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From the Editor’s desk…
Dear colleagues,
My thought for you in line with the rest of the issue is:
Moving beyond being appraised – appraise yourself!
How many of us would have the courage to do something like this!
A senior HR professional appealed in one of the newspapers to people on appraisals as follows:
“Dear employee, I admire your ability to take charge of your life. You chose your career, made the job changes, learnt
to negotiate your pay, acquired valuable job skills, solved your customer problems, gave your manager 360 degree
feedback and even told your organisation what it needs to do to improve engagement levels.
How about putting all these abilities to work in your ensuing performance appraisal? Why wait for and depend on
your Manager and the HR department to make the system work? ”
For many, writing a self-appraisal and going through the various steps of the performance management system seems like
an onerous task. Something that needs to be finished because the process requires it!
For many of us, there have been years when we thought we had done well but the boss thought otherwise. Yet there have
been times when the boss surprised us with a good review when we felt we just managed to do the baseline that was
expected. Some years people have been pleasantly surprised at their rating and some years experienced disappointment.
I have gone through these see-saw feelings myself and many years ago, one day it dawned on me. Don’t I have my own
yardsticks? Don’t I need to take myself higher in my own sphere? No one knows me better than myself! Our individual
professional goals go beyond the current job and the tasks on hand. Therefore, as people who want to achieve, we need
to set challenging targets to ourselves. Are we perhaps restricting ourselves by confining to what the bosses set for us?
Shouldn’t we test and stretch our limits?
After all, at the end of a day’s work, a year’s work, we know best what we have accomplished and what we have not. There is
a great danger in believing to have achieved something when actually, we have not. This could hit our self-esteem in a big way.
Therefore, a realistic self-appraisal is the most powerful tool one could use in our quest to achieve our professional goals.
The annual self-appraisal then becomes an exercise that helps us to take stock and decide on challenging targets for
the year, help us move one step further towards our professional goals. When the formal process is done, having
taken stock, the perspective with which we participate in the process will be a different
experience! This way we discover peace within ourselves.
I am sharing my experiences in an area that I feel passionately about.
Let us go beyond being appraised by others and perhaps we could
transcend limits to reach greater heights.
My congrats to all those who were recognised this year for their
contributions. Don’t miss reading what some of them have to share with
us. Good luck to everyone who’s aspiring to be on the list this year.
Don’t miss setting your own benchmarks and periodically taking
stock. Nothing to beat a frank self-appraisal!
All the very best.

It’s Recognition Time
Sanmar encourages its employees with Performance
and Long Service Awards, for the hard work they
had put in over the past year. ‘Performance Award’
positively applauds the employee for his/her work,
that had “Exceeded Expectations.”

‘Long Service Award’ is the Sanmar way of
recognising and appreciating the employee for
long years of tenure with the Group. In this issue
we are proud to present the recipients of these
milestone awards.

Head Office

Long Service Awardees:
Standing (L to R): NV Kollipara Srinivas, M Suresh, S David Rajkumar,
KG Bhushanam, Satya Narayan Nayak, S Karthik, N Rajinikanth, K Srinivasan,
K Ravi, S Harikrishnan, S Jeyashanker, VN Venkatesan, S Dhevarrajhan, H Nathaniel Joshua.
Sitting (L to R): Dr Krishna Kumar Rangachari, B Visweswaran, S Sankaran, PS Jayaraman,
Vijay Sankar, Ramkumar Shankar, Dr Amarnath Ananthanarayanan, Sarada Jagan.
Not present in the picture: R Ravikumar.

I am delighted, excited, more confident
and encouraged to contribute more for
the betterment of The Sanmar Group.
S Jeyashanker, Central Accounts,
Corporate.

