and tennis. Here are some interesting photographs from late 1993.
- N Sankar, President of TNCA, hosting a dinner for the Indian cricket team that toured
Sri Lanka
- Indian greats such as Ramesh Krishnan and Leander Paes in action at the Indian Bank
Indian Classic 1993 organised by TNTA
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PHOTO FEATURE
DINNER HOSTED

N Sankar, President, Tamil Nadu Cricket
Association (TNCA), hosted a dinner for the
Indian team that toured
Sri Lanka.

L to R: M Azharuddin, the Indian Captain, N Murali,
Ex-VP, TNCA, Ajit Wadekar, Indian Manager, N Sankar,
K M Mammen, VP, TNCA, R Mohan, Sports Correspondent,
The Hindu and Dr Ali Irani, Indian team physiotherapist.

N Sankar greeting Venkatapathy Raju.

In the party mood.

INDIAN BANK
INDIAN CLASSIC
Indian Bank Indian Classic 1993 gave the young tennis
aspirants of Madras the rare opportunity of watching

Winner of Men’s Single Title of Indian Bank Indian Classic 1993,
Ramesh Krishnan, receiving the trophy from M Gopalakrishnan, CMD,
Indian Bank. Also seen in the picture is N Sankar, President - TNTA.
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the Indian greats such as Ramesh Krishnan and Leander
Paes in action. Organised by the Tamil Nadu Tennis
Association, it provided exciting moments of tennis.
Shown below are the triumphant winners of this neverbefore tournament.

KV Nirupama and Sobini Kumari, winners of the Women’s Doubles title,
with N Sankar.

Corporate Citizen
Corporate Social Responsibility (CSR) is embedded in the very DNA of the Group. It is a way of
life in all that Sanmar does, including client services, employee relations, and outreach initiatives
towards community and society.
To quote N Sankar,
“We view ourselves as an integral part of the local community. And this has not just been the
result of providing employment and economic opportunity. This responsible citizenry is the result
of running schools (up to five at one time) for the benefit of the local community, and supplying
potable water to over 20 villages around us for several decades now. The quantity of water supplied
is almost as much as we use within our plant. We pay electricity charges, and other levies to
draw the water, but supply it free, in a sense of service to the local community. And this service
commenced decades before the term ‘business sustainability’ was even coined.”
An article in the ensuing pages - “The big mother at Mettur”- bears testimony to this.
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SOCIAL COMMITMENT OF
THE SANMAR GROUP

The business of business is to make profits.
- Milton Friedman, Economist, 1975.
Business must project a human face.
- Lee Lococca, Business Executive, 1994.
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Banks sponsor classical dance. Engineering

companies fund public parks or gardens.
Research institutions sponsor training
programs. Multinationals support schools,
hospitals or art galleries. A newspaper group
adopts a village. The trend is gaining ground:
enlightened corporations everywhere are
projecting a "human face".

“The big mother at Mettur”
Chemplast is Mettur’s largest corporate
employer, its highest source of revenue, its best
development multiplier. District authorities and
the public at large look upon Chemplast as “the
big mother.”
Every day 60-80 lorries leave Chemplast
factories in Mettur carrying PVC resins, caustic
soda, hydrochloric acid, hydrogen, chlorine
or methyl chloride gas to factories and other

destinations far and near. Sri Lanka, Saudi
Arabia and USA are some of the countries to
which these materials are exported.

The company provides jobs, pays taxes, and
houses hundreds of employees. It has improved
the supply of drinking water to the general
public. It has set up four schools. Besides,
adhoc assistance is extended to local authorities
all the time: in the areas of small savings, family
planning, street lighting, Flag Day contributions.
Donations are made to developmental, cultural,
religious and sports causes.

Above left: Housing for company staff, teachers of schools etc.
Above right: One of the many temples at the company’s
colonies.
Below: Girls from one of the company-sponsored schools.

An entire 5-km stretch on the Mettur-Salem
road, about 400 acres, lies on Chemplast land.
It houses four factory complexes besides nearly
900 apartments and residences for the staff.
Plus schools, libraries, recreation clubs, temples,
community halls, co-operative stores, a post
office, a bank. Some 1800 employees constitute
the Chemplast family at Mettur.
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Drinking water supply –
“a moral commitment”
Chemplast makes its infrastructure available
to improve drinking water supply in Mettur.
The general public benefits, other companies
do. A pipeline runs from the company’s main
pumping station to the reservoir at Mettur
Dam. The dam is connected to overhead tanks
in the town, which supply drinking water. Some
11 villages around Mettur regularly receive a
total of 34,500 kilolitres per month. Women
take headloads of water in pots every day from
hand-pumps at these villages.
Recently the municipal town committee wanted
to augment water supply to the town and
surrounding villages. Chemplast mobilised the
resources (pumps, motors and electrical gadgets)
to make it possible. As much as 10,000 cubic
metres of water is pumped three times a day.

Kodiakadu is the raw material for the caustic
soda plant at Mettur.) A 60,000-litre overhead
tank was dedicated to the public of Kodiakadu
on August 23, 1992. Potable water is drawn from
two wells adjacent to the overhead tank. The
company laid PVC pipelines to the overhead tank
across 6,300 metres, covering the whole village.
The scheme benefits some 6,000 people of the
village. They get water through 26 water taps.
“What we do to improve drinking water supply
can’t be valued in terms of rupees and paise,”
says P Ramaswamy,
Senior Manager,
Employee Relations,
Plant III, “We
see it as a moral
commitment to
the society we serve
and the people we
employ.”

The company also helps provide drinking
water to the entire village of Kodiakadu near
Vedaranyam. Most of Chemplast’s salt pan
workers live here. (Industrial salt made in
Above: Overhead water tank at
Kodiakadu.Below right: The tank was
dedicated to the public on August 23,
1992.

Mettur Dam, source of Mettur town’s drinking water.
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Of partnerships and plastics
This issue of Matrix announces a new Joint Venture between Sanmar and Cabot Corporation,
USA, a 114-year old global manufacturer of fumed silica among other products. The product
has varied applications in such end-products as silicons, adhesives, and pharmaceuticals. It also
features the first Chemplast Endowment Lecture by Dr NM Dhuldhoya, a name synonymous
with the development of high density polyethylene.
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Dr. N.M. Dhuldhoya delivers first Chemplast Endowment Lecture

The first Chemplast Endowment Lecture on “Overview
of the Plastics industry with specific reference to PVC”
was delivered on 8th February, 1996 at Taj Coromandel
Hotel, Madras by Dr. N.M. Dhuldhoya, Vice Chairman
and Managing Director, National Organic Chemical
Industries Ltd (NOCIL), Bombay. N. Sankar, Vice
Chairman and Managing Director, Chemplast Sanmar
Limited, presided.
Dr. Dhuldhoya said PVC was the largest commodity
thermoplastic used for diverse applications all over the
world. He said that in India, the PVC industry may grow
from the current level of approximately half-a-million
tonnes to 1.5 million tonnes over the next decade.
Dr. Dhuldhoya said that owing to the inherent nature
of the polymer, a wide range of end products as soft and
flexible as rubber and as hard and rigid as metal can be
derived from it. The diverse processing techniques are
suited to various entrepreneurial skills and investment
levels, and the polymer is most amenable to alloying,
blending and compounding.

In his presidential address, N. Sankar, described
Dr. Dhuldhoya as one of the most experienced
chemical industry managers in the country. His
name was synonymous with development efforts
for use of high-density polyethylene, with many
pioneering applications being developed.
Sankar described petrochemicals as a high-tech
industry wherein production and processing
into end-products need constant upgradation of
technology. He was of the view that availability
of technology; proximity to raw material sources
and nearness to a growing market determined the
success of a petrochemical project. “India, with a
low per capita consumption, a large middle class
population with increasing purchasing power
and good GDP growth rate offers an immense
opportunity”, he noted.
Sankar said that the Indian polymer industry
now covered the full range of products: LDPE,
LLDPE, HDPE, PP, PVC, and PS. However,
high import duties on capital goods had escalated
the capital costs of large units; the dependency
on imported feedstocks subjected the industry to
the vagaries of fluctuating international prices.
“With foreign petrochemical industries keen on
entering the country, the government should aid
Indian investors in long term projects”, he said.
Sankar concluded by saying that the industry and
the government needed to work hand in hand so
that the Indian polymer industry could become a
true world player.

Dr N M Dhuldhoya, Vice Chairman & M.D., NOCIL, Bombay,
delivering the first Chemplast Endowment Lecture.
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Cabot Sanmar comes into being
Cabot Sanmar Limited, a new joint venture
between Chemplast Sanmar and Cabot
Corporation, USA, will produce fumed silica,
a versatile material used in several industries –
silicons, adhesives, sealants, coatings, inks, gel
coats, gel acid batteries and pharmaceuticals,
amongst others.
Cabot Corporation, a 114 year old global
manufacturing organisation based in Boston,
USA, is one of the 300 largest industrial
corporations in the United States with assets
of $ 1650 million. The company has been
manufacturing fumed silica for over 35 years.
It has three operating plants in Tuscola, Illinois
(USA); Barry, Wales (UK) and Rheinfelden
(Germany). The company is planning
construction of a new plant in Midland,
Michigan.

Kennett F Burnes, President & Chief Operating Officer, Cabot Corporation,
USA, laying the Foundation Stone for the fumed silica plant in Mettur.

Kennett F Burnes & N Sankar announcing the JV at a Press conference.
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N Kumar, Vice Chairman, Sanmar Group and Vice President
of CII with Indian Prime Minister, Hon’ble H.D. Deve Gowda
when the latter addressed a meeting of Confederation of Indian
Industry (CII) on 7.6.1996.

N Kumar, with CEO’s Mission of CII when they called on
Hon’ble Anthony Nelson, Minister of Trade & Industry, United
Kingdom, at Lancaster House, London, on 1.7.1996.

N Kumar with Hon’ble Dr. Navin Chandra Ramgoolam,
Prime Minister of Mauritius, and Hon’ble IK Gujral, Union
Minister for External Affairs at CII dinner on 14.8.1996 in
New Delhi.

Indo-US JBG Meet in New Delhi on Wednesday, 25.9.1996.
Left to Right: Indo-US Joint Business Council Chairman,
RP Goenka, US-India Business Council Chairman, Howard
L Clark, Indo-US JBC Co-Chairman, N Sankar, FICCI
President, Deepak Banker and HS Singhania.

Bala V Balachandran, Distinguished Professor of Accounting and
Information Systems, JL Kellogg Graduate School of Management,
Northwestern University, USA, visited India along with
20 MBA students from the University for a short course on ‘India,
an investment opportunity’. They visited a few industrial houses
in Madras. N Sankar, Executive Vice Chairman, Chemplast
Sanmar, hosted a dinner for the students.
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Walking tall: Chuck Knight of Emerson
Matrix pays a tribute to Charles (Chuck) Knight, Chief Executive of Emerson, the parent
company of Sanmar’s JV partner Fisher-Xomox. According to N Sankar, Knight “introduced
to Emerson a management system based on a very interactive planning process, with
continuous and detailed reviews.”
India’s tennis doubles aces Leander Paes and Mahesh Bhupathi start their prolonged winning
run at the Chennai Open, much to the delight of the home crowd and N Sankar and
N Kumar, both keen tennis players and mainstays of the Tamil Nadu Tennis Association.
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merson’s Shining
Knight
The Sanmar Group is renowned for its
successful joint ventures with global
leaders in technology. In a recent
interview, N Sankar, the Chairman
of the Group, explained the rationale
behind the Group’s strategic tie-ups.
“When India opened up, we observed
that we were going to be in a fix, if we
tried to give everything to everybody
and couldn’t manage, not so much in
terms of resources, but more in terms
of strategy. To think of a strategy on a
global scale for all the businesses we are
in, was beyond us. So we decided that
for businesses where we did not have a
strength of our own, a strength, say in
terms of access to the local raw material,
we would have to integrate ourselves
with the strategy of a global major, and
hence the tie-ups with Elf Atochem for
peroxide catalysts and Bayer for the
polyurethane businesses. It is not the
marketing side, it is the global strategy
that we link into and that has helped us
tremendously”.
The President of CII and Chemplast
Sanmar Limited, Managing Director,
N Kumar throws further light on the
group’s views on collaborations. He
says, “We do not build partnerships
on percentages. It is like a marriage
with understanding and adjustments.
Within well-set parameters, we choose
our partners. Our core strengths include
partnerships… Our technical and
management skills, wide distribution
network and reputation for integrity
are well appreciated and valued by our
foreign partners”.
An outstanding success among the
group’s joint ventures has been Fisher-

Xomox Sanmar Limited. Of Emerson
Electric, the parent company of Fisher
and Xomox, S R Seshadri, Executive
Director,
Sanmar
Engineering
Corporation, says, “It made profits even
during the worst recession. Its shares
have never gone down in the New York
Stock Exchange. It has consistently
pursued two strategies. Additional
products through right acquisitions,
and locating plants internationally so
that they serve as best-cost producers.
That we have won Emerson’s trust and
esteem is our best endorsement”.
The group’s emphasis on mutual
trust and confidence between joint
venture partners is reflected in Sankar’s
assessment of Charles Knight, Chief
Executive of Emerson: “He is a
charismatic figure, one of America’s top
managers… He came to the Emerson
group as a consultant and stayed on
with the company. He introduced
to Emerson a management system
based on a very interactive planning
process with continuous and detailed
reviews. This system is a case study for
management studies the world over.”