Performance Awardees:
Standing (L to R): SS Rameshwari, A Parthasarathy, LR Madhava Krishnan, R Venkatraman, A Dinakaran, R Rajanbabu,
Saurabh Tripathi, K Ravishankar, V Rajagopalan, K Ramesh, KV Neelakantan, S Jeyashankar, S Suresh Babu, R Ganesh,
G Suresh, KKumaresan, R Karthik, KS Venkataramanan.
Sitting Chair: Dr Krishna Kumar Rangachari, B Visweswaran, S Sankaran, PS Jayaraman, Vijay Sankar, Ramkumar
Shankar, Dr Amarnath Ananthanarayanan, Sarada Jagan.
Sitting (L to R): J Prem Asir, Saravanababu T, Arun S, V Jagan, Mahesh G, R Manikandan, K Kamesh, J Sudhakar Singh,
Jairam Janardhanan.
Guests
Not present in the picture: Karthik Srinivas R.


Mettur

Long Service Awardees

S Arun Kumar

GM Mahendran

B Haribaskar

C Maruthachalam

K Srinath

M Ramesh
Guess Who?! Clue No. 1: She is a businesswoman who was born in Madras (now Chennai) in 1955.



Long Service Awardees

M Stephen Irudayasamy

SR Venkatesan

K Dhanasekar

R Manikandan

RN Srinivasan

J Ramasamy


Long Service Awardees

P Dhandapani

A Senthil Kumar

R Shankar

A Murugesan

P Sundar

B Santhosh

Not present in the picture: S Karuppasami, S Palanisamy, A Gunasekar.

Guess Who?! Clue No. 2: Her father worked at the State Bank of Hyderabad and her grandfather was a
district judge.



Performance Awardees:
Standing (L to R): S Sivananthan, C Raja, R Sasikumar, P Manikandan, D Soundarrajan, K Narasimman,
T Krishnakumar, T Vandhiyadevan, R Selvam, K Sasikumar, S Sathiyamoorthy, T Sabarinath, R Sathiyaseelan,
S Manivannan, S Naveen, Dr Thamaraikannan, Dr R Palaniappan, G Raguram, D Vijayabaskar, C Murugan,
V Thirumoorthi, M Jitendran, K Dhanasekar, B Elavarasan, S Karthikeyan, S Palanisamy, V Saranraj, J Ramasamy,
S Yuvarasu, V Sriram Kumar, P Angappan, K Ilangkumaran, D Kathiravan, Lakhan Periwal S, S Ganesh,
M Saravanaprasad, A Johnson Prabhu, M Parameshwaran.

It gives me immense joy to receive both the long service
award as well as the performance award for exceeding the
expectations of my superiors, this year. This is a moment
of pride and happiness for my family and myself.
B Haribaskar, Production, Plant III.
I am really proud to receive
this Performance award and I
am keen to work hard to keep
up this recognition.
I am really happy and my family too
is delighted that I received this precious
performance award and I thank our
Sanmar management for considering me for
this award. I assure that I will do my best in
all my future endevours.
G Kannan, Quality Control, Cabot.



I am very thankful to The Sanmar Group of
companies. I am really happy to be rated with
2+ in my first appraisal. I am happy to work
in an organisation like Sanmar. I assure that I
will do my best, in the years to come by.
A Johnson Prabhu, Plant Services,
Power Plant.

Sitting-chair: J Vidhyatharan, B Suresh, S Karthikeyan, B Mohith, S Venkatesan, Ramkumar Shankar,
Dr Krishna Kumar Rangachari, S Gajendiran, S Mathivanan, R Sakkaravarthi, M Senthil Kumar, KS Sampathkumar.
Sitting (L to R): S Ranganathan, Venketkumar, C Mayakannan, K Pradeep, B Haribaskar, D Thyagarajan,
M Stephen Irudayasamy, V Subramanian, K Karthickraj, SR Venkatesan, I Ananda Krishnan, KK Ganesh Babu,
K Selvamurali, G Kannan, R Muthuraja, R Sambathkumar, M Manikannan, N Sudhagar, S Santhip Prabhu,
M Lokesh Kumar.
Not present in the picture: R Santhosh.

I am pleased to receive this performance
appraisal
award.
This
gives
an
additional motivation to move on to
the next higher phase as this is the first
professional recognition in my career.
S Santhip Prabhu, Production, Plant II.

It gives me immense pleasure to receive both 2+ rating as
well as the long service award on completing 10 years with
The Sanmar Group. Such awards give an impetus to work
enthusiastically in the coming years also. I will strive to get
this kind of award in the coming years also by performing to
my best.
K Dhanasekar, Quality Control, Plant II.

I am proud to be a product of Sanmar. I was excited,
when I was honoured by a top official on completion of
my 10 years service at Sanmar. My happiness doubled,
when I was rated as, “Exceeding expectations”. Such
awards motivate us to work effectively in our work place.
S Palanisamy, Production, Plant II.

Guess Who?! Clue No. 3: She earned a bachelor’s degree in Chemistry from Madras Christian College in 1976.



Karaikal

Long Service Awardees:
10 years of career in Sanmar group has brought lot
of positive things in my life. Whenever I was down,
Sanmar lifted me up and supported me to overcome
the barriers. At this time I am very thankful to my
colleagues in Sanmar and to my family.
S Premanand, Production.

Berigai



Standing (L to R): A Ramesh, S Kodeeswaran, G Karthik
Raja, D Sabarivasan, S Rajaram, S Premanand,
K Veeramani, T Puthiaraj, R Singaravel, K Vijayakumar,
S Kishore Kumar.
Sitting (L to R): N Palanisamy, Ramkumar Shankar,
Mohith B.

Performance Awardees:
Standing (L to R): K Senguttuvan, PM Peer Mohamed, T Rajasekaran, D Sekar, K Murugaiyan, N Palanisamy,
G Vigneshwaran, V Srinivasan, Ramkumar Shankar, S Balamurali, R Padmanabhan, Mohith B, S Premanand,
G Karthik Raja, K Vijayakumar.
Sitting (L to R): B Manikandan, S Selvaganesan, P Kalidas, P Chellappa, R Singaravel.

The
major
difference I had noticed
in Sanmar, when compared with
other organisations is its ethics policy. It is
entirely different from the other corporate
entities. Another motivating aspect is the
top management’s commitment towards
safety. I feel blessed to be part of a
company which provides a good and
safe work environment.
DN Sridharan, Accounts, SSCL.

Performance Awardees:
Standing (L to R): OK Govindaraju, S Manikandan, Mohith B,
T Vimal Francis, K Soundararajan, L Senthil Kumar,
Dr Krishna Kumar Rangachari, M Meganathan,
Yogeeswara Basappa Gowda, B Ravikumaran, S Gnanaprakasam,
R Marikumar, E Arputha Raj, N Murugesan, P Prabaharan,
K Liyakath, Poluboyina Prasad, M Hemanth Kumar,
John Sundar Chellapa, Manivel.

Guess Who?! Clue No. 4: In MCC, she was the lead guitarist in an all girls’ band and also a part
of the cricket team.



Karapakkam

Long Service Awardees:
I feel so happy to complete 30 years of service
with Sanmar. I like my job and the company
too. Looking forward to having fruitful years
of service in the company. Thanks for the
wonderful experience.
N Ramamoorthy, Purchase, FSL.

Standing (L to R): M Palani, KV Suresh Kumar, S Thiruvengadathan,
K Ayyavu, M Sudhakaran, KR Varma, Ritesh D Shetty, Dinesh Khanna,
B Jayashankar, R Dhayalan, Gouri Shankar Mishra, Vishal Vyas, J Madhavan.
Second Row Standing (L to R): K Perumal, SS Rajasekar, A Senthilmurugan.
Sitting (L to R): D Sivakumar, A Arivudai Nambi, M Viswanathan,
N Ramamoorthy, S Srinivasan, Devendra C Trivedi.
Not present in the picture: L Gowthaman, K Mageshwaran, MH Suresh,
S Sampath, C Gopinath, D Selvan.

Performance Awardees:
Standing (L to R): L Kothandapani, R Dinesh Kumar, A Sankar, A Rajendran, G Nanga Goundan, V Hariharan,
VK Saravanan, MU Sughan, G Muthuraj, S Gnanabalaji.
Sitting (L to R): Dinesh Khanna, B Jayashankar, B Visweswaran, Ritesh D Shetty, KR Varma.
Not present in the picture: G Rajesh.
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First of all I need to thank my team and my boss
for supporting me and I dedicate this award to
my team. I am very happy to win this award.
This gives me great motivation to achieve more.
And also I want to better my performance and
bag this award next year too.
S Gnana Balaji, Production, FSL.