“He (Charles Knight)
is a charismatic figure,
one of America’s top
managers. He introduced
to Emerson a management
system based on a very
interactive planning
process with continuous
and detailed reviews. This
system is a case study for
management studies the
world over.”

“Our customers feel secure in the
knowledge that world-class valve
technology is behind their plant,”
says M N Radhakrishnan, Executive
Director,
Sanmar
Engineering
Corporation. Radhakrishnan stresses
FXSL’s philosophy of technology
management – acquiring the latest
technology from world leaders,
absorbing it, internalising it, and
applying it. The result is high-calibre
service.
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hennai crowds
superb
ATP tennis a triumph for
TNTA.
The
Tamil
Nadu
Tennis
Association succeeded in doing
what its Delhi counterpart failed
to do last year – draw crowds to
the ATP World Series Tournament
held at the Nungambakkam
Tennis Stadium in April. The
TNTA covered itself with glory,
putting up a near-perfect show
backed by superb ATP expertise
and experience.
The wonderfully vociferous,
largely knowledgeable crowd
enjoyed the seabreeze and the
flawless floodlighting as much as
some very competitive tennis, even
if the tournament results made
nonsense of ATP rankings. But
even though the matches started
at 5.00 p.m. and went on into the
cool night, there were days when
the humidity got to the players.

Krajicek, Washington, Cash and
Paes fell by the wayside while
Mikael Tilstrom won a thriller
against Alex Radulescu in the
singles final.
Paes and Bhupathi brought cheer
to the home crowd by winning the
doubles title.
Altogether a memorable event
which to the delight of Chennai’s
tennis enthusiasts promises to be
a regular feature in the years to
come.

ATP Tennis.

(L to R) : N Sankar, N Kumar, President TNTA, Y C Deveshwar, Chairman, ITC,
runner-up Alex Radulescu and champion Mikael Tilstrom.
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Neil Harvey and The Sanmar Pavilion
If the IIT-Chemplast Sanmar cricket ground is one of the showpieces of the institution,
thanks to its verdant green outfield, its well-equipped pavilion, dedicated by former
Australian cricketing icon Neil Harvey, a friend of the group, lends a distinctive old-world
charm to the facility. Many cricket stars including the triumphant Indian team that annexed
the 2011 World Cup have practised and trained here.
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endulkar is the best’
Neil Harvey speaks his mind
Most Indian followers of Test cricket, especially those born in the 1940s, are great
admirers of a stylish left handed Australian batsman who made his international
debut towards the end of the Bradman era and became its most important batsman
over the next decade and a half. Robert Neil Harvey, born on 8th October 1928,
played attractive, entertaining cricket of the highest order during that period, scoring
over 6,000 Test runs with 21 hundreds. He was recently in Chennai as an unofficial
ambassador of GIO Sanmar propelling the new joint venture off to a good start. He
spoke to Matrix at length in the midst of a hectic schedule.

What changes do you see in Indian
cricket since your playing days?

Neil Harvey with K S Narayanan,
Chairman Emeritus of the Sanmar
Group.

It’s been a long time. We in
Australia don’t see India that
often. It’s a pity because they have
always been an attractive side to
watch. Their batsmen have been
good spectator value. Now they
have batsmen like Tendulkar and
Azharuddin and these two new,
young, very promising players
– Dravid and Ganguly. When I
played against India in 1947-48,
Amarnath and Hazare were fine

players but the Indian bowling
lacked class. They depended
heavily on their spinners but
Indian attacks have always been
pretty much spin oriented.
Today, given the right conditions,
India can dominate any side on
their day. They obviously play spin
very well. Warne gave them no
trouble at all.
How do you rate the spinners on
view?
The Indian bowlers are exploiting
the conditions better. There is turn
out there and Warne is turning
the ball. He likes more pace in the
wicket but he is not getting that
here. Kumble has bowled better
– he’s a much taller man and
although he doesn’t turn much, he
gets the odd one to bounce a lot.
I don’t think Warne is bowling as
well as he was two years ago. I’m
quite convinced his shoulder is
bothering him. His flipper is not
working. He is not bowling his
wrong’un. He’s relying on his big
leg break. On these slow pitches,
he doesn’t enjoy the bounce and
pace he likes.
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But for Sachin Tendulkar’s blistering
counterattack don’t you think Warne
would have come out on top of Indian
batting?
That’s Tendulkar’s way of playing.
He has the same kind of thinking
as I have. In the ‘60s, against
Gupte – a fine leg spinner – in
Bombay, I made up my mind
that it was him or me. We both
couldn’t win, so I deliberately went
after his bowling and succeeded.
I think Tendulkar has a similar
attitude. He went out there with
the thought of getting on top
of Warne. And he did so in no
uncertain terms. Beautiful innings!
I’d rate him the best batsman in
the world.
Was Frank Tyson the fastest bowler of
your time?
Yes, both he and Wesley Hall were
the fastest, I guess. Hall was a
better bowler; he swung the ball
better and bowled a better bouncer.
According to Sir Donald Bradman,
Tyson was the fastest bowler he
had ever seen.
You had quite a phenomenal
record against South Africa
averaging over 100.
Yes, I had a good run in South
Africa in 1949/50, scoring four or
five hundreds.
You once scored 205 and yet
Australia lost that match to South
Africa?
That was at home. That’s the game
of cricket for you. You get 205
and think the game is pretty safe
for your side and you still end up
losing. South Africa got 300 plus in
the last innings to win that game.
There were no hundreds, all fifties
and sixties. Roy McLean played
beautifully. That was one win that
came from nowhere.

Who are the best spinners you have
played and watched?
Hugh Tayfield of South Africa was
an exceptional off spin bowler.
He could bowl anywhere unlike
Jim Laker who was a great bowler
in England but rarely did well in
Australia. In England wickets were
made for Laker and Lock as we
found out on three occasions in
1956. We won at Lords on green
top with Davidson and McKenzie
exploiting the conditions and I
remember Peter May telling us,
“That’s the last wicket you’ll get
like that.” In the last three Tests,
they all turned out to be spinning
wickets and we didn’t have the
ammunition Laker and Lock had.
We had Ian Johnson and Richie
Benaud. If you look at Benaud’s
record in England, he had 28
wickets in 14 matches on three
tours. He had one great match in
1961 as we all know.
Class bowlers can bowl well
anywhere. Tayfield did that. Your
Bedi and Prasanna could bowl
successfully anywhere. Gupte was a
fine slow bowler and so was Lance
Gibbs of the West Indies. Sonny
Ramadhin and Alf Valentine were
class bowlers, too. The ability to
perform in a variety of conditions
all over the world marks a class
player. That is why I admire Sunil
Gavaskar. He went in first against
the best attacks all round the world
and got runs against all of them. I
take my hat off to him.
Were you a selector when Bobby
Simpson made his famous comeback?
Yes, I was. I was selector when this
great big split down the middle
took place and Packer started his
one-day cricket series. He took
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away all our best players. We had
to build a brand new side but
Australian cricket is like that.
It can recover quickly. In one
season, in 1980, we produced
Border, Hogg, Hughes, Yallop, so
many guys who went on to play
Test cricket regularly. That wasn’t
too bad for one season. It’s very
satisfying when you are a selector
that you choose players and they
do well. It gives you a nice feeling.
Talking of one-day cricket, you are
reputedly not too fond of it?
I don’t like watching one-day
cricket. I have only watched three
one-day games in all. One of them
was when Bill Jocelyn and I took
Sankar over to the Sydney Cricket
Ground to watch the 2nd final
against South Africa.
I think one-day cricket does a
lot of players harm as far as their
technique goes. It is all right for
the guys at the top, numbers one,
two and three, but those that
follow have to go in and throw
the bat right away and score quick
runs.
Having said that, it’s a batsman’s
game. The bowlers can’t set a field
to get anybody out. All they can
have is two close catchers. They
can’t bowl a bouncer. Everything
including the wicket favours the
batsmen.
It’s a real spectator game and it
breeds a different sort of audience.
The matches start at 2.30 and
the spectators come into the
ground after lunch. When they get
into the cricket ground they are
already well on the way to being
mischievous. They tend to be a
bunch of ill-behaved people.
But they find the game exciting.
You get close finishes in one-day
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cricket. Somebody wins every time
and people in a hurry appreciate
that.
Have you enjoyed the Chepauk Test?
It’s been a superb game of cricket.
I thoroughly enjoyed it. It must
be a good omen that Tendulkar
played such a brilliant innings. I
saw his 148 at Sydney and that was
a superb century, too. I like Dravid
and Ganguly, too. They are going
to make a lot of runs for India, no
doubt about that.
Did you enjoy the function to
inaugurate the Sanmar pavilion at
the IIT Chemplast Sanmar cricket
ground despite the blazing sun?
Oh, yes. That was most enjoyable.
Sanmar has done a great job.
Do you see a major role for
sponsors in the future of cricket?
In India, Chennai in particular,
companies have been investing in the
cricketing infrastructure and offering
employment to cricketers. Does
anything similar happen in Australia?
What people like Sanmar are
doing here is great for cricket.
I think you need that kind of
corporate support more here
as clubs do not have funds. In
Australia, it’s somewhat different.
Almost all Australian cricket is
sponsored. People like Foster’s,
United Breweries and now Ansett
Airlines sponsor state teams and
the Australian side. (We no longer
have tobacco majors like Benson
& Hedges or Rothmans sponsoring
cricket because of legislation).
I think companies like Sanmar are
playing a vital role in promoting
cricket.
V Ramnarayan

KSN 80
The late KS Narayanan (KSN) never went to a B School. Yet he was dozens of management
textbooks rolled into one. These pages portray the versatile personality of KSN, the grand
patriarch of The Sanmar Group, in a tribute to mark his eightieth birthday celebrations
in 1999.
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‘He has a degree in people’
Eighty years of being KSN

Of Michael Brearley, the England cricket captain of the seventies, it was said that he had a
‘degree in people’. The reference was to his exemplary people management skills, his ability
to bring out the best in widely varying personalities, his “different strokes for different
folks” approach to those he led and nurtured.
A degree in people. What an apt description of the attributes that have made KS Narayanan,
Chairman Emeritus of the Sanmar group, the patriarchal figure to whom so many look up
for guidance, affection and leadership!
For KSN, turning eighty ought to be
an event of deep personal significance;
few people can boast of eight decades
so richly packed with experience and
achievement. But the years sit lightly
on this unusual man – cheerful, young
at heart and self-effacing to the extent
of attributing all his successes to
providence. For the group, however, the
day stood for more than just a birthday,
more, even, than an eightieth birthday.
It was a time for everyone, young
and old; to look back and appreciate
how much the Sanmar group owes
it’s pre-eminence to the foresight and
pioneering spirit of one man. A time
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for all connected with the group and its
Chairman Emeritus to understand the
importance of being “KSN”!
The most touching tributes to the
Chairman Emeritus came, not
surprisingly, from all those who had
worked closely with him, some for
as long as fifty years. At a special
celebration on 1st February 1999
at Hotel Park Sheraton, a number
of friends and former employees
of Sanmar spoke eloquently about
KS Narayanan. They spoke with great
affection of KSN in various roles: as
an employer, as a manager of people,
as a friend and as a mentor; and on

KS Narayanan being offered Seshavasthram and
Garland from Tirumala Tirupati Devasthanams.
Looking on S B Prabhakar Rao.