I joined BS&B in November 1986 as a helper in the
shop floor. In the year 1996, I started manufacturing
AV, DV, B, RB90, LCN disks. Senior officials supported
me to learn about manufacturing of Rupture Disks.
I am very thankful to the company for shaping my
career as an Operator. I shall extend full support to
the company throughout my service. Thanks for the
opportunity given to me.
K Ayyavu, Production, BS&B Safety Systems (India) Ltd.

Anderson Greenwood Crosby Sanmar, Viralimalai

Performance Awardees:
Standing (L to R): I Senthil Kumar, S Jose Prasanna, ND Varadha Raj, S Ranjith, B Prashanth, M Karthikeyan,
U Balamurugan, S Selvam, S Isaac.
Sitting (L to R): VS Ramesh, K Shankar, B Visweswaran, G Muralidharan.

Long Service Awardees

Santosh Ramdas Gavali

A Ravichandran

R Venkatesan

D Babu Ananthraj

Guess Who?! Clue No. 5: She earned her Master’s degree in Business Administration from the Indian Institute
of Management in Calcutta two years later.
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Xomox Sanmar

Performance Awardees:
Standing (L to R): GR Chandrasekaran, D Krishnaraj, K Kuttiraja, C Aravindh, S Lanjithiran, V Kannan.
Sitting (L to R): VS Ramesh, Narasimhan Natarajan, B Visweswaran, Shyam Kumar Hariharan.

Long Service Awardees: S Krishna Kumar, I Chella Pandian, G Uma Chandran.
I am honoured to receive this award for the first time
and grateful to my superiors for having faith and trust
in me. More than my personal goals, I am excited
to have worked for the fulfilment of organisational
goals and success. I have also learnt a lot functionally
to excel in my technical and managerial skills. I wish
to continue this as a lifelong learning process.
This award will be an important milestone in my career.
S Ranjith, Product Engineering, AGCSL.
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No better motivation is available in the
world than an appreciation for my very first
appraisal. The opportunities and support
that I had received from my S1 and my team
motivated me and I look forward to the same
in future. I understand there is more to come,
newer responsibilities and expectations from
me, which I consider not only as a challenge
but, also as a chance to prove myself.
B Prashanth, Planning, AGCSL.

I am glad that I have completed 10 years of service. I have
received 4 performance awards that includes a hatrick. I
have worked with many superiors and learnt a lot from
them. I am happy and proud to be a part of The Sanmar
family as it has changed my life and my social status has
improved. I want to thank our management, S1 and S2
for giving me opportunities and supporting me.

Long Service Awardees

D Babuanandaraj, Planning, AGCSL.

It’s been a great pleasure and excitement to receive such
an appraisal. Motivation and recognition is all that is
required to sail through tough sea. I thank the HR team
and management for recognising my true potential. All
credits go to my team and all those who supported me
at work.

N Magesh

C Aravindh, Product Engineering, XSL.

N Uday Bhanu

G Elavarasan

For me the number
of years of service is not of great
importance. Even if it is just a day, the
quality of work is what matters the most. The
feedback on the quality of my work as received
from my superiors, peers and subordinates in
Xomox, PV, SMML, Corporate and the Collaborator
has helped me build my career with satisfaction. Their
motivation and support are the prime factors for my
being here for 20 years with the Group. Outside the
organisation, working in Sanmar is viewed by my
family, friends and society as a privilege, prestige
and a status symbol.
V Guruprasath, Product Engineering,
Pacific Valves Division.

V Guruprasath

Guess Who?! Clue No. 6: After moving to the United States, she received an additional master’s degree in
public and private management from the Yale School of Management in 1980.
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Sanmar Matrix Metals

This is my first appraisal with this organisation.
The fact that my individual performance was
recognised creates confidence in me. I feel great
to work with experts like Corporate Safety Head
(Mr VSV Rajan), Location Head (Mr K Shankar) and
different HoDs in this organisation where every new
idea is heard and nurtured. I hope this will help in
continuing my efforts to contribute to the organisation
in the coming years.
C Karthik, Senior Engineer, Safety, SMML.
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Performance Awardees:
Standing (L to R): SV Narayanan, M Srinivasan,
J Saravana Kumar, A Nallusamy, Ravindra A Rao, C Maniraja,
C Karthik, S Satish Kumar, R Krishnan, T Veeraraghava Perumal,
Bhuvaneshwaran S, S Manikandan, V Dilli Babu,
Narayanan Sethuramon, S Kotteeswaran, R Anand Babu, T Palani,
BR Prabakar, K Selva Kumar, KB Biju, S Sasikumar,
M Saravanan, G Arul Vadivelan, BN Radhakrishnan,
A Arul Rajasekaran, A Radhakrishnan, G Kumaravel.
Not present in the picture: M Manibharathi.

I am very happy and excited about this performance award, as it is my first appraisal award in my career.
Heat Treatment is one of the critical areas in foundry and as a metallurgist, I am proud to work here.
It requires knowledge, man-management skills to elicit work from workers. The members in the Heat
Treatment department, other colleagues, subordinates and managers are very supportive even in tough
times. The most exciting and challenging job is new grade development which requires trials and analysis
to arrive at a conclusion. Apart from the technical aspects, I learnt about managerial skills too.
M Manibharathi, Production, SMML.

Guess Who?! Clue No. 7: She’d worked as a receptionist from dusk to dawn to fund her education and with
her earnings, she had purchased her first suit that she would wear for the job interviews.
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Long Service Awardees

V Ranjith

SV Narayanan

S Sasikumar

D Shanmugam

P Muthuselvam

16

K Prakash

Long Service Awardees

P Muthu Kumar

S Balamani

A Karunanidhi

K Dineshkumar

T Palani
S Sathiamoorthy

Guess Who?! Clue No. 8: She has consistently ranked among the Forbes World’s 100 Most Powerful Women.
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Long Service Awardees

M Senthil Kumar

D Karthikeyan

K Aruldass
A Mahalingam

T James Ramesh
K Senthil Kumar
18

Long Service Awardees

GN Tharanipathi

R Thiruvengadam

M Viswanathan
S Dharmaraj

V Dhanagopal
J Mathivanan

Guess Who?! Clue No. 9: In 2006, she became the Chief Executive Officer of one of the largest food and
beverage businesses in the world.
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Long Service Awardees

M Tamil Rajan

S Senthil Ganesan

A Palanisamy
20

V Karuppannan

P Karthik

M Maheswaran

Branches
Kolkata, Bhubaneswar

Performance Awardees:
Standing (L to R): Gouri Shankar Mishra, Anupam Maiti, Tirthankar Banerjee.
Sitting (L to R): Sudip Kanuajia, Syamal Chakrabarty, Biswajit Nayak, Chiranjit Sasmal.

Baroda, Bharuch, Jamnagar, Dahej

Performance Awardees:
Standing (L to R): Jainesh Manharbhai Shah, Neerav Lakhera, Viral Rameshchandra Shah, Rohitkumar Abhabhai Bera,
Santosh Kumar Singh.
Sitting (L to R): Jha Kunal Anand Maheshnand, Nikunj Chandrakantbhai Nakum, Ashishkumar L Jha,
Anup Kumar Sharma, Shalin Kiritkumar Parikh, Yogesh V Rahevar, Akshay Haridatt Malanker.

Guess Who?! Clue No. 10: She was the first woman to assume that position and one of only 11 female CEO’s
of Fortune 500 companies.
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Chennai, Hyderabad, Vizag

This
award is special, as
it is my first job and first
award in my career. My seniors
and colleagues have moulded and
helped me. I am grateful to Sanmar
for providing me an opportunity to
perform and express myself. I will
work hard and strive to meet and
exceed all expectations.
R Santosh Raja, Senior
Engineer Sales, AGCSL,
Chennai.