KS Narayanan
blowing the candles on
his completing 80 years
at the Sanmar family
get-together. Picture
shows his family
members around him.

KS Narayanan
offering cake to
VL Dutt. Looking
on: N Sankar and
N Kumar.

Bhavani Kumar and Chandra Sankar helping KS Narayanan in
cake cutting. Right of KS Narayanan is N Sankar.
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every facet of his personality – from his
considerable professional skills and his
charitable commitments to his generosity
and his smile…

KS Narayanan being presented with a memento (Sri Lakshminarayana with
Sri Mahalakshmi in silver) on behalf of the senior management staff of the Sanmar Group,
by K M Mammen Mappillai, Chairman, MRF Ltd. Also in the picture: SB Prabhakar Rao.

A section of the
audience watching
a video presentation
on KS Narayanan.

V Narayanan, Chairman Emeritus, Goodyear speaking on
the occasion.
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“He gave people ample opportunities to
do what they thought was good for the
company”, remembered S Ramaswami,
former General Manager, Chemplast,
speaking of KSN as a “good boss”.
Many speakers emphasised KSN’s
exceptional people management skills. R
Sivaramakrishnan put it best: “KSN never
went through Business school”, he said,
“He had never read an HRD manual or
a PR manual in his life…. yet he made
the best use of people’s
strengths and talents”. The
Business Editor of The
Hindu, Prof Swaminathan
also spoke in the same vein,
taking care to mention that
he had profited from KSN’s
immense experience of men
and matters every time he
had met him. “He is dozens
of management textbooks
rolled into one”, said Prof
Swaminathan.
Ethics have always played
a very important part in
anything KS Narayanan
chose to undertake. As
VK Parthasarathy expressed
it, “The Sanmar group is known for its
ethical values, fairplay and transparency
– and all these qualities reflect KSN’s
character”. It was his old-world sense
of correctness that has given the Group
its enviable reputation for straightness,
and V Narayanan, Chairman Emeritus,
Goodyear, wished the patriarch a good
many more birthdays ahead, so that
“everyone could imbibe a little bit of his
good qualities”. Yet, the man of whom
so much had been said has been known
to speak of his own achievements as
providential contributions to his success!

B Kalyanasundaram, who opened the
bowling for the Jolly Rovers cricket
team for many years, describes KSN as
a “keen cricket enthusiast” who came for
practically all the games the team played,
always on hand to motivate the players.
The man, however, was no mollycoddler.
Even today, he begins his own day
early, going for a ritual walk at 4 a.m.,
when most of the city is still asleep.
Others also testify to KSN’s sense of
discipline. Once when KSN chanced
KS Narayanan with Ib Worning, his old time Danish friend from 1947. Narayanan and
Worning underwent training in cement technology in 1947 at FL Smidth & Co., Denmark.
upon Kalyanasundaram in the office
with a broken and bandaged finger,
before an important match, he
said, “I know you have broken
your left hand but your bowling
is so vital to the team, you will
just have to turn up for the
match. After all, you’re a right
arm bowler”. Kalyanasundaram
played, and the match was won!
While the incident reflects KSN’s
confidence in the ability of
key players, there was nothing
harsh or hard-hearted about
his attitude to his men. He had
great concern for their safety as
well. For instance, once when
the crowd turned unruly after
the Rovers won a game, KSN
did not sleep until he heard that
S Nandagopal explaining a point to KS Narayanan. Looking on: Mrs & Mr Mammen Mappillai.
every one of the players had been
dropped home safely.
SB Prabhakar Rao, President, Corporate
Affairs was another who paid an
emotional tribute to the patriarch: “To
me KSN is God. I salute the doyen of
industry, the most lovable person I have
known in my life. Every day I have learnt
a lesson from him”.

Mrs & Mr Paul
Perthou with
N Kumar.

MN Radhakrishnan, Executive Director,
Sanmar Engineering Corporation,
shared with the audience what KSN’s
grandchildren had to say about him.
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According to Vijay Sankar, “Thatha
(grandfather) is always there, when I
need some help. When my stern parents
make unreasonable demands or if I am
diffident about appearing for my exams,
the one person whom I depend on is my
Thatha.”
Madhurika was eloquent about her
Thatha. She described him as a complete
person. “Everything about him is in black
and white.” She spoke about how genuine,
transparent and warm hearted he is.
According to Madhura, her grandfather
is the only person she has seen waking up
with a bright smile on his face.
Vijay Sankar clarifying a point to Mrs Ib Worning. To her right is Mrs Perthou and her left:
Worning and V L Dutt.

Mayura said with a stern face, “Thatha is
my Thatha. He is a very special person”.
“Considerate to everyone without a trace
of condescension and generous without
a trace of ostentation” – these words of
Prof Swaminathan constitute a tribute
echoed by one and all. Whether employee
or friend, colleague or relative, everyone
speaks warmly of KS Narayanan’s
consideration for other people and his
genuine concern for their well being.
As the Sanmar group gathers its forces
together to march confidently into the
new millennium, it is qualities such as
these that it must foster in the present
generation: the legacy KSN has given the
Group is a legacy worth preserving, for
there can be no strength half as great as
strength of character.

Paul Perthou, an old time Danish friend of K S Narayanan, talking to Vijay Sankar. In the
middle is Ib Worning.

A whacking forehand
At the Tamil Nadu Tennis Association annual day recently, Ramanathan Krishnan
had this to say about K S Narayanan: “He had a whacking forehand. Today’s
youngsters who find it difficult to play under lights can take a leaf out of his book.
He always played under lights at 5.00 a.m.”
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Timely disaster prevention action by Sanmar
Matrix features a story that describes the sagacious manner in which Sanmar’s engineers
swung into action to curtail a chemical leak and defuse a potential disaster at Manali, the
city’s petrochemical belt. A major tragedy was averted.
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Timely action by Sanmar Speciality Chemicals Limited

Timely action by Sanmar Speciality
Chemicals Limited (SSCL) prevented
what could have been a major chemical
leak leading to eye irritation, respiratory
problems and fatalities for a two
kilometre radius in Manali, the industrial
area in North Chennai known for its
petrochemical complexes.
SSCL’s prompt measures helped avert
a toxic chemical leak from 76 drums
containing ethyl chloroformate imported
from PPG Industries, Inc., USA and

stored in a Customs bonded warehouse at
Manali. In mid-March, when the drums
began to bulge, it became clear that the
product was undergoing decomposition,
posing a potential hazard to the whole
neighbourhood. In just a few days’ time
the drums could have burst and the
resultant toxic leak could have caused a
major disaster in Manali.
An expert team which flew in from
PPG, sought local help to carry out the
operation necessary to render the chemical
harmless, but found to its surprise that
there was no active emergency response
group like governmental agencies in the
developed world.

The bulged drums stored at Manali with dry ice
and soda ash around them.
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The ECF getting neutralised
in the reactor.

The PPG team led by David Stermole,
Manager, Phosgene Derivatives, met the
Secretary (Public) to the Government of
Tamil Nadu, M F Farooqui, IAS, and
apprised him of the position in a most
transparent manner. At the instance
of Public Secretariat, the Collector of
Tiruvallur, S K Prabhakar, IAS convened
a meeting to which were invited
representatives of Madras Refineries
Ltd., Madras Fertilizers Ltd., ICI Ltd.,
and Tamil Nadu Petroproducts Ltd., all
chemical majors situated at Manali. As
PPG had earlier supplied chemicals to
Elf Atochem Peroxides India Limited
(ATOPIL), the company contacted
N Subramaniam, President, ATOPIL,
who in turn got in touch with
CG Sethuram, President, SSCL.
Sethuram and S Ramanujam, General
Manager-Works, ARL Chemicals Ltd.,
a subsidiary of SSCL, who attended
the meeting, called by the Collector,
responded to the challenge of assisting

PPG in the onerous task of neutralising
the hazardous product.
On 18th and 19th March 2000 (Friday
and Saturday), by which time one of
the drums had actually burst, Sethuram
and Ramanujam, accompanied by
two PPG representatives, succeeded
in depressurising the drums working
tirelessly to mitigate the danger. It took
courage on their part to approach the
danger zone, open the drums few at a time,
vent out the gas, sprinkle soda ash and
place dry ice between the drums to cool
them. The volunteers had to take a break
after every few drums because the vapours
irritated the eyes of people involved near
the drums. They wore gloves and masks
but it was still a risky operation.

Neutralisation operation in the second reactor.
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CG Sethuram explaining the neutralisation operation to M Devaraj, Chairman and
G Rengaswamy, Member Secretary of Tamil Nadu Pollution Control Board. Kannan, DEE,
TNPCB and David Stermole, PPG Inc., USA are seen in the middle.

After the depressurisation, 21 drums
were initially loaded on to the first
refrigerated container and starting
Sunday, 20th March, the loaded drums
were moved to Sanmar’s Alathur facility
amidst police security around midnight
(0030 - 0330 hours) when there was less
traffic and disturbance on the route. First
aid facilities were at hand to handle any
emergency.

Alathur. By this time, a formal letter had
been handed over by the Tamil Nadu
Pollution Control Board (TNPCB),
permitting ARL Chemicals Limited to
carry out the neutralisation operation.

On Monday, a team arrived from Boots
and Coots, USA, specialists in refinery
fire mitigation, who moved all the
remaining depressurised drums into two
refrigerated containers to be taken to

“It was a huge, huge job, and for a whole
week, we came home in the early hours.
At the end, we had the satisfaction that
a major disaster had been averted”,
Sethuram said, proud but relieved.

CG Sethuram showing the
emptied bulged drums kept after
neutralisation to M Devaraj during
his visit to the Alathur factory. David
Stermole of PPG is on the right.
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By Monday, March 28, the neutralisation
was completed in SSCL’s reactors at
Alathur in the presence of PPG team and
TNPCB officials. The material was thus
made safe for disposal.

SSCL inks tie-up pact with Pharmacia, achieves WHO norms
Matrix reports a new JV entered into by SSCL with Pharmacia, located in Kalamazoo,
Michigan, home of Durametallic Corporation, SEC’s oldest JV partner. The other good
news is that of SSCL’s attainment of WHO norms for good manufacturing practices. An
SEC workshop for senior and middle executives is also featured in this issue of Matrix.
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News from Sanmar Speciality Chemicals

Bonding with Kalamazoo
The Sanmar group’s association with
Kalamazoo, USA, through its joint venture
with Flowserve Corporation for manufacturing
mechanical seals (the erstwhile Durametallic
Corporation) dates back to the year 1976.
Now, after 25 years here is an association with
yet another company in Kalamazoo.

SSCL ties up with Pharmacia

Sanmar Speciality Chemicals Limited (SSCL)
supplies 4-Methyl Acetophenone (4-MAP),
an advanced pharmaceutical intermediate for
Celebrex, an anti-arthritic drug manufactured
by Pharmacia Corporation, Kalamazoo, USA
(the erstwhile Monsanto Searle). Pharmacia
has qualified SSCL as an important vendor
for 4-MAP through a series of qualification
audits. The first of these audits was conducted
in January 1997 and was followed up with a
facility inspection and a cGMP evaluation in
April and May 1999 respectively.
As part of its developmental efforts to meet
Pharmacia’s growing demand, SSCL set up
a new 21-metre high distillation column
for fractional distillation. This column with
15-metre structured Sulzer packing can
produce high purity products. Pharmacia has
qualified this column for its performance for
supply of a high pure grade 4-MAP, towards
futuristic requirements. This qualification
was through two facility audits, the first
one in March 2001 by Christian D Frank,
Executive Director, Global ProcurementSupply, Pharmacia Corporation and Harry
Zafran of D&O Pharmachem, USA and the
second one in May 2001 by Dr Mukund
S Joshi, Senior Director, Global API Supply,
Christian D Frank and John H Symonds,
Director, Chemical Procurement, Pharmacia
& Upjohn Company. These inspections were
complemented by an Environmental Safety
and Health (ESH) audit by Gary J Spies,
Director-ESH, Pharmacia Corporation in
May 2001.
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The imposing 21-metre high distillation column.
The Pharmacia team at the new facility.