Performance Awardees:
Standing (L to R): M Rajaiah, V Manohar, S Prabagar, R Santosh Raja.

Performance award is a very special and
motivational moment for me. It boosts,
encourages and helps us continue our
best performance.
It is a proud moment for me, my team
and family, as this is my first award since
I joined in 2010. It is a proud moment to
get this award in the presence of very senior
colleagues in SETL who always helped and
guided me.
Shalin Kiritkumar Parikh, Regional Sales,
AGCSL, Baroda.

Pune, Mumbai

Performance Awardees:
Standing (L to R): V Joseph Chelladurai, Vivek S Sawala,
Shailesh Sanjay Pandhare, Dipen Ashish Shah.

Delhi

Performance Awardees:
Standing (L to R): Akhil Narula, Pawan Kumar, Gautam Das.
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My mantra for achievement is continuous effort towards
the goal and improving on the mistakes. Supervisors
play a crucial role in an individual’s performance as, with
their experiences and guidance, they avoid reinventing
the wheel. In Sanmar, the best part is that processes are
well defined at all stages and management fully supports
employees to follow the well laid path to achieve the
goals. My strong feeling in my last 14 years of service
with the Group has been that ethics is deeply imparted
not only in the way we do business but also in our
internal processes. Achievements at any level do not go
unnoticed.
Akhil Narula, Regional Sales, XSL, Delhi.

Factory Day Celebrations across Plants

Guess Who?! Clue No. 11: She is a master of substance, knowing her company’s product lines and financial
metrics in depth.
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Special Editorial
What successful people do at the start of every work?!
Increasingly these days I find that many people are
confused about their priorities at work and dabble
with a lot of things that are not high priority at the
start of every day at work.
The first hours of the work can have significant
effect on the level of productivity. How we begin in
the morning sets the tone and attitude of the day.
It can either derail or direct our focus. If we remain
committed to good morning work habits, we will not
fall prey to feeling unproductive and distracted at the
end of the day or the week.
In this issue of Scribbles I thought it fit to ponder on
what successful executives do at the start of each work
day.
A group of workplace experts suggest a list of things
that one should do when they get on to work each
morning. I guess these tips would come in handy
when one begins the day’s work.
l First and foremost – let us arrive on time. Although
this is obvious to most of us, we do not realise that

l

l

l

l

l

showing up late can not only leave a bad impression
but also throw off our entire day.
When we enter our work place, let us slow down,
pause for a moment and then give ourselves five
minutes to get settled down. Let us not get frantic
and lose ourselves in the confusion. The challenge
is taking a moment for ourselves before diving
head first into our day.
Let us ensure that our workplace is organised.
Clearing off the desk and creating a neat workplace
sets a tone for the rest of the day. It can also help
to avoid confusion. It becomes difficult to think
24

clearly, and easy to forget important reminders if
we have to battle with a tornado of paper.
Let us clear whatever is not needed even before we
turn on our computer systems in the morning.
Clearing our desk should take precedence over
things like checking e-mails and chatting with
colleagues in the morning.
Many experts agree that successful people do
not rush to check their e-mail first thing in the
morning. They do not get distracted by their
inbox. Even if you do, only read and respond to
messages that are urgent. Let us hone our ability to
quickly sift through what must be answered on an
urgent basis.
‘Eat the frog first thing in the morning’ suggests
Brian Tracy in the classic time management book
‘Eat that Frog’. This simply means, let us finish
with the most difficult, arduous or weighty tasks
first thing in the morning. This way, we can get it
behind for the rest of the day and nothing else will
look so bad.

l

l

We can choose our frog and write it
down on a piece of paper so that we can
see when we arrive back at our desk in
the morning. If possible, we can gather
together the materials that we may need
to get it done and have that laid out
as well before we go out the previous
evening.
We can place important calls if we need
to get in touch with someone that day
in the morning. If we wait until midday,
there is greater chance that we won’t
hear back before we leave the office.