Good Manufacturing Practices:
The phytochemicals plant at Sanmar Speciality
Chemicals, Berigai, which manufactures bulk
drugs, was certified by the Directorate of Drugs
Control for conformance to the requirements of
Good Manufacturing Practices (GMP) under
the norms of the World Health Organisation
(WHO). After carrying out a compliance audit
in January 2001, the central and the state drug
control authorities awarded the certificate to
SSCL.

SSCL achieves WHO norms

The phytochemicals facility was also audited for
cGMP (current Good Manufacturing Practices)
by Welding GmbH, Germany in March 2001
and by Sagriv, France (representing Wyeth
Ayerst Laboratories) in April 2001. The two are
important customers for active pharmaceutical
ingredients manufactured at this facility.

VR Venkataraman, Vice-President-Operations, clarifying a point to Pierre Sagaut,
Managing Director, Sagriv and Pierre Magnet of Macopharmi, France, during the
cGMP audit.
Dr Petra Zubiller from Welding GmbH, Germany, conducting a cGMP audit.
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SEC Workshop on
“Role and Key Responsibilities”
A two day workshop on “Role and Key
Responsibilities”
was
conducted
on
5th and 6th October 2001 at Sanmar
Engineering
Corporation,
Karapakkam.
MN Radhakrishnan, Managing Director, SEC,
made a presentation on 5th October focusing
on the reviewing, monitoring and doing role
of the senior and middle level executives –
who number a hundred – from six engineering
business units including SEC Staff Committee
members. He emphasised the importance of
understanding the management process and
the need to add value in everything we do for
the company, to achieve the objectives of the
organisation and targets. He also explained at
length the role of the HRD process and the
performance review matrix.

M N Radhakrishnan’s address at the two day workshop.
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On day two, the business teams and the second
level management teams of Tyco, Xomox, FMC,
Asco, Fisher and Flowserve made presentations
highlighting their roles and responsibilities
in enabling their businesses to achieve their
objectives.
The judges, P Viswanathan, Sarada Jagan and
K Balasubramaniam, declared the presentation
made by the Flowserve business team and
the second level team presentations of Tyco
and Asco as the best team presentations. In
his concluding remarks, P Viswanathan said,
that SEC companies would become world
class by following the guidelines given by MN
Radhakrishnan.

Friendships and flashbacks
A reproduction from S Muthiah’s Madras Miscellany, ‘State-of-the-art, heritagetouched’ published in The Hindu Metroplus on 13 May 2002, this article reflects
how far the Group has come from those small beginnings in 1938—from the days of
SNN Sankaralinga Iyer, with his son KS Narayanan and grandsons N Sankar and
N Kumar following in his distinguished footsteps.
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Reproduced with permission from Madras Miscellany, by S Muthiah, The Hindu Metroplus – May 13, 2002

State-of-the-art, heritage-touched
from ‘Nana and Co.’; “it made sense in those days to
give a company a name that was not too unmistakably
`Indian’.’’

D

RAGOCO INDIA’S new plant, 20 km down the
Old Mahabalipuram Road, may be a state-of-the-art
factory, but I was delighted to see in it a feature out of
the past that would make it different from Dragoco’s
Australian, Singapore and Shanghai plants. This was
a Chettinad-style courtyard, complete with broad,
surrounding corridor, antique wooden Chettinad
pillars on traditional stone-cut bases and carved
capitals that alone appeared to be the art of re-creators
of the antique. The only thing gently nudging this
vaasal out of Chettinad tradition was the greenery and
cascading water. A joint effort of Singapore and Madras
architects, the pillared courtyard was the distinct touch
I recognised of A. Venkat of the Geoffrey Bawa School
that adds indigenous features to modern architecture.
Vast lawns, glassed in foyer, work cubicles and labs,
office space and testing facilities, even the pictures on
the walls, all reflected exterior and interior designers
teaming to make a state-of-the-art manufacturing
facility’s front office deserve several pages in the
design glossies. Looking at it, K.S. Narayanan (Nana),
patriarch of the Sanmar Group, whose joint venture
this has been in another setting these past eight years,
could well have been thinking that it reflected well how
far the Group had come from those small beginnings
in 1938.
In an attractively brought out private memoir late
last year, Friendships and Flashbacks, KSN reminisced
about those first steps he had taken in industry as he
moved out of banking. Then too, as with Dragoco, it
was a venture that was chemicals-based. Recalling the
takeover of a failing printing ink factory, he wrote, “In
a huge property on what was then the Guindy Road
(now Sardar Patel Road), a High Court officer built a
shed and installed some newly bought machinery to
give his son a start in life. The son was a chemist...
and had wanted to try his hand at running a printing
ink factory.’’ When KSN bought it from the chemist
and his father, he named it Nanco Printing Inks,
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About 30 years later, when I had strayed into the
printing business, I had visited that shed. By then, it was
the Ganges Printing Ink factory, but I remember that
a more unprepossessing, ill-kept and dirty shed I had
rarely seen. It may have been closer to mint condition
— though still very much a shed — in KSN’s days, but
even that must have been a far cry from the squeaky
clean facility of international standards that I was
wandering through, I thought the other day, registering
how far the group had been brought by father and sons,
Sankar and Kumar.
To meet his first big order, from T. Sadasivam for Kalki,
who believed in ‘just in time’ ordering, KSN, his friend
T.S. Narayanaswami, with whom he was to establish
India Cements in time, and his driver worked all night
to fulfil the order given after the factory had closed for
the day. Dragoco would not be making its flavours and
fragrances, for food, beverages, soaps and detergents,
on that kind of schedule, looking at the air of German
clinicalness it appeared to have.
It was also at Nanco that KSN first came in touch with
several Europeans involved in industry, and found it easy
to forge friendships with them. One of them was Emil
Fjermos, a Norwegian whose Ganges was to take over
Nanco and induct KSN as a director of the Norwegian
company. When I knew Ganges in its shabby state, it
had been taken over by other Indian interests. KSN’s
close relationship with Scandinavia and the family’s
enthusiasm for joint ventures with foreign partners —
the Group has 16 going today — could well have been
laid in that friendship.

Sanmar launches first book of TN cricket history
In October 2002, Chemplast Sanmar sponsored a book on the history of Tamil Nadu
cricket titled ‘Mosquitos and Other Jolly Rovers’: The story of ‘Tamil Nadu Cricket’,
authored by V Ramnarayan, a former cricketer and now advisor to the Group in the
corporate communications function. A glimpse of the book release function can be had in
the following pages.
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Chemplast sponsors book on TN cricket
Speaking at the function, Ramnarayan
talked about the unique character of
Tamil Nadu cricket and the good old
days when people bought tickets to watch
Ranji Trophy matches.
CD Gopinath, former India player and
Chairman of selectors, agreeing with
some of the sentiments expressed in the
book, appealed to all agencies involved
in Tamil Nadu cricket, to come together
in a spirit of cooperation to work for the
improvement of the game in the state.

At the launch of the book on Tamil Nadu
cricket. L to R: V Ramnarayan, CD Gopinath,
S Muthiah, N Srinivasan, N Sankar, Rahul
Dravid, Brijesh Patel and K Srikkanth.

A book on the history of Tamil Nadu
cricket titled, “Mosquitos and Other
Jolly Rovers: The story of Tamil Nadu
Cricket” authored by V Ramnarayan, a
former cricketer and now Vice President,
Corporate Communications, Chemplast
Sanmar, was released on October 19,
2002, at Taj Coromandel, Chennai.
Sponsored by Chemplast Sanmar, a
major patron of cricket in the state for
over three decades covers both first class
and local cricket, from the 1930s, when
the Madras Cricket Association was
born, to the start of the new millennium.
The book, which has a foreword by the
Sanmar Group Chairman N Sankar,
covers the TNCA First Division League
of Chennai, the Buchi Babu Memorial
Tournament, The Hindu Trophy, Ranji
Trophy matches involving Tamil Nadu
and Test cricket in Chennai, besides
featuring profiles and thumbnail sketches
of cricket personalities.
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The author speaks of the experience of writing
‘Mosquitos’.

N Sankar and Rahul Dravid enjoying a light-hearted moment at the book launch.

A Chepauk connection Down Under
Sanmar and Australian cricket players seem to share a bond. For instance, Neil Harvey
and KS Narayanan enjoyed a special relationship. Ron Meyer, father of Graham Meyer,
Managing Director of AMP Sanmar, played for ‘Europeans’ against ‘Indians’ in the
Presidency match in 1944 at Chepauk, Madras. And Steve Waugh, the Australian captain,
became the brand ambassador of AMP Sanmar.
Ron Meyer’s Chepauk connection is the subject of this article.
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AMP Sanmar Assurance Company Limited

Ron Meyer: The AMP–Chepauk connection
Australian Air Force cricketers in India in the 1940s
Steve Waugh is not the only cricket connection AMP brings
to the Sanmar joint venture. Ron Meyer, father of Graham
Meyer, Managing Director of AMP Sanmar, played cricket
in the 1940s, surprisingly quite a bit of it in Madras! We
found his name among the Europeans who played against
the Indians in the Presidency Match of 1944, at Chepauk,
prominently displayed on a board in the Madras Cricket
Club bar. In that match, Ron Meyer made 23 runs in
the only innings he played, before being dismissed by off
spinner Parankusam.
Meyer came to Madras as an officer of the Royal Australian
Air Force and was admitted as a member of the Madras
Cricket Club, along with a number of other young officers,
on 6th October 1944. For the next two years, Meyer played
for the club.
Members of the RAAF also toured India, in 1945, and some
of them were included in the Australian Services XI that
played one ‘Test’ match and one first class game against
South Zone at Chepauk, Madras. Lindsay Hassett led that
team, which also included Keith Miller, the charismatic all
rounder.

Medallions and badges of the RAAF cricket team of the 1940s.

The RAAF insignia and medallions displayed here are from
Graham Meyer’s personal collection.

Graham Meyer today in his role as
Managing Director, AMP Sanmar.

Ron Meyer and his wife Elizabeth
with their sons Graham (left) and
Paul (right).
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Exceptional service rewarded
The Madhuram Narayanan Centre for Exceptional Children was founded in 1985, in
memory of Mrs Madhuram Narayanan, wife of the late KS Narayanan. The centre continues
to do exceptional work for the cause of exceptional children. Over the years, MNC has
received several awards and accreditations for its well-deserved service, culminating in a
National Award in 2004—a public recognition of its outstanding performance in the field
of welfare of persons with disabilities.
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Madhuram Narayanan Centre for
Exceptional Children

MNC wins National Award
The Madhuram Narayanan Centre
for Exceptional Children (MNC) was
presented the National Award of the
Union Ministry of Social Justice and
Empowerment by the President of
India on 3rd December 2004, at Vigyan
Bhavan, New Delhi. The award was
presented in public recognition of its
outstanding performance in the field of

welfare of persons with disabilities. Air
Vice Marshal V Krishnaswamy (Retd.)
received the award on behalf of the Centre.

Regional Seminar, Dhaka
Jaya Krishnaswamy, Programme Coordinator, Madhuram Narayanan Centre
and Prof P Jeyachandran, Director,
Vijay Human Services and Advisor
to the Centre, attended the Second
Regional Seminar on Childhood
Disability in Dhaka, Bangladesh, on
3-6 December 2004. They presented
papers on early intervention and related
topics and chaired concurrent sessions.

International Conference
The Madhuram Narayanan Centre held
a two day International Conference on
Early Intervention in Mental Retardation
on December 10 and 11, 2004, at
Chennai.
The conference was preceded by two days
of four half-day workshops conducted
for professionals and the parents. Over
200 delegates and 90 professionals
participated.

15th Anniversary
“A Day in Our Lives”, a theatre
workshop designed by Koothu-pPattarai Trust and performed by 120
parents, children and teachers was
the highlight of the 15th Anniversary
of the Madhuram Narayanan Centre
celebrated at Bala Mandir German
Hall on 12 December 2004. Dr George
S Baroff, former Professor of Psychology,
University of North Carolina in Chapel
Hill, USA, an internationally renowned
authority on Mental Retardation,
was the Chief Guest. K S Narayanan,
Chairman Emeritus, the Sanmar Group,
presided over the function.
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“Sanmar’s contribution is
unique”
Excerpts from an interview with Air Vice Marshal V Krishnaswamy (Retd.) and
Jaya Krishnaswamy (both seen in picture below) of the Madhuram Narayanan
Centre for Exceptional Children.

Matrix: It must have given you great
satisfaction to receive the National
Award from the President.
Air Vice Marshal V Krishnaswamy
(Retd.) (VK): Yes, indeed. It was
recognition of work done quietly, with
no expectation of reward. We never did
canvas for any award.
How long have you been associated
with the Madhuram Narayanan
Centre (MNC) and how did it all
begin?
Jaya Krishnaswamy (JK): From the
beginning. In fact, my husband, who
specialised in electronics engineering,
joined Indchem R&D Labs of the
Sanmar Group, after his retirement
from the Air Force, and a five-year
stint in the private sector. Indchem,
led by N Kumar, was keen on
developing computer software in the
field of education. As a teacher of
many years’ experience, I felt that we
should do something in the field of
disability. The result was Upanayan,
the software program that trains parents
and teachers in early intervention
education of children with mental
retardation of varying degrees. And
the Madhuram Narayanan Centre was

founded in 1989
as a model training
centre to test out
the programme
developed to train
children with
mental retardation
in the age group
0 to 6. It was Prof.
Jeyachandran of
Vijay Human
Services who mooted the idea of Sanmar
starting MNC, and the group readily
agreed.
VK: It was the Sanmar culture that
drew me to Indchem, leading to the
establishment of MNC. Kumar had been
ever so gentle in suggesting that I give
Sanmar the option of first refusal before
I took on any other post-retirement
assignment.
How have you managed to raise
the funds necessary to finance the
centre which has grown from small
beginnings to its present strength?
The funding has rarely been a major
problem. There are enough benefactors
available for a good cause, once we
demonstrate our commitment and
effectiveness. In the early years, Sanmar
used to foot the entire bill, and the group
continues to bridge any gap in resources
on a sustained basis, contributing a few
lakhs of rupees every year. But more
than financial assistance, it is the group’s
genuine interest in our work that has
fuelled our growth and progress. If
Kumar has been a constant source of
support, young Sukanya Sankar of the
Sanmar family has taken a deep interest
in our work. She gets personally involved

in many of our activities, especially
in projecting our achievements and
the scope of our services to the larger
public. Sanmar has made a unique
contribution to the training of mentally
retarded children.
How is the Sanmar contribution
unique, when so many corporates are
involved in charities of various kinds?
VK: Before Sanmar decided to support
MNC, nothing much had been done
in India by way of early intervention
initiatives in mental retardation. Even
now, MNC remains the only serious
effort to extend early intervention
services, despite whatever claims may
be made to the contrary.
Where does MNC stand today after
completing 15 years of service and
where do you intend to go?
JK: What started as a testing centre
has grown into a force to reckon with
in these 15 years. I had no experience
in the field, when we started, though
I had a B.Ed qualification. Over the
years, I have equipped myself by
attending as many workshops, seminars
and conferences as possible. We have
a committed workforce led by our
dedicated Principal Vimala Kannan.
Today, we have succeeded in
empowering parents of our special
children in the training, care and
management of their children. We
have succeeded in disseminating
the Early Intervention Programme
in various parts of the country with
training programmes for special
educators, volunteers and parents.
We are proud that our parents,
even those who are illiterate, have
become expert trainers. We have
trained 100 master trainers in special
education through our workshops
and 340 special educators at MNC.
Well over 2000 children have been
provided services at the Centre,
and over 10,000 children through
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ho m e - b as e d p ro gr am me s a n d
consultancy services.

Chief Guest Dr George S Baroff, former Professor of Psychology, University of North Carolina,
USA, handing over a prize at the 15th Anniversary Celebrations.

Parents of MNC children.

The children put up a spell binding show at the
15th Anniversary of MNC.
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VK: We now function in rented
premises owned by the Bala Mandir
Primary School, who have been
extremely kind to us. Our dream
is to have our own campus with
a well ventilated three-storeyed
building with each floor dedicated
to a particular activity, and designed
for optimum performance. We dream
of setting up a chain of intervention
centres in the country, connected by
a computer network. As a first step,
we have established such centres in
Tamil Nadu.
JK: Prevention of disabilities is now
the area towards which MNC is
gearing its movement. Nearly 70%
of disabilities are preventable. If
prevention becomes a reality, then the
resources available for rehabilitation
can be utilised more optimally for the
other 30%, especially those born with
disabilities.

Reaching out to tsunami victims and A haven for birds
Matrix gives an account of The Sanmar Group’s contribution to the efforts to provide
succour to those affected by huge tragedy of the tsunami of 26 December 2004—both
through direct relief measures as well as donations to the extent of Rs. 50 lakh to the relief
funds of Tamil Nadu and Pondicherry.
Sanmar Engineering Corporation, Viralimalai, is a natural sanctuary for peacocks,
presenting employees and visitors a soothing environment.

M
A
R
C
H
2
0
0
5

77

The tsunami tragedy
Sanmar reaches out
P S Jayaraman, Managing Director, Chemplast Sanmar

The recent tsunami disaster has affected the lives of thousands of people in the
coastal regions of south India. The communities neighbouring the facilities of
Chemplast Sanmar in Karaikal and Vedaranyam were no exception. We all know
how help has come pouring forth from all parts of the world. The Sanmar Group,
on both the personal and official levels, has also made an earnest effort to lend a
helping hand to the suffering families and the government in bringing succour to
those families. P S Jayaraman, Managing Director, Chemplast Sanmar, recounts
his first hand experience of the impact of the tragedy as well as the measures the
Sanmar Group has initiated to provide relief to the tsunami victims.

PS Jayaraman handing over Sanmar’s
contribution to the Chief Minister’s Public
Relief Fund to Chief Minister J Jayalalithaa.
The total Sanmar Group spending on
tsunami is likely to reach Rs. 10 million
soon. Looking on is SB Prabhakar Rao.
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The tsunami tidal waves struck the
coastal areas on 26 December 2004,
causing huge damage to human lives
and properties. While the company’s
plant at Karaikal was not affected, the
pre-project commissioning activities of
the contractors setting up the Marine
Terminal Facility on the coast at Karaikal
have been affected. The salt fields at
Vedaranyam suffered some damage.

The group has involved itself directly
in providing extensive relief measures
to the tsunami victims besides making
substantial cash donations.
The Sanmar Group has made an
aggregate cash contribution of Rs. 50
lakh to the Tamil Nadu Chief Minister’s
Public Relief Fund, Prime Minister’s
National Relief Fund and Pondicherry

Chief Minister’s Relief Fund. This
included a voluntary contribution of
Rs.8 lakh received from the employees
of the Group.
In addition, the factory administration
at Karaikal and Vedaranyam involved
themselves fully with the relief
operations, assisting the local authorities.
Working in close coordination with the
official machinery, both at Vedaranyam
and Karaikal, the company arranged
clothes, food, water packets and milk
powder for nearly 4000 people living in
the nearby affected areas. JCBs, tractors
and ambulances were provided to the
local government authorities to carry
out the relief work and transport relief
materials. The Group distributed rations
and clothing materials to the families
of the villagers and the fishing hamlet
of Vadakku Vanjore situated near our
Karaikal project site.
A medical team was rushed from
the Chemplast Mettur plant, with
paramedical staff and ambulance.
First aid was provided to the people
of the affected villages at Karaikal and
Vedaranyam. The team also carried out
immunisation of staff and volunteers
involved in the relief work.

R Padmanabhan and
S Venkatesan of Chemplast
Karaikal, and V Ramesh,
Executive Director,
Chemplast Sanmar, giving
away materials to tsunami
victims, and interacting
with them.

Further plans for distribution of fishing
nets, reconstruction of damaged houses
and common facilities in the affected
villages at Karaikal and Vedaranyam are
being worked out in close coordination
with the local authorities.
The Group is also working with the
district administration and panchayat
officials in Cuddalore to ascertain the
exact needs of some of the affected
villagers in the district. Appropriate
relief measures will be undertaken
shortly.
The Group expects to incur a total
expenditure of around Rs.100 lakh (10
million) including cash already donated,
towards these relief measures at Karaikal,
Vedaranyam and Cuddalore.
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“They are with
us!”: SEC
The response to Soma
Basu’s question in The
Hindu Metroplus would
be that peacocks can be
found in good numbers
within the compound of
the Sanmar Engineering
Corporation units at
Viralimalai. They find a
safe haven in the green
belts developed by
Sanmar, as can be seen in
the pictures below.

The Hindu, Metroplus, dated 5 February 2005.
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Investing in human capital the Kellogg way and An exceptional MNC report
The article ‘Sanmar’s tryst with Academia’ is about the Group’s close association with
the Kellogg School of Management at Northwestern University in the US. Vijay Sankar
graduated from there and a number of Sanmar officials have attended short-term executive
programmes there.
N Ram, Editor-in-Chief, The Hindu, hands over to KS Narayanan the first copy of a
compilation of the abstracts presented by resource persons at a conference organised by
Madhuram Narayanan Centre.
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Henry S Bienen, President, Northwestern University, addressing the gathering. Also seen are Prof Bala V Balachandran and Mohan Sreenivas
(Class of ’78).

KM Mammen, Bala Balachandran, N Kumar and Vinod Dasari (Class of ’92) sharing a lighter moment.
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Sanmar’s tryst with Academia

Distinguished visitors from
Northwestern
N Sankar, Chairman, the Sanmar Group, recently
hosted a dinner for Henry S Bienen, President of
Northwestern University and other distinguished
visitors from that reputed institution, including
Dipak Jain, the Dean of the Kellogg School of
Management, Sanjay Shroff, President, Kellogg
Alumni Club of India, Prof Bala V Balachandran
and Mohan Sreenivas.
The group’s association with Northwestern,
especially the Kellogg School of Management, is
well known.
The Kellogg School of Management at Northwestern
University, founded in 1908, is widely recognised as
a global leader in graduate business education. The
school is home to a renowned, research-based faculty
and MBA students from more than 50 countries and
six continents.
In July 2001, Dipak C Jain began his responsibilities
as dean of the Kellogg School of Management at
Northwestern University. Since assuming this role,
Jain has travelled extensively throughout the world
to reconnect with Kellogg alumni, recruiters, and
corporate leaders to discuss how the Kellogg School’s
graduating students fit into today’s business world.
Sanmar has close ties with the Kellogg School
of Management. Vijay Sankar graduated from
there and a number of batches of Sanmar officials
have attended the short-term executive education
program there.

Ivy Leaguers from Yale
Early this year, the Sanmar Corporate
headquarters building was the venue of a dinner
in honour of Richard C Levin, President, Yale
University, and his wife on a visit to Chennai.
Ms Linda Koch Lorimer, Charles Ellis, T N
Srinivasan, Michael Merson, Shyam Sunder,
Ms Kathleen Sikkema, Ms Nalini Tarakeshwar,
George Joseph and Ms Sheila Kirk were the
other visitors from Yale.
According to a Columbia University press
encyclopaedia, Elihu Yale (1649–1721), was
born in Boston, Massachusetts, and moved
to England with his family c.1652. Educated
in London, he became a merchant, and came
to Madras in the service of the British East
India Company c.1670. Rising in the ranks
of the company, Yale was appointed governor
of Madras in 1687, ensconced inside Fort St.
George. Scandals concerning his administration
forced his removal in 1692 and he returned to
London in 1699. While in the East he had
amassed a large fortune through private trade.
In 1718, Cotton Mather wrote Yale suggesting
that the Collegiate School at Saybrook, Conn.,
might be named for him in return for financial
support. Yale donated a parcel of goods, which
when sold brought £562—the largest single gift
to the college before 1837. The college, which
had moved to New Haven, with the generous
gift by Elihu Yale of nine bales of goods, 417
books, and a portrait and arms of King George
I, was renamed Yale College in 1718.
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Madhuram Narayanan Centre for
Exceptional Children