l

l

l

The first hour of work is the best time to assess
priorities and focus on what we absolutely need to
accomplish. Let us make a to-do list or update the
one we had made the previous day, and try to stick
to it. However, if our boss has an urgent need then

l

it is alright to shuffle our priorities within reason.
Let us use our peak time each morning to do the
most important tasks.
For those who work in teams, a quick 5 to 10
minute team huddle can be an effective way for
many people to start their day. This has to be a
short meeting, with no chairs, and have everyone
share their top goal for the day, and share any
critical information the rest of the team absolutely
needs to know.
Our mood swings can have a tremendous impact
and effect, not only ourselves but also others. Let
us not get moody. Our first hour at work can set
our attitude barometer for the rest of the day.
Hence, let us adopt a positive attitude when we
arrive at the office. Grab a cup of coffee, if that is
what it takes. And one moody morning can infect
our entire team and put everyone on the wrong
footing.
Many feel that their brains function best in the
morning and that it is the time when they are most
creative and productive. Therefore, let us make the
best use of our brainpower and plan ‘high brain’
activities in the morning.

I hope these practical tips will help you in not getting
distracted first thing in the morning when there is a
host of important issues that need dealing with.
Best wishes,

Reference: fastcompany.com, forbes.com
Guess Who?! Clue No. 12: In 2007, she was awarded the Padma Bhushan by the Government of India.
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Best Shot

Colouring Contest (age 5-8)

Winning Entries

S Vaibhav, S/o J Sridharan, ERP,
Corporate, Karapakkam.

ST Swathi, D/o S Thangavel,
Instrumentation, Cabot, Mettur.

Quiz (age 9-12)
1.

Which institution’s symbol features “Children
of Tamil Nadu, Karnataka, Kerala, Andhra
Pradesh with a “Tulu Mother”?
Ans : Nadigar Sangham
2. During which President’s office was emergency
declared in India?
Ans : Dr. F. Ali Ahmed
3. Who has got the most number of red cards in
the La Liga History of Football?
Ans : Sergio Ramos
4. Which eastern Himalayan sub-range in the Tai
Ahom language means ‘to cut chicken’?
Ans : Patkai Bum
5. What is the epithet given to the three cities of
Bengaluru, Hyderabad and Pune based on the
industry present there?
Ans : Silicon Triangle
6. Which endangered fish-eating reptile is endemic
to India whose name means ‘pot’ in Hindi?
Ans : Gharial
7. The Three Laws of Robotics are found in which
novel of Isaac Asimov?
Ans : The Age of Big Data
8. Which civil enigneer is fondly called ‘The
Metro Man of India’?
Ans : E Shreedaran
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V Jerina, D/o V Raja Vimala Kumar,
Public Relations, Chemplast, Mettur.

9.

Which disease is called Madhu Mena Rogam in
Sanskrit as mentioned in the Ayurveda?
Ans : Diabetes Mellitus
10. Who captained the U-19 Indian National
Cricket Team which won the U-19 world cup?
Ans: Prithvi Shaw
11. Which Indian origin scientist was awarded the
Nobel Prize for the artificial synthesis of genes?
Ans : Har Gobind Kharana
12. Which company’s tagline is “The Ultimate
Driving Experience”?
Ans : BMV
13. Which country is called “Land of the Golden
Fleece”?
Ans : Australia
14. Who is the CEO of Netflix?
Ans : Reed Hastings
15. Complete this proverb: “Imitation is the
sincerest form of __________.”
Ans : Flattery
There are no winners in this contest as the
best entry had 12 correct answers.

Puzzle (age 13-18)
=3

=5

=4

M Guruprasanna, S/o C Maruthachalam, Accounts,
Chemplast, Mettur.

Bread Chilli
Ingredients

Bread Gulab Jamun
Ingredients
8 Slices Bread, 1 cup Sugar, 1 cup Water, 3nos Cardamom,
4 tbsp Hot Milk, Oil (required quantity).

4 Slices Bread, 8 Pieces Garlic, 1 inch Ginger,
3 Green Chillies, 1 Onion, ½ Tomato, 2 tsp Chilli Sauce, 1tsp
Tomato Sauce, ½ tbsp Chilli powder, 8 spoons Cooking butter.