N Ram releases MNC
conference report
At a function held to release the booklet on the
proceedings of last year’s conference on Early
Intervention in Mental Retardation on 25
August 2005, the work of Madhuram
Narayanan Centre (MNC) was lauded by the
speakers.
Released by N Ram, Editor-in-Chief, The
Hindu, the booklet is a compilation of the
abstracts of presentations made by resource
persons at the conference organised by MNC
in December last year. It also contains the
recommendations made during the conference,
key among them, being the need to strengthen
antenatal and perinatal health services in the
government sector, networking with all
stakeholders to disseminate information on
prevention of disabilities and provide the option
of genetic testing for high-risk babies.
Handing over the first copy to K S Narayanan,
Chairman, Board of Directors, MNC, Ram said
the Centre led by the team, including Air Vice
Marshal (Retd.) V Krishnaswamy, its Director,
Jaya Krishnaswamy and Prof Jeyachandran had
done excellent work among children with
mental retardation. He also suggested that the
Centre consider providing training to journalists
in order to enable them to deliver real life stories
in a humane way.
Speaking on the occasion, N Sankar, Chairman,
The Sanmar Group, said the Centre set up in
memory of his mother, Madhuram Narayanan,
recognised the key involvement of parents in
the intervention process. He added that the
future challenge for the Centre would be in the
area of human resources, the task of finding
people to carry on the work done by committed
people.
V Krishnaswamy presented an overview of the
conference held last year while N Kumar, Vice
Chairman, The Sanmar Group, recalled the
early days of the Centre.
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Sanmar Shipping helps save lives
Sanmar Shipping began its voyage in 1994 and acquired five dry bulk carriers in 1995,
taking advantage of the freight market in that segment at the time. The article on ‘Sanmar
Sonata in rescue mission’ narrates the search efforts of the Sanmar ship in February 2006.
In all 360 survivors out of 1400 on board were traced and successfully rescued.
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Sanmar Sonata in rescue
mission
Egyptian passenger ship sinks in Red Sea

The Egyptian passenger ship Al Salam
Boccaccio 98, carrying about 1,400
people, sank in the Red Sea on 2 February
2006, during bad weather. Accounts from
survivors and crew members suggest that
the tragedy began when a fire broke out
on board. Water used to fight the blaze
apparently flooded the car deck, pooled
to one side, and caused the ship to list and
quickly sink. Rescue ships and helicopters
pulled dozens of survivors and bodies
from the water. Most of the passengers
were Egyptian workers returning from
their jobs in Saudi Arabia. At least four
Saudi and four Egyptian ships were
involved in the search effort, arriving
about 10 hours after the 35-year-old
ferry was believed to have sunk. There
were fears that the death toll could be
extremely high.
Sanmar Sonata was summoned by the
Egyptian Navy to assist in the Search and
Rescue (SAR) operations of the ill-fated
passengers aboard the passenger ship,
which capsized. Sanmar Sonata, loaded
at Rabigh in Saudi Arabia is currently
transiting the Red Sea, en route her
discharge port in Syria (Mediterranean).
When she was summoned to assist, she
drifted close to the site of tragedy (since
0130hrs IST on 3 February 2006) and
was assigned to the command of an
Egyptian Navy warship, “Shama Sheikh”,
controlling the operations.
Under international laws, a merchant
ship is obliged to assist in such rescue
operations, if called upon to do so, under
instructions from the relevant Regional
Naval Command. Sanmar Sonata’s
master Capt Kundan Kumar, advised the
charterers Vitol and the TORM Pool,
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the Flag State, Marshall Islands and the
P&I Club about her deviation from the
schedule.
The vessel was involved in the search
and rescue operations for nearly twenty
hours. After that, she was released late
in the evening of 4 February 2006. The
vessel’s master, stated that there was no
trace of the ill-fated passenger ship at the
site which had sunk so quickly. During
the rescue effort Sonata was successful
in guiding the naval ship to the position
where seven survivors were traced and
successfully rescued. In all about 380
survivors were traced and rescued in
the effort, which was coordinated by
the Egyptian warship assisted by six
merchant ships including Sanmar Sonata
and two American military aircraft.
The Flag Administration, Marshall Islands
and the Agent at Suez Canal commended
the efforts of Sanmar Sonata.
Sanmar Sonata. Inset: Al Salam Boccaccio 98.

Sanmar relaunches Sruti, a premier arts monthly
The Sanmar Group made an entry into niche journalism when it took over the management
of Sruti, a premier magazine on the performing arts launched in 1983. The new look Sruti
was launched on 11 December 2007 and over the years Sruti has also gone online, reaching
a wider clientele with a passion for music and dance.
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New Look Sruti Launched
Sanmar’s entry into arts journalism

The Sanmar Group made an entry
into niche journalism when it recently
took over the management of Sruti
magazine, one of India’s leading
monthlies devoted to music and dance,
now expanding its scope to include other
performing arts. The reconstituted Sruti
Foundation, the not for profit trust
that has been running the magazine
from its early days nearly a quarter
century ago, has N Sankar, Chairman,
The Sanmar Group, at the helm, as
well as new entrants V Vaidyanathan
and Sukanya Sankar, lending their
weight to support existing trustees
M Subramaniam and P S Narayanan,
who had battled the odds to run a
magazine of high quality all these years.
Sukanya Sankar and the editorial team
at Sruti, including Editor-in-Chief
K V Ramanathan, Executive Editor
S Janaki and newly appointed editor
V Ramnarayan, have succeeded in giving
Sruti a new, colourful look, designed by
Pradeep Warrier of Techmark Support
Services.
The new look Sruti was launched on
11 December in an elegant function at
the Taj Coromandel, Nungambakkam
High Road, Chennai, the event being
co-promoted by the hotel. An exhibition
of rare photographs celebrating Carnatic
music from the Sruti archives, to
highlight the on-going Chennai December
music season, and a wonderfully
evocative audiovisual presentation on
M S Subbulakshmi by music folklorist
and raconteur V Sriram, who had the
audience spellbound in a moving and
sometimes entertaining tribute to the
‘queen of song’, who passed away on 12
December 2004.
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In h i s a d d re s s , Ed i t o r - i n - C h i e f
K V Ramanathan recalled the history of
Sruti, launched by the late N Pattabhi
Raman in October 1983, amidst
widespread scepticism in the music and
dance community as to its future. He paid
tributes to Pattabhi Raman’s pioneering
and indomitable spirit and the great
commitment shown by the so-called Sruti
parivar, especially after the founder’s death

a few years ago, making special mention
of S Janaki’s devoted service.
Chief guest N Murali, Managing Director
of The Hindu, praised the Herculean
efforts of Pattabhi Raman and his neversay-die spirit that kept the magazine
going, creating a buzz in the music and
dance circles and winning the approval
of institutions such as the Sangeet Natak
Akademi.

SRS Institute of Training: A fitting tribute to a stalwart
Sanmar dedicated a training institute, the SR Seshadri Institute of Training, at Karapakkam
to the memory of a Sanmar veteran. The institute was inaugurated on 24 September 2007
during a memorial service held in his honour.
“SR Seshadri was a tower of strength, willing to put his best foot forward. Everywhere he
went he built up teams and built a sense of commitment in them”.
“Sesh was a living, breathing testimonial to continuous learning. He helped build Sanmar
Engineering and the SR Seshadri Institute for Training set up within the premises is the
most fitting tribute to his passion for people and learning.” N Sankar.
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S R Seshadri

The man who wouldn’t
It is believed that God makes at least
seven people of the same kind but in the
case of Sesh he took an exception. Sesh
was the only one of his kind, a head full
of nuts, bolts, processes, engineering
designs, valves, seals and more. Suaveness,
chivalry and protocol were frivolities
his racing mind had no time for. Shorn
of niceties, he spoke his mind in the
most colourful language; even a short
meeting with him was like a splash of
cold water on the face on a sultry day–
lively, energising and interesting. To
him, everyone was a human being first,
anything else later. Hierarchy, status and
other such barriers didn’t hold water in
the face of strong humane bonds – this
was his ethos and this was the reason for
his success as a professional, as a CEO, as
a young engineer, as a coworker and as a
human being. He was a technological nut
who never bolted in the face of challenges.
No matter what complexities life threw
at him, he cruised along making every
mission impossible, possible.
Seshadri came out of nowhere to
join Mettur Chemicals in 1966 as a
chemical engineer with a background in
instrumentation engineering. He was part
of a team of young engineers with fire
under their belly. In Sesh’s words, “The
Mettur plant was the most modern plant
with the most primitive people.” They
had to deal with a tough American who
had no clue of the Indian psyche. Sesh,
in his inimitable way, played his part at
this juncture brilliantly. Perhaps the skills he acquired here
came in handy when he went prospecting for JVs with
N Sankar. Sesh had developed products with his bare hands
and had been the chief engineer in several process factories.
He knew exactly what it was that would cut ice with chief
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engineers to sell a product in the market. It was essentially
this ingenuity that impressed JV partners like Durametallic
and BS&B during the prospecting stage.
A twist of fate changed the course of Sesh’s life at Mettur. In

stop learning
question to him at that time - “Do you want to be a big fish
in a small pond or a small fish in a big pond?” Sesh chose the
former and went on to help make the pond large enough to
accommodate two big fish.
Sesh and Sankar teamed up do something but neither knew what.
The duo made a complete odd-couple. Sesh, a technological guy
feeling like a fish out of water in a sales office, away from the
shop floor he loved so much and Sankar, who had just returned
after his higher education in the US. Sankar was a perfectionist
and had innate financial acumen. Sesh found it difficult to
go beyond PBT! Remarking on Sankar’s fetish for language
perfection, he said, “I don’t care how English is written and he
expected me to be Shakespeare!” Sesh’s experience focused on
mechanical seals, a ‘nuisance product’ that caused a shut down
on several occasions at the chemical plant. They approached
Durametallic for a joint venture to manufacture Durametallic
seals in India and the rest is history. Durametallic was established
and Sesh began his learning all over again, transforming
himself into a mechanical engineer. In his words, “The most
enjoyable time in a company is when it is at a learning stage
when everyone is on a learning curve. There is no hierarchy,
no titles and no barriers.” That’s the way he liked things to be
and that’s the way it was with the string of joint ventures that
led to the establishment of Sanmar Engineering.
A religious man, he asked for very little out of life. He
was happy solving problems and facing challenges. When
Durametallic was established, he asked for a gift, a typewriter
to manage the office better! Loyal and committed to the core,
he built teams of people wherever he went. “I was a general
backed by a very good army,” he said.
He believed that with trust and faith in people and by sharing
knowledge, anybody could be trained to do any job. This is
the talk he always walked, creating committed teams, driving
quality, precision and most of all, honesty.

1972, he lost his wife in a tragic accident. Suddenly, the speed
racer appeared to have lost ground on the journey of life. He
decided to quit Mettur Chemicals and move to Madras with
his children. K S Narayanan, Chairman Emeritus posed a

Now that he has done his time in this world, he has perhaps
embarked on yet another quest for knowledge in another
world, for, he was a continuous learner. With his technological
ingenuity, it is most likely that he would be showing a trick or
two even at the pearly gates. That is S R Seshadri, yet another
charismatic idol enshrined in the Sanmar precincts.
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S R Seshadri
Training Institute
Sanmar dedicated a training institute, the
S R Seshadri Institute of Training at Karapakkam
to S R Seshadri. The institute was inaugurated on
the 24 September 07 during the memorial service
held in his honour.
The S R Seshadri Training Institute is a state-of-theart training facility that brings under one umbrella
structured and intense training of freshers recruited
from colleges and technical institutes. The institute
will serve as a preparatory institute to bootstrap
freshers with specific and soft skills training to take
on positions in the various companies and divisions
of The Sanmar Group. Such a focused approach
will help in creating and nurturing pools of trained
manpower relevant to the various industries within
the Group and provide them with a continuous
stream of skilled manpower without any time lag.

R to L: Shri KS Narayanan, N Sankar, The Sanmar Group, R Venkataramani,
Sanmar Engineering Corporation and Sarada Jagan, HR, Corporate Division,
The Sanmar Group.