S Nageshwari, W/o S Sivananthan, HR, Chemplast,
Mettur.

Shahi Tukda
Take 6 to 7 Bread slices, remove the sides of bread and
cut them into triangles. Keep it open, to ensure it does
not absorb ghee, while frying.
Rabri:
• Boil 1 litre of milk in a thick bottom kadai.
• Cut the sides of the bread.
• When milk boils, collect the solids (malai/cream)
and stir it with milk.
• In a bowl, add 3 tbsp of hot milk and mix Saffron
threads.
• Boil the milk till the quantity is reduced to half, and
add 1/2 cup of sugar.
• Add Saffron milk. Garnish the milk with nuts.
(Avoid raisins and cardamom)
Sugar Syrup:
• In another pan, add 3/4 cup of sugar.
• Then add adequate quantity of water to soak the sugar.

• Boil the sugar
syrup to one string
consistency·
• Add 1 tsp of
lemon to prevent
crystallisation
of
sugar.
Bread Fry:
• In a pan add half
a cup of ghee and
shallow fry the bed till they are crisp and golden
brown.
• After frying, soak each slice in the sugar syrup, for
about two minutes.
Arrange the soaked bread slices on serving dish. Pour
the Rabri over the bread slices and garnish.
Hari S, Accounts, Chemplast, Mettur.

Guess Who?! Clue No. 13: She is an avid sports fan who moved from cricket to baseball after
relocating to USA.
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Method:
• Apply cooking butter on either side of bread, toast
until brown and cut into small square pieces.
• Heat 2 table spoon of oil in a pan and add finely
chopped garlic, ginger, green chillies one after the
other.
• Add finely chopped onion and fry until it becomes
brown. Add finely chopped tomato and fry until it
becomes soft.
• Add chilli powder, chilli and tomato sauces and a
little amount of water.
• Add the bread pieces and sauté well. Remove the
pan from the stove. Garnish with coriander leaves.
• Healthy & tasty evening snack is ready.
SP Devi, W/o N.Sabaa Thanneermalai,
Instrumentation Maintenance, Chemplast, Mettur.

Method:
• Cut the sides of the bread.
• Take 1 cup of water and add 1 cup of sugar in it
and leave the solution to boil.
• Using a mixi crumble the bread into powder.
• Add 4 tbsp of milk to the powder and make soft
dough.
• Make small balls of bread dough without any
cracks. Fry the small balls in oil till the balls become
golden brown.
• Take the golden brown balls and put them in the
heated sugar solution after the solution becomes
slightly cool.
• Leave the bread Jamun balls in the sugar solution
for some time.
• The Bread Gulab Jamun is ready to serve and eat.

Best Shot
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Guess Who?!
Indra Krishnamurthy
Nooyi is an Indian
American
business
executive who served
as the Chairwoman
and Chief Executive
Officer of PepsiCo., the
second largest food and
beverage business in the
world by net revenue, for 12 years from 2006-2018.
She was instrumental in the lucrative restructuring
and diversification of PepsiCo Inc.’s brands.
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Across
2. System of pre-selection to choose athletes for some sports.
7. The Olympic Games are shown ________ on TV all
round the world.
8. They get gold.
9. Place where certain athletics events, like one kind of polo,
take place.
12. Olympic athletes often try to break them.
14. The 100m is one, so is a marathon.
15. The twenty-third man on a football pitch.
19. Type of footwear worn by some competitors at the winter
Olympics.
20. This cross-country motorbike sport is not part of the
Olympic Games.
Down
1. Instrument used in archery.
2. One Olympic variety of this sport is played on a table.
3. Surface on which one form of hockey is played.
4. A city in California where the 23rd Olympiad took place.
5. The Olympic torch is always _____ at Mount Olympus
in Greece.
.
6. Something that Olympic athletes dream of winning.
7. To walk unevenly because of an injury.
9. A sport practised at the Winter Olympic Games.
10. Competition between two people or two teams.
11. Circuit on which athletes run.
13. The number of people in a “single” kayak.
16. Number of years between summer Olympics.
17. A sprinter _______ very fast.
18. Where footballers try to put the ball.
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