L to R: MN Radhakrishnan, Shri KS Narayanan and N Sankar.
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Sanmar and consular services
Sanmar has been a quiet integrator of people and cultures, acting as a bridge between
India and other countries, the West in particular. In a rare instance of a single organisation
performing consular services for three different nations, the Sanmar Headquarters is home
to the consulates of Denmark, Greece and Spain.
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Towards Zero Liquid Discharge
The Sanmar Group has made several strides in the area of water conservation and management.
The Group’s coastal plants are all based on the ‘Zero Liquid Discharge’ principle. The article
‘Sanmar strides towards zero liquid discharge’ states the underlying philosophy of Chemplast:
“Not a drop of effluent to be discharged on land or in water.” Not a single drop of treated
effluent has been discharged since September 2009 in Mettur while in Cuddalore and Karaikal
there has been no discharge since the inception of their facilities.
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Chemplast Sanmar Achieves
Zero Discharge of Liquid Effluents
It is a momentous moment for Chemplast Sanmar as it completes the pioneering environment initiative of achieving zero
discharge of liquid effluents (ZLD) at its plants in Mettur. The regulatory bodies permit a prescribed level of effluent discharge
for industrial units and the company’s compliance levels have been exemplary. However, Chemplast Sanmar’s goal of going
beyond compliance to achieve a total zero discharge of liquid effluents has fructified. The process is successful and ready to
go on stream in the coming weeks.
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This pioneering technology sourced from an American MNC is a complex one with various levels of
treatment processes a. Removal of suspended solids through primary settler
b. Removal of oil and grease by air stripper
c. Chemical treatment and clarification – hardness is reduced from 650 ppm to < 120 ppm
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d. Further filtering and softening of water – hardness is reduced from 120 ppm to < 0.5 ppm
e. Removal of residual alkalinity by treatment in the degasser tower
f. Correction of pH to 9.5-10.0 and further filtering through cartridge filter module
g. Treatment with ‘high efficiency reverse osmosis’ system – recovery of nearly 87% of water
h. The balance 13% water is taken to a vaporiser cum crystalliser to further recover water to an overall 99% of input.
Salt comes out as the product and various options are being explored for the reuse of the salts.

The ZLD process is completely automated. This is presently the most advanced technique of ZLD technology and Chemplast
Sanmar at Mettur is the first in the country to apply this unique process.
The objective of reaching “Zero Liquid Discharge” effluents has been achieved with a capital investment of Rs. 27 crore.
Further the Zero Discharge Liquid status would cost the company around Rs. 4 crore every year contributed essentially by
energy charges and other operational expenses.
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An interview with Thomas G Bata and Flowserve’s training centre for customers
Bata – a brand powerful enough to lord it over numerous other brands, yet very affordable
to the common man. In this interview with Thomas G Bata, Matrix finds out what it
means to have such a powerful brand name.
The feature ‘Flowserve Sanmar helps customers know their product’ showcases Flowserve
taking its customer support initiatives to new heights. Flowserve Sanmar unveiled a
dedicated Mechanical Seal Training Centre (MSTC), for the benefit of its customers, the
first of its kind in India.
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by Choice
Thomas G Bata

Many a Cinderella has found
her pair of dainty slippers, many
miles have been covered on
this earth by feet wearing this
name and since centuries the
synonym for footwear is BATA.
This is one name that’s packed
with punch, a brand powerful
enough to lord it over numerous
other brands, yet very affordable
to the common man. Bata has
been with us since the Raj,
millions of us cherish memories
of our first day at school, at
college or first day at work,
standing proud on BATAs.
The product stole the thunder
from its creator. Etching the
memory of Bata in the minds
of generations of people are
generations of the Bata family.
Thomas G Bata while in Chennai
met with N Sankar, Chairman
of The Sanmar Group, at the
Sanmar premises. Matrix caught
up with the legendary Bata to
find out what it means to have
such a powerful name.
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In the business the rules change and you have to adjust
to competitive realities and I think working with
an internationally renowned group of outstanding
managers and advisors is a great combination.
Thomas G Bata
The magic of the Bata wand –
Bata has been around for 120 years and
for a consumer product it’s quite an
achievement. This is because we keep
reinventing ourselves; sometimes it is
forced on us, sometimes as a principle,
in six to seven years we decide to revisit
our business model just to change the
rules of the game and to imbibe changes
in consumer patterns. Yet another reason
for our resilience is our set up that is a
mixture of centralised and decentralised
approach. It’s like a car with eight
cylinders – ideally we would like to have
all of them working optimally, but in a
world crisis such as the present one, we
may have only a few cylinders working
to keep us going while we re-engineer
ourselves.

We have an interesting mixture of legacy
and change. Being a family business,
we are able to maintain the culture
and a certain long-term perspective.
The advantage of not having too many
families in the business and working with
colleagues and external advisors takes
the sentiment out of running a family
business which is positive. In the business
the rules change and you have to adjust to
competitive realities and I think working
with an internationally renowned group
of outstanding managers and advisors is
a great combination. This helps to look
long-term while continuing to find ways
of restructuring the model.
The silver spoon syndrome – whatever
you do you carry the burden of
inheritance –

First of all it’s not always an easy silver
spoon to inherit, particularly when you
have generations who’ve been around.
The successful model that the original
entrepreneur built may have done its
time. For future generations it’s quite
a burden to inherit because there is
pressure on you. So and so was successful
but the model no longer works. It’s a big
responsibility to figure out how to re-do
the model and ensure continuity. You
have to contend with big changes and
the speed of change in the world. Earlier,
generations of the family would bring in
the change. Today in a single generation
you have to reinvent the business four or
five times over. That’s why a combination
of family involvement and managers to
bring fresh ideas, I think, works best.

Carrying the Bata baton is like a
marathon run that would challenge
even seasoned Bata feet –
When the business has your name it is
a strong motivation. Whether people
like the product or they don’t, they will
associate the product with your name.
It’s extremely satisfying when you see
customers loyal to the brand and to the
name. In many countries people are
surprised to find that there is a person
called Bata.
On the other hand it is quite a
responsibility. You want to be perceived
in good light and be successful in a
positive manner.
Managing the legacy versus the change
you want to be –

Thomas G Bata with N Sankar.
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Flowserve Sanmar’s Training Centre
Flowserve Sanmar helps customers know their product
No job is complete unless the paperwork
is done, no marketing initiative is worth
its mettle unless matched by a quality
product and no sale is complete without
continuous support and service. Taking
its customer support initiatives to new
heights, Flowserve Sanmar unveiled
a dedicated Mechanical Seal Training
Centre (MSTC), for the benefit of its
customers, the first of its kind in India.
M N Radhakrishnan inaugurated the first
certificate programme on mechanical
seals for customers on 17 November
2008 at Sanmar Engineering’s premises,
Karapakkam. The programme was
attended by participants from Flowserve
Sanmar’s customers including Bharat
Petroleum Corporation, Indian Oil
Corporation and Chemplast Sanmar.
The MSTC is modelled around
Flowserve Corporation’s Learning
Resource Center (LRC) at Dallas and
equipped with state-of-the-art learning
aids-audio-visual equipment, samples
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of all types of mechanicals, acrylic
models of actual seal assemblies and
accessories. The programme itself is a
combination of classroom training and
hands-on experience at the static and
power laboratories. The static laboratory
has well-equipped work benches and
a repertoire of case studies that help
participants gain insight in ensuring fool-

proof functioning of the seals. The power
laboratory has acrylic pumps, complete
with seal chambers to simulate actual
field conditions.
This training programme is also
being extended to Flowserve Sanmar
employees.

World-class plants dedicated at Cuddalore and Viralimalai
Chemplast’s world-class PVC facility at Cuddalore operating with the latest in technology
was commissioned on 21 September 2009 at an investment of Rs 600 crore. The Marine
Terminal Facility (MTF) at Cuddalore transfers raw material safely from ship to production.
It is connected to the VCM storage tanks by a sophisticated ‘pipe-in-pipe’ pipeline with
attendant safety features running a distance of about 3.5 km.
A nostalgic moment is captured – Chairman Emeritus KS Narayanan (KSN) rededicates the
Sanmar Engineering Pacific Valves facility at Viralimalai and the PVC plant at Cuddalore.
While KSN was at the helm of Chemplast when it entered into a joint venture with
BF Goodrich, he also sowed the seeds for the first joint venture for Sanmar Engineering
Corporation with Durametallic (now Flowserve Sanmar).
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Chemplast Sanmar Commissions Greenfield PVC
Project at Cuddalore
It was a dream come true for The Sanmar Group; 21 September 2009 goes down in the annals of the history of the Group as
a Red Letter Day. The much awaited, much anticipated PVC project at Cuddalore was commissioned. Hon’ble Deputy CM
Dr M K Stalin kindly consented to inaugurate the facilities.

PVC Complex at Cuddalore.
Chemplast Sanmar’s Greenfield PVC project at Cuddalore was set up at an investment of Rs 600 crores. The facility with a
capacity of 1,70,000 tonnes per annum is the only chemical project of such large scale that has come up in Tamil Nadu in the
last 15 years. Together with the already existing capacity of 65,000 tonnes per annum at Mettur Dam, the total aggregate PVC
capacity of the company now stands at 2,35,000 tonnes per annum, placing the company as one of the large PVC players in India.
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Dr M K Stalin congratulated Chemplast for setting up a PVC plant with a capacity of 1,70,000 tonnes per annum
at an investment of Rs 600 crores. The global economic slow down has only a mild impact in the country, but
Tamil Nadu is marching ahead in industrialisation of the state, he further added. According to a study conducted
by Oxford Analytica, Tamil Nadu is the best state in the country for industrial investments. This was made possible
due to good governance and better infrastructure facilities provided by the State Government headed by the Chief
Minister, he said. He appreciated Chemplast Sanmar for installing a desalination plant for meeting their water needs
and Zero Liquid Discharge Plant for recycling the liquid effluents. He also lauded the community development
initiatives taken by the company, and endorsed the earlier appeal made by the Health Minister to participate in
enhancing the health care facilities.

Dr M K Stalin, Vijay Sankar, The Sanmar Group.
Vijay Sankar, Deputy Chairman of the Sanmar Group, in his welcome address, highlighted that this is the biggest
investment in Chemical Sector in Tamil Nadu in the last 20 years. He also lauded the efforts taken by the Government
of Tamil Nadu to create a congenial atmosphere for the investors to start their operations in the State.
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Chairman Emeritus
Cuddalore
The month of September was an eventful
one for Sanmar. Two major facilities
were dedicated by Chairman Emeritus
Shri K S Narayanan.
The story of PVC began in the 60s.
When Shri K S Narayanan was actively
involved at the helm of Chemplast,
it entered into a joint venture with
B F Goodrich. The plant at Mettur was
inaugurated. The PVC story has now
reached a climax with the commissioning
of the world class Cuddalore project. It was
indeed a proud moment for the Group and
the Chairman Emeritus when he dedicated
the PVC complex, 40 odd years later!

The first sample of PVC produced at the new facility was
symbolically handed over by Shri K S Narayanan to the
marketing department.

On a tour of the production facility at Cuddalore.
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Dedicates Complexes
Viralimalai
Sanmar Engineering’s Pacific Valves
Division facility was commissioned at
Viralimalai. The Sanmar Engineering
facility was re-dedicated by
Shri K S Narayanan. Again, it was a
nostalgic moment, rewinding to about
three decades when the SEC facility was
dedicated by him. Shri KSN had sown the
seeds of the first joint venture and ever since
there has been no looking back.
The Sanmar Engineering companies
have flourished - the products and
the relationships over these years. It
was also particularly appropriate that
V S Dhandapani, who was a founder
Director of Durametallic India Limited,
the first unit of Sanmar Engineering, was
present on the occasion.

L to R: N Sankar, Shri K S Narayanan, V S Dhandapani, M N Radhakrishnan.
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Sanmar Engineering
Corporation

Xomox Sanmar Commissions
Pacific Valves Division

Massimo Amato, Managing Director, CRANE ChemPharma Flow Solutions, India, Rick Underwood, Global Supply Development, CRANE
ENERGY-Pacific Valve, Vincent Buffa, President, CRANE Energy Flow Solutions, Vijay Sankar, Deputy Chairman, The Sanmar Group,
M N Radhakrishnan, Chairman, SEC & SMC, Wolfgang Maar, VP-Sales, CRANE Energy Flow Solutions.

Sanmar Engineering Corporation and
Crane Co., extended their existing 25 year
old joint venture Xomox Sanmar Limited
in 2008 to include the manufacture of
Crane Energy’s Pacific brand of high
pressure gate, globe and check valves.
A state-of-the-art 30,000 sq.ft. plant
has been commissioned in Viralimalai,
near Trichy, Tamil Nadu, India. This
plant manufactures both manual and
motorised high pressure gate and globe
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valves, non return check valves for India’s
power sector and process industries,
apart from being a part of the global
manufacturing network for Crane
Energy. Xomox Sanmar Limited – Pacific
Valves Division will offer an extensive
range of high pressure, low pressure and
forged valves for use in captive power
plants and utility power plants.
Pacific Valves, a division of Crane
Energy Flow Solutions based in Long

Beach, California, USA, is the market
leader in North America for supply of
high pressure power plant valves. Pacific
Valves has been supplying these valves
globally to both sub-critical and supercritical power plants and has one of the
largest installed base of C12A valves
required for use in high pressure and high
temperature applications.

Collaborating for good causes
The flocks of migratory birds that swarm the swamps of Vedaranyam attract the attention
of ornithologists. Chemplast Sanmar in partnership with the Bombay Natural History
Society (BNHS) has set up a study centre at a cost of Rs 20 lakh. This centre, the first of its
kind in the country, is a boon to naturalists, birdwatchers and tourists.
Matrix celebrates the commencement of the silver jubilee of the Employees Union at
Sanmar Engineering, Karapakkam.
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Chemplast Sanmar and BNHS
Proud hosts of migratory birds

It’s party time at the bird sanctuary on the Vedaranyam
coast in Nagapattinam district of Tamil Nadu.
Thousands of colourful migratory birds land here
between October and March every year.
Chemplast Sanmar, which has its salt works at
Vedaranyam, partnered the Bombay Natural History
Society (BNHS) in setting up a study centre at
Kodiakarai. The BNHS-Sanmar centre is a boon
for bird watchers who gather to watch migratory
birds from across the globe swarming the swamps
of Vedaranyam, thanks to the onset of the northeast
monsoon.
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The centre spread across two-and-a-half acres of land purchased by BNHS is the first of
its kind in the country. The sanctuary is bestowed with varied wild life including Greater
Flamingo from Rann of Kutch, Grey Pelican from Iran and Iraq, Lesser Flamingo and
Grey Heron from Russia, Red and Green Shank from Siberia, Little Stint, Curlew
and Sand Piper from Australia, Lesser Sand Plover and Painted Stork from Mongolia,
Caspian Tern from Caspian, Little Tern from Arctic Ocean, Marsh Sand Pipers from
Siberia, Pintail Duck, Gorcony and Plovers from Siberia, Large Egret from Pakistan,
and Brown Headed Gull and Black Headed Gull from Mongolia.
The sight of the migratory birds thronging the salt works of Vedaranyam is a rare
visual treat indeed!

113

114

BS&B a partner in India’s space odyssey and
Chennai Willingdon’s decade of service
Sanmar Engineering has for nearly four decades been involved in offering engineering solutions
to such vital sectors as process, power, petroleum and defence in India and abroad. BS&B (India)
in particular has been a supplier of vital components to ISRO in its Chandrayaan project. It was
a proud moment for the company when the launch of the spacecraft was achieved with precision.
From serving Chandrayaan to supplying rupture disk assemblies for Bharatiya Nabhikiya
Vidyut Nigam Limited (Bhavini), a Government of India enterprise, and burst disks for a fast
breeder reactor project for Bloom Energy, BS&B has always been committed to providing 100%
foolproof safety devices in critical application in high-end technology.
‘Helping those who help others’ is the principle of Chennai Willingdon Corporate Foundation
(CWCF), a unique initiative in which 54 corporates from Chennai have come together to
support a variety of projects and institutions. CWCF completed a decade of service in January
2010 and V Narayanan, its founder-director, was honoured at a public function.
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After Chandrayaan, it is Bloom
Whether catering to the present Bloom Energy or Chandrayaan (India’s prestigious space project), BS&B has
always been committed to providing 100% foolproof safety devices in critical application in high end technology
industries.

BS&B’s Burst Disks for Bloom Energy
BS&B Safety Systems
(India) Ltd. has received
a trial order for 200
assemblies of customengineered rupture disks
from the Los Angeles
based Bloom Energy’s
local facility at Bangalore.
These disks will be used
in the production of the
Rupture disks tested by Bloom Energy.
revolutionary Bloom Box,
Rupture disks are provided as a
known as a ‘power plant
in a box’. Bloom Energy is dedicated protection for equipment in the event
to making clean, reliable energy of uncontrollable pressure rise in the
affordable for everyone in the world. system.
Rupture disk assembly in Bloom Box.

The Vikram Sarabhai Space Centre
(VSSC), awarded BS&B Safety
Systems (India) an order for customengineering rupture disks for its
space mission to the moon called
the Chandrayaan in 2006.
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Energy for BS&B Safety Systems
Rupture Disk Assemblies for Bhavini
Fast Breeder Reactor Project
BS&B Safety Systems has bagged
a prestigious order from Bharatiya
Nabhikiya Vidyut Nigam Limited, a
Government of India enterprise, worth
Rs. 101.6 million for the fabrication
and supply of rupture disk assemblies
for steam generator inlet and outlet and
downstream Cyclone Separator.

of such a contact,
the disk will burst
open and protect
the entire plant.

The Fast Breeder Reactor Project coming
up at Kalpakkam is to produce 500 Mwe
of electricity besides enriching the existing
fuel. The enriched fuel can be subsequently
used by other heavy water based power
plants. This is an important milestone
in the history of nuclear development
programme in India.

Rupture disks,
which are exposed
to very high
temperatures,
have to undergo
severe cyclic
pressures. They
were repeatedly
tested at BS&B
plant for a similar
The prototype disk of 12” assembly being tested.
prototype project
and the prototype plant subjected to actual new 500 Mwe plant at a value of over
condition and was in service for over a year. Rs. 101.6 million.

As a critical safety measure, rupture disks
are located at the inlets and outlets of the
steam generator to ensure that in the event

Based on the above experiments, BS&B
Safety Systems (India) Ltd., has been
awarded a prestigious order for the

BS&B and Bhavini Project

Bulk Solids India Exhibition 2010
BS&B Safety Systems, India along
with BS&B Safety Systems, Asia
Pacific participated in an International
Conference & Exhibition, “Bulk Solids
India 2010”, organised in Mumbai
on 2-3 March 2010. The conference
and exhibition, the first of its kind
in India, was a unique event which
focussed on all aspects of storing,
handling and processing bulk solids
and powder materials, including
their characterisation, handling, and
transportation. BS&B’s stall displayed
suppression and spark detection systems.

(From l to r): Team from BS&B - Felipe Ong, BS&B Asia-pacific, Karthik, BS&B India,
Geof Brazier, BS&B LLC and B Jayashankar, BS&B India.
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Contributing to society
The sustainability milestones of The Sanmar Group are recorded in this narrative. Education,
healthcare, infrastructural facilities including the Mettur Dam Railway Station, provision
of potable water to nearby villages, green cover and conservation of natural resources…
Sanmar’s journey in sustainability is a long one. And the path stretches beyond the realms
of its business.
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Sanmar in JVs: Marching together in friendship
A unique feature of The Sanmar Group is that it has several successful joint venture
relationships with leading international partners—both large corporations belonging to
the Fortune 500 and small companies operating in niche technology areas. The earliest
such JV, with Durametallic Corporation (now Flowserve Sanmar), is more than 35 years
old. N Sankar’s reminiscences of Sanmar Engineering’s journey through the 35 years since
its inception reveal the philosophy and spirit behind JVs and the lifelong friendships forged
out of such sustainable partnerships.
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Sanmar Engineering is 35: Enduring ties
Two business enterprises came together in international collaboration back in 1976 —a pathbreaking initiative by N Sankar in India and Durametallic Corporation (DMC) in the USA.
To everyone involved in the journey that began in July 1976, it has been the coming together of
two “families”, strong in team spirit and camaraderie.
If the young team that N Sankar, a 27-year-old industrialist in the making, had gathered around
him was the Indian “family”, Durametallic Corporation, a world leader in mechanical seals, was
the American “family” based in Kalamazoo, Michigan.
The late Paul Jackson and Raymond Battilana, Jim Ware, Clark Hurlbert, Tom Haan and Bill
Adams were some of the outstanding men who struck life-long friendships with Sanmar.
And all through the 35 years, the relationships binding Sanmar and its partners together grew
from strength to strength. Significantly, Clark Hurlbert, and Tom Haan—outstanding men
from the days of Durametallic India—were present at the 35 year function on 1 July 2011 at
Karapakkam, reinforcing their lifelong friendship with N Sankar and Sanmar.
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Sanmar Engineering turns 35

s

t
Snapsho

N Sankar presenting mementoes to Mark Blinn, TD Kenneally and Max Mitchell.

N Kumar presenting mementoes to Clark Hurlbert and Tom Haan.
(l to r): Mrs Connie Haan, Tom Haan, Mark Blinn, N Sankar, US Consul General Andrew T Simkin and Max Mitchell during the
dinner get-together held at Hotel Park Sheraton on 1 July 2011.
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In the same mould: Sanmar’s foundry in Mexico
The Sanmar Group acquired Matrix Metals LLC, a large steel foundry group in North
America with a turnover exceeding USD 150 million, in 2007. The foundry provides
end-to-end services to its international customers through a well integrated operation
including machining services. A brief introduction to Sanmar’s Mexican foundry’s
5S housekeeping initiative is presented in this article.
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A tribute to Sanmar cricket
Sanmar has been the only corporate group in India to consistently promote cricket and
cricketers for well nigh fifty years. Jolly Rovers, Alwarpet Cricket Club and Chemplast
Sanmar are the names of the Sanmar-sponsored teams participating in various tournaments
in India, since the 1960s.
The 2012-2013 cricket season has been a triumphant one for The Sanmar Group, for the
Chemplast cricket team won a major national level title when it defeated India Cements in
the final of the BCCI (Board of Control for Cricket in India) all-India Corporate Trophy.
This was the crowning glory of the season, after Jolly Rovers beat Vijay CC to emerge
victorious in the TNCA first division league for the Palayampatti shield.
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‘India by the Nile’
The Sanmar Group ventured into business in Egypt with the acquisition of Trust Chemical
Industries (TCI Sanmar Chemicals, S.A.E.) at Port Said to establish a complete vinyl
chain. A part of the integrated facility was launched in December 2010 at an investment
of 900 million USD. TCI Sanmar sponsored India by the Nile – a four-week long festival
celebrating contemporary classical music, dance, theatre, visual art, film, food and literature.
Collaboration between India and Egypt was the over-riding theme of the festival.
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Gallery: Legends from the South
A glimpse into our series on men and women who made history
Legends from the South has been a unique feature of tributes to iconic personalities who have illumined
the southern landscape of India. Matrix is proud that the series has already crossed the 50 mark–and still
counting. Patriots, poets, musicians, dancers, film actors, sportspersons, scientists, engineers, statesmen,
social reformers, physicians, surgeons, and teachers have all found a place in this unusual wall of greats the
quarterly has put together. Veerapandiya Kattabomman, Subrahmanya Bharati, MAK Pataudi, Sir CV Raman,
PV Narasimha Rao, Rukmini Devi Arundale and MS Subbulakshmi are some of the stellar characters to walk
across our pages.
Dec 2000

June 2001

Sep 2002

March 2003

Subrahmanya Bharati

Veerapandiya Kattabomman
(1760-1799)

Sir CV Raman

UV Swaminatha Iyer

(1882-1921)

(1888-1970)

(1855-1942)

Dec 2004

March 2005

June 2005

Jan 2006

M S Subbulakshmi

M Visvesvaraya

S Satyamurti

J Krishnamurti

(1916-2004)

(1860-1962)

(1887-1943)

(1895-1986)

Jan 2008

Jan 2007

April 2007

July 2007

Rukmini Devi

Annie Besant
Kuruvila
Jacob

Ramana Maharishi

C N Annadurai

(1879-1946)

(1909 - 1969)

(1904-1986)
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(1847-1933)
(1904-????)

July 2008

Oct 2008

April 2009

July 2009

M G Ramachandran

S S Vasan

R Venkataraman

C P Ramaswami Iyer

(1917-1987)

(1904-1969)

(1910-2009)

(1879-1966)

Oct 2009

Jan 2010

Oct 2010

Jan 2011

TT Krishnamachari

D K Pattammal

Aurobindo

Raja Ravi Varma

(1899 - 1974)

(1919- 2009)

(1872- 1950)

(1848-1906)

Oct 2011

Jan 2012

July 2012

Oct 2012

T Balasaraswati

PV Narasimha Rao

Sivaji Ganesan

Capt. Lakshmi Sahgal

(1918-1984)

(1921-2004)

(1928-2001)

(1914 - 2012)

Jan 2013

April 2013

July 2013

Oct 2013

MAK Pataudi

CP Johnstone

Lalgudi Jayaraman

Ida Scudder

(1941 - 2011)

(1895 - 1974)

1930-2013

(1870 - 1960)
